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Bruin vs. Bee 

Friday, September 30, 2016 


We'll just provide excerpts from the item 
below that appeared in the Santa Monica 
Mirror without comment: 

The Busy Bee Hardware and Dry Goods 
store has been a fixture in our city for 
longer than any of us can remember. In fact 
that store, now just called Busy Bee 
Hardware, moved to its present location in 
1922. The wood plank floor has been 
walked on by generations of Santa Monica 
residents seeking a washer, a burlap bag, a 
good hammer...it is, most importantly, that 
simple shop where everyone knows your 
name... 


Busy Bee is the last remaining hardware store in our city. It’s a store that would feel at 
home in any small town in America. Luckily for us, it’s in Santa Monica. Exceptional 
customer service has always been the trademark of this legendary business. Now it’s 
threatened. UCLA owns the land directly east of Busy Bee and is using it as a parking lot 
for their medical facilities. They have offered to buy the small parcel of land that Busy Bee 
occupies, in order to add about a dozen valet parking spaces. UCLA has told the Haine 
family (property owners) that a key provision of this sale would be the closing of Busy 
Bee Hardware. That’s right. Ninety-four years of continuous business in one location in 
our city would be wiped out by UCLA’s need for more parking. To insure victory, my 
friends at UCLA (yes, I’m a Bruin), have sued the property owner and Busy Bee for 
encroaching on their property. Evidently the east retaining wall stands - “wait for it” - 
three inches into UCLA’s property. That wall has been there for at least a half-century. 
For three inches and a dozen parking spaces, UCLA would wipe out the oldest existing 
business in Santa Monica... 

Shouldn’t UCLA, a public institution that owns a hospital and medical facilities in our town 
have some respect for our history? Shouldn’t they recognize the value of the businesses 
that existed here before their purchase of Santa Monica Hospital? William S. Mortensen, 
the co-founder of that hospital in 1926, shopped at Busy Bee and respected the 
surrounding businesses... 

We have a choice - let UCLA create a few more parking spaces... and that parking lot 
will surely give way to a high-rise medical tower within a decade. We can choose the 
drive to a big box store like Home Depot for our nuts and bolts. Or we can let UCLA know 
that our Busy Bee Hardware store is iconic... 

Full story at http://www.smmirror.com/articles/News/Qpinion-SMart-Busy-as-a-Bee/46096 
That's the latest buzz from Santa Monica: 
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What exactly did she say? 

Saturday, October 01,2016 


UC prez Napolitano has an op ed in the 
Boston Globe. The headline - which maybe 
she didn't write - seems like it is going to be 
a libertarian style anything-goes-except- 
fire-in-the-theater (when there isn't a fire). 
And, indeed, the opening paragraph starts 
out with a fire-type message. 

It then says that in the 1960s, anything 
goes was the approach. Now, however, she 
says, things are changing demographically. 
(But it is not clear how that figures into it.) 

She says you shouldn't shout down 
speakers or prevent them from speaking. 
But she says she prefers a campus which is "loud" (which seems to endorse aggressive 
heckling). 

It's fine to say things are not absolute. But the op ed seems to be a very lengthy way of 
saying that and seems to wander from one view to the next. We'll be fair and balanced, 
however, and let you read it for yourself: 

It’s time to free speech on campus again By Janet Napolitano, October 2, 2016, Boston 
Globe When I was growing up, a favored comeback to perceived censorship was: “It's a 
free country!” Whether this was spouted at a parent, a sibling, or an erstwhile friend, what 
it meant was people could speak their minds, that such freedom of speech was not only 
encouraged but guaranteed in the United States of America, so long as you didn’t yell, 
“Fire!” in a crowded theater. Years later, the sanctity of free speech in our country is 
hardly guaranteed — at least not on our college campuses, where freedom of expression 
and the free flow of ideas should incubate discovery and learning. This is an irony that 
gives me pause even as I write this. As president of the University of California system, I 
write to show how far we have moved from freedom of speech on campuses to freedom 
from speech. If it hurts, if it’s controversial, if it articulates an extreme point of view, then 
speech has become the new bete noire of the academy. Speakers are disinvited, faculty 
are vilified, and administrators like me are constantly asked to intervene. In the 1960s, as 
exemplified by the Free Speech Movement at Berkeley, students on campuses 
demanded and received the ability to protest the Vietnam War. This was free speech, 
loud and angry and in your face. Today many of the loudest voices condemning speech 
and demanding protection are students on those same campuses. Listening to offensive, 
or merely opposing, views is subject to frequent criticism. What has happened, and what 
are we to do about it? To thoughtfully answer these questions requires an examination of 
the history of free speech at our universities, the interplay with other social movements, 
and the values we profess to hold so dear. I begin, however, by agreeing with the 
sentiment expressed by Clark Kerr, the George Washington of the University of 
California: “The University is not engaged in making ideas safe for students. It is engaged 
in making students safe for ideas. Thus it permits the freest expression of views before 
students, trusting to their good sense in passing judgment on those views. Only in this 
way can it best serve American democracy.” Well said, President Kerr. But what does this 
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ideal mean in today’s environment? First, a look back. The oldest versions of the 
university were institutions of indoctrination, whether by the church or by the state. Not 
until the potent combination of the Enlightenment with the revolution in natural science 
inquiry did the value of free speech in democratic societies surface. Wrote Thomas 
Jefferson in 1820, a year after founding the University of Virginia, “This institution will be 
based on the illimitable freedom of the human mind. For here we are not afraid to follow 
the truth wherever it may lead, nor to tolerate any error so long as reason is left free to 
combat it.” But freedom of speech has had a bumpy ride at American universities, 
echoing our country’s uneven interpretation of the First Amendment. In 1900, for 
example, Jane Stanford, the benefactor of Stanford University, forced the firing of a 
faculty member in large part because he supported labor unions. Not until the Berkeley 
Free Speech Movement of the mid-60s was the principle established that the only limits 
on free speech should be those defined in the Constitution, at least as far as our nation’s 
public universities were concerned. Has this concept now been turned on its head? Not 
necessarily. “The times,” to quote Bob Dylan, “are a-changin’.” And so are our students 
— not to mention the challenges many have overcome just to gain admittance to a 
university. The University of California is the largest and best public research university in 
the country. In the 1960s, when the Free Speech Movement began, our student body 
was 55 percent male and overwhelmingly white. Today, 53 percent of UC students are 
women, 42 percent are the first in their families to attend college, and nearly 40 percent 
of this year’s entering class identified themselves as either black, Latino/Latina, or a 
member of another historically underrepresented ethnic or racial group. Moreover, sexual 
identity was hardly on the radar in the 1960s. Today, students self-identify in myriad 
ways. Students, therefore, come from a much broader range of backgrounds, and they 
often benefit from gathering with others of similar backgrounds to share experiences and 
support one another. At UC we have many different types of student centers and student 
activities; some of our newest are for undocumented students. You can call these “safe 
spaces,” but I call them a good idea. The more difficult issues arise when students seek 
to shout down speakers or attempt to prevent them from appearing at all. If one believes 
in the value of free speech and its place in the modern university, these types of actions 
are antithetical. I personally disagree with many of the sentiments expressed in the public 
spaces on our campuses. But the way to deal with extreme, unfounded speech is not 
with less speech — it is with more speech, informed by facts and persuasive argument. 
Educating students from an informed “more speech” approach as opposed to silencing 
an objectionable speaker should be one of academia’s key roles. After all, these students 
will graduate into a country where objectionable speech is the current coin of the realm. 
This does not mean that all speech is permissible. That which is designed to personally 
intimidate or harass falls outside First Amendment protections, as outlined by the 
Supreme Court. And remember that example of yelling “Fire!” in a crowded theater. 
These exceptions, however, should be narrowly construed because history teaches us 
that even narrowly drawn exceptions to free speech inevitably lead to broader limitations. 
Just read the Supreme Court’s opinions in the early 20th century, and you’ll know what I 
mean. What about speech in the classroom? Do, or should, different standards apply? 
What about those so-called trigger warnings that have been so vilified by some in the 
(First Amendment-protected) press? Here the academy must rely on its faculty. Given the 
broad range of life experiences our students bring to the university, our faculty have a 
professional responsibility to create an inclusive learning environment, as persuasively 
argued by Erwin Chemerinsky and Howard Gillman in an upcoming book about free 
speech on college campuses. If a professor tells students that a piece they are about to 
study explores the difficult topic of race, for example, that could be construed as a trigger 
warning. It also helps students appreciate what they are reading so as to bring their 
perspectives into even richer classroom discussion. The key is to ensure that the faculty 
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itself is enforcing professional standards guided by peer assessments of the quality of 
scholarship or teaching. Especially in the humanities and the social sciences, the goal is 
to foster constructive engagement and to prepare students to listen, discuss, argue, and 
learn about topics that may be difficult for them personally. I think of this kind of education 
as preparing students to be resilient, even in the face of speech that they feel 
undervalues them or diminishes their own experiences. I object to the word “coddling.” 
I'm not especially fond of the letter recently sent by the dean of students at the University 
of Chicago that seemed to support free speech Darwinism. As stated earlier, even free 
speech has its limits: time, place, and manner restrictions, for instance. Chalking an anti¬ 
immigrant pro-Trump slogan on a sidewalk is one thing; spray painting it on a building is 
another. The goal of our university education today should be to prepare students who 
are thoughtful, well-informed, and resilient. The world needs more critical, creative 
thinkers, and American higher education does a better job of producing them than any 
other higher education system in the world. We seek to make the world a better place for 
the next generation, and teaching the values and responsibilities of free speech is 
inextricably linked with this goal. I prefer a campus that is loud to one that is quiet. I prefer 
a classroom where students feel included and are encouraged to bring different 
perspectives to the fore. I want a faculty that enforces its own professional standards 
among its peers. These are the three lode stars that should guide our efforts. These are 
the values I will embrace when particular episodes are brought before me. Consider this 
my own trigger warning. Just sayin’. 

http://www.bostonglobe.com/opinion/2016/10/01/time-free-speech-campus- 
again/v5jDCzjuv710Mc92AhaAqL/story.htrr ' —- Just sayin'. But what is it that is being 
said? (Won't work in iPhone.) 
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The Missing Link: Listen to the Regents 
Afternoon Meeting of Sept. ... 

Sunday, October 02, 2016 


In our new format - following the change in 
Regents meetings with their simultaneous 
committee meetings and temporary 
archiving on YouTube - we first indefinitely 
archive the audio and then, in a later post 
after we have listened, provide some 
commentary. In previous post-meeting 
entries, we have reviewed the entire 
meeting except for one session. 

The one missing link is the afternoon 
session of Sept. 15. And basically - except 
for the closed part which we, of course, 
can't evaluate - you probably will find the 
first half of it the least interesting of the 
Sept. 14-15 sessions. Much of that segment 
involves self reviews of Irvine and 
Riverside. But it is then presentation on 
state demographics and their implications 
for UC. 

The demographics component looked at the 
changing ethnic/race composition of 
California, projections of future college-age 
students, concerns about lack of A-G 
offerings in high schools of some school 
districts, etc. 

There was supposed to be a segment on 
the financials of the endowment and 
pension funds - which didn't look good for the year ended last June 30. But that segment 
was postponed to the next meeting, with no-so-subtle hints that targets for future returns 
(and thus also the discount rate for assessing pension liabilities) will be recommended for 
a reduction. The next full meeting of the Regents is in mid-November. But if past practice 
is followed, the investment committee will likely meet before then and provide a preview 
of what will be recommended on target investment returns to the full board. As of this 
posting, no date for the committee is on the Regents' website. 

You can hear the afternoon session of Sept. 15 at: 

http://uclafacultyassociation.blogspot.com/2016/09/listen-to-regents-meeting-of-sept- 

15.html 

Note: There was a closed session on Sept. 27 to deal with the post-Katehi selection of a 
new permanent chancellor for Davis: 

http://regents.universityofcalifornia.edu/regmeet/sept16/UCD%20chan%20meeting.pdf 
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Voter Registration at UCLA & 39 Other 
Universities 


Monday, October 03, 2016 

[Clink on figure to enlarge] The table above 
comes from an article comparing voter 
registration - Democrats/Republics or D:R - 
in forty universities. All except Pepperdine 
tilt liberal. However, the comparative 
degree of the tilt when you look at UCLA 
versus other universities may surprise (or 
not!). UCLA is not the most liberal by any 
means. 


You can find the article at: 
https://econjwatch.org/file_download/944/LangbertQuainKleinSept2016.pdf 





A summary appears in Inside Higher Ed at: 

https://www.insidehighered.com/news/2016/10/03/voter-registration-data-show- 

democrats-outnumber-republicans-among-social-scientists 
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Was there a net gain from the O'Bannon Case? 


O’Bannon Ruling Stands, but N.C.A.A.’s 
Status Quo May Yet Collapse 

By Joe Nocera, Oct. 3, 2016, 

NY Times 

The chances that the United States 
Supreme Court would ever agree to hear 
the O’Bannon case were always low. 
O'Bannon — named for the lead plaintiff, 
the former U.C.L.A. basketball star Ed 
O’Bannon — was the lawsuit brought in 
2009 and tried in 2014 that offered the first 
serious legal challenge to the N.C.A.A.’s amateurism rules. The year after it was tried, the 
United States Court of Appeals for the Ninth Circuit made a ruling that left neither side 
happy. 

On one hand, the appeals court panel agreed with Judge Claudia Wilken of the Federal 
District Court that “the N.C.A.A.’s compensation rules were an unlawful restraint of trade.” 
Yet, paradoxically, two of the three judges also concluded that preserving amateurism 
was an important goal and that any compensation athletes might receive had to be 
related to education. In effect, the court upheld the very compensation rules that it earlier 
described as a restraint of trade — just a slightly tweaked version. Both sides eventually 
appealed to the Supreme Court. 

But the Supreme Court agrees to hear only around 1 percent of petitioned cases. Add in 
the facts that O’Bannon presented issues the Supreme Court had never before 
considered, that the court is short a justice because of the death of Justice Antonin 
Scalia, and that there are several other big N. C.A.A. cases coming up the legal pipeline 
— and, well, it was hardly a surprise that the Supreme Court turned down the case on 
Monday morning. 

Nor was it a surprise that both sides were quick to claim victory. The N.C.A.A.'s general 
counsel, Donald Remy, said in a statement, “We remain pleased that the Ninth Circuit 
agrees with us that amateurism is an essential component of college sports and that 
N.C.A.A. members should not be forced by the courts to provide benefits untethered to 
education.” The lead lawyer for O’Bannon, Michael Hausfeld, noted in his statement that 
the court’s finding that the N.C.A.A.’s rules violated antitrust laws remained in force. 

Now that the case is finally over, though, two questions still hang in the air. The first is: 
After six years of legal machinations and millions of dollars spent in legal fees, what did 
the O’Bannon case really accomplish? At first glance, it might not seem like all that much. 
But I would argue that O’Bannon has had an enormous effect; indeed, the legal rulings 
are the least of it. 

As the first case involving athletes fighting the N.C.A.A. to gain any traction in court, 
O’Bannon reaped an enormous amount of publicity. (It didn’t hurt that the lead plaintiff 
was a high-profile former N.C.A.A. champion who was eloquent and highly credible.) 
Reporters and others began to take a closer look at the N.C.A.A.'s rules and discovered 
what a small group of critics had been saying for years: Many of the rules were unfair, 
trivial and, in some cases, idiotic. 

This increased scrutiny put the college sports establishment on the defensive. And it 
began to make changes, at least on the margins, to improve the lot of college athletes. 


Tuesday, October 04, 2016 
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Some schools began offering four-year scholarships, instead of one-year scholarships 
that could be renewed annually (or not) at coaches' discretion. There was increased 
focus on health concerns and the amount of time athletes had to spend on their sport. 
Even before the courts ruled in favor of increasing benefits to cover the “full cost of 
attendance,” the five major conferences had begun moving in that direction. When Kevin 
Ware, the Louisville basketball player, suffered a gruesome leg injury during an N.C.A.A. 
tournament game in 2013, a number of sports columns were published asking whether 
the school would take care of Ware even if he couldn’t play again. It is unlikely that such 
questions would have been asked a decade ago. 

The next year, at the Final Four, Shabazz Napier, a star guard for Connecticut, 
complained that he often went to bed hungry because of N.C.A.A. rules. The rules were 
almost immediately rescinded. Would Napier have been willing to raise that complaint 
before O’Bannon? Maybe — but more likely not. Would Kain Colter, the Northwestern 
quarterback, have tried to unionize the Northwestern football team a few years ago 
without O’Bannon? That seems unlikely, too. 

Thanks to O’Bannon, the college sports establishment was forced to make life a little 
better for athletes. But it also raised the consciousness of many athletes, causing them to 
realize that the deal they had struck with the universities they played for was pretty one¬ 
sided. 

Get the big sports news, highlights and analysis from Times journalists, with distinctive 
takes on games and some behind-the-scenes surprises, delivered to your inbox every 
week. 

Receive occasional updates and special offers for The New York Times's products and 
services. 

Finally, the fact that the N.C.A.A. has been labeled an antitrust violator, thanks to 
O’Bannon, is no small thing. That leads to the second question: What comes now? 
The answer is that two more cases, which are both being heard by Judge Wilken, are 
also aimed at overturning the N.C.A.A.'s amateurism rules. One is known as the Jenkins 
case; it argues that the N.C.A.A.'s compensation limits have no justification under 
antitrust law. The other is the Alston case, which seeks damages for all the years in 
which athletes weren’t compensated for the full cost of attendance, even though they 
were entitled to it, according to the O’Bannon ruling. 

The fact that the N.C.A.A. has been branded an antitrust violator is hugely advantageous 
to the plaintiffs. The N.C.A.A. knows it, too, which is why it wanted the Supreme Court to 
take the O’Bannon case: in the hope that the court would overturn that antitrust label. 
“I’ve always thought the O’Bannon result was more advantageous to us than it was to 
them," Jeffrey Kessler, the lead lawyer in the Jenkins case, said on Monday. “Ultimately, 
unless the N.C.A.A. gets an antitrust exemption, competition is going to win out.” 

In August, Judge Wilken declined the N.C.A.A.'s motion to dismiss the cases. Although 
she is constrained by the Ninth Circuit’s ruling on compensation, she has also sounded 
sympathetic to the idea that athletes should receive more benefits than they do now. If 
she rules for the plaintiffs, it is likely that she will search for remedies that put more in 
players’ pockets. 

O'Bannon may be over, but the legal fight it began — over amateurism and player 
compensation — remains a long way from being finished. 
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Alternative Way to Read Blog 


Tuesday, October 04, 2016 



Each quarter, we provide an alternative 
mode for reading this blog. Of course, you 
can use the standard mode on Blogger. But 
you can also read it like a book. The book 
mode, however, will omit videos, audios, 
and animated gifs. It's your choice. 

We mount the alternative at the end of each 
quarter. So the link (below) covers the 
period July through September 2016. 
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The First Reich? 

Wednesday, October 05, 2016 


From the SF Chronicle: As the University 
of California begins the search for a new 
chancellor at UC Berkeley, a group of 
faculty on Tuesday identified a candidate 
they’d love to see get the job: Robert 
Reich.Reich — a former U.S. labor 
secretary under President Bill Clinton who 
teaches at Berkeley’s Goldman School of 
Public Policy — is an intellectual of the left 
and popular with faculty and students alike. 
As the Occupy movement surged in 2011, 
Reich delivered a speech about social 
justice on the Mario Savio steps of Sprout 
Plaza that drew more than 1,000 students, faculty and staff. He’s since been a visible 
presence on campus, joining such student efforts as the fight to win higher wages for 
fast-food workers. “Robert Reich? That would be really cool to see. I’ve been to protests 
with him — he shows up and talks about labor violations, ” said Iman Sylvain, a doctoral 
student in microbiology who is one of more than a dozen students, faculty, staff, alumni 
and foundation representatives serving on the chancellor search committee that meets 
for the first time Thursday. The Berkeley Faculty Association, a more activist group of 
professors than the larger Academic Senate, put forth Reich’s name Tuesday as part of 
its “Statement of Principles” calling for greater transparency in the chancellor search and 
highlighting their desire for a new direction in campus leadership... Full story at 
http://www.sfgate.com/education/article/Robert-Reich-s-name-is-floated-as-next-UC- 
9694559.php 



The Statement referred to in the article is at: 
http://cucfa.org/2016/09/principles-for-choosing-chancellors/ 
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Local News Media Pick Up UCLA vs. Hardware 
Store 


We noted in a previous post* that a local 
news source in Santa Monica had picked 
up a story on a conflict between UCLA's 
Santa Monica Hospital and the neighboring 
Busy Bee hardware store. Now another 
local source has noted the story: 

Busy Bee Hardware in Struggle with UCLA 
to Remain in Santa Monica 


By Niki Cervantes, Santa Monica Lookout 

October 4, 2016 -- After nearly a century at its Santa Monica locale, the city’s venerable 
Busy Bee Hardware might face eviction and is hoping for a compromise with its neighbor, 
UCLA, that will stave off relocation. 

Busy Bee, at 1521 Santa Monica Boulevard, is one of the city’s three remaining hardware 
stores and one of Santa Monica’s oldest establishments. History buffs say former 
President Ronald Reagan loved to stroll the store’s wood-planked floors. 

Actor Glenn Ford worked the isles decades ago as a student at Santa Monica High 
School. Busy Bee retains a loyal customer base still. 

But the store has legal troubles these days, and its future in Santa Monica is uncertain. 

UCLA is suing Busy Bee in a dispute involving an old wall which was built and is used by 
Busy Bee. The problem is the wall is actually three feet inside the property line of an 
adjacent parcel used for parking for UCLA Medical Center, Santa Monica, said Ted 
Braun, a hospital spokesperson. 

Braun said the wall is part of an “unpermitted" extension built by Busy Bee and is 
structurally unsound and a potential hazard in an earthquake. The lot itself is part of the 
medical center’s long-range plan for more facilities, he said 

On Monday, Laura Hausladen, daughter of Busy Bee’s owner, Don Kidson, said the case 
is on hold until May 2017 and that the family is trying to remain positive. 

She said the property owner, George A. Haine, is a long-time family friend and that she 
understands that he might sell the site (which Busy Bee leases) to UCLA. 

Hausladen said the wall was built about fifty years ago and that no one ever complained 
about it, including property owners predating UCLA. She said the store's lawyers feel that 
fact will help the case against UCLA, but that Busy Bee's fate is ultimately out of the 
family's hands. 

“We don’t have a lot of control,” Hausladen said. “We're hoping some kind of compromise 


Wednesday, October 05, 2016 
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can be reached, maybe a lease of two or three years.” 

Haine could not be reached for comment. 

Hausladen said the family, which has run Busy Bee for generations, hasn’t said much in 
public, or to its customers, about the issue in hopes it could be quietly resolved. 

But news of Busy Bee's trouble is spreading, and she said that more worried customers 
are broaching the topic. 

“This is one David vs Goliath story we must win," Phil Brock, a well-known name in Santa 
Monica civic circles, wrote recently in an opinion piece for a local online news site. 

“It’s a store that would feel at home in any small town in America. Luckily for us, it’s in 
Santa Monica,” Brock said on behalf of Santa Monica Architects for a Responsible 
Tomorrow (SMa.r.t). 

Busy Bee Hardware opened at its present location in 1922. It was bought in 1963 by the 
Kidson family. 

Source: http://santamonicalookout.com/ssm_site/the_lookout/news/News-2016/October- 
2016/10_04_2016_Busy_Bee_Hardware_in_Struggle_with_UCLA_to_Remain_in_Santa% 
20Monica.html 


* http://uclafacultyassociation.blogspot.com/2016/09/bruin-vs-bee.html 
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Special UC Programs in This Year's Budget 

Wednesday, October 05, 2016 



[Click on image to enlarge.] The Legislative 
Analyst's Office (LAO) at this time of year 
typically prepares a review of the enacted 
state budget. There is no new news for UC 
in this summary but the table above points 
to some programs that the legislature 
funded and about which you may not have 
heard. The LAO's review is at: 
http://lao.ca.gov/reports/2016/3487/spendin 
g-plan-2016-17.pdf 

The higher ed portion starts on page 26. 
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Concussion Lawsuit 

Wednesday, October 05, 2016 


From the Daily Bruin: Former UCLA 
football defensive back Tom Sullivan is 
suing the NCAA and the Pac-12 over 
concussions, according to the Los Angeles 
Times. Sullivan is looking to include Bruin 
football players from 1959 to 2010 in his 
suit, which he filed in the U.S. District Court 
in Indiana. The former football captain 
alleged he sustained more than 20 
concussions in 35 games with UCLA from 1979 to 1982. “As a result of these injuries, 
Sullivan now suffers from memory loss, a decline in cognitive functioning, light sensitivity, 
anxiety, headaches and other debilitating issues,” the complaint said. The Pac-12 did not 
respond to the Los Angeles Times’ request for comment and a UCLA spokesperson 
declined to comment as well. Sullivan’s case was just one of 17 lawsuits filed earlier this 
week. The NCAA’s chief legal officer, Donald Remy, said in a statement the lawsuits 
were “mere copycats" and “questionable class actions.” “This strategy will not work,” the 
statement said. “The NCAA does not believe that these complaints present legitimate 
legal arguments and expects that they can be disposed of early by the court.” Per the Los 
Angeles Times, Sullivan’s lawsuit said both the NCAA and the Pac-12 “actively 
concealed” the effects of repeated brain injuries “to protect the very profitable business of 
‘amateur’ college football.” Sullivan is not currently suing his alma mater, but the lawsuit 
states that UCLA did not provide “appropriate medical treatment” and there was “no 
adequate concussion management protocols or policies in place” until 2010... Full story 
at http://dailybruin.com/2016/10/05/former-football-player-sues-ncaa-pac-12-over- 
concussive-injuries/ 
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Hire UCLA 

Thursday, October 06, 2016 



Hire UCLA: Job Market for Students 
Yesterday in front of Royce Hall 
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Delay 

Thursday, October 06, 2016 

But for three years? From the LA Times op 
ed section: 

On Aug. 6, 2013, just weeks after Janet 
Napolitano was named the first woman 
president of the University of California, the 
institution offered its complete support for a 
bill, SB 493, known as the “pharmacist 
protocol. ” After unanimous legislative 
approval, Gov. Jerry Brown signed the bill 
into law, which permits pharmacists to 
furnish self-administered hormonal 
contraceptives (birth control) to women 
without a prescription from a physician. The 
law also outlines training standards to make 
implementation as practicable as possible. 

Under the pharmacist protocol, women seeking birth control are no longer required to 
endure yearly pelvic exams or the wait times associated with them—which aligns with the 
medical consensus advising against annual exams for healthy women. It marks a turning 
point in feminist history, removing paternalistic barriers to women’s agency over their 
bodies. 

Yet nearly three years after President Napolitano’s office supported the passage of the 
pharmacist protocol, no UC school has implemented it on campus or even made a 
sincere attempt to do so. Physician visits, and in many cases yearly pelvic exams, are still 
required, despite the well-known facts that unintended pregnancies are highest among 
college-age students 18 to 24 years old, and that half of all California pregnancies are 
unintended. 

As women students at UC Irvine School of Law who pay for the UC system’s health plan 
and believe in public education, we are compelled to speak up. We were hesitant to 
comment publicly, especially in light of the offensive commentary and death threats 
aimed at Sandra Fluke for her advocacy regarding birth control at Georgetown University. 
But timely access to birth control is of paramount importance to women who may need it 
to prevent pregnancy, plan their menstruation, and control other important medical 
issues, such as endometriosis and primary ovarian insufficiency. 

This is not our first attempt to engage with UC administrators about the pharmacist 
protocol. In May, we met on numerous occasions with the UC Irvine Student Health 
Center’s Clinical Staff Committee and the director of UC Health. The committee assured 
us they would implement the protocol in the Student Health Center by August. 

Despite these assurances, and after months of advocacy, which included our Birth 
Control Access Petition signed by hundreds of students and alumni, the Irvine Student 
Health Center only removed the pelvic exam requirement for obtaining birth control refills. 
Women are still forced to schedule and wait—sometimes months—for an initial visit. 
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This is a serious problem. Even the Irvine Student Health Center’s administrative director 
has acknowledged that women’s access to timely consultations and prescriptions has 
been hampered by primary care appointments. The UC system has a constitutional duty 
to provide services to students equally, yet its choice not to adopt the protocol in its 
health centers disparately affects women. 

Why have UC Health administrators refused to implement the protocol that President 
Napolitano’s office supported? They claim that the protocol will burden students with long 
pharmacy wait times, but they have not produced evidence to support this assertion. 
Besides, under the current system women students are burdened with long wait times for 
primary care appointments. 

UC Health administrators also claim that the protocol will diminish women’s privacy at the 
pharmacy window, but privacy concerns for birth control are no different than any other 
medication, according to HIPAA’s Privacy Rule. 

Finally, again without evidence, they claim that the protocol will require hiring more 
pharmacists. The UC system has had more than three years to set aside funding for the 
protocol—years in which there has been plenty of funding for unnecessary pelvic exams. 

The pharmacist protocol is the only option that doesn’t require women to jump through 
hoops to get to the pharmacy window. Incidentally, the UC system’s failure to put this law 
into practice across its student health centers hurts low-income, rural, and first- 
generation women students. These students rely on the convenience and low cost of 
student health insurance plans. In order to take advantage of the pharmacist protocol, 
they bear the burden of finding transportation to participating pharmacies off-campus and 
paying higher prices. UC advocated on behalf of these students before the pharmacist 
protocol became law, but has now forgotten them. 

The UC system’s commitment to equality should not end in the admissions office. The 
University of California—and President Napolitano—must do better for women students. 
Women deserve equal access to reproductive health services, and the pharmacist 
protocol provides that. 

Olivia Weber, Ali Chabot, and Laura Lively are third-year law students at UC Irvine 
School of Law. 

It does seem slow: (Won't work in iPhone.) 
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We Want to Help... 

Friday, October 07, 2016 


1 

California 

General 

lElection 

Tuesday 

^November 8, 2016 

11 fc 



So here is the Proposition Song for this 
November: 
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Let it not be said that we didn't visit the official 
opening of the... 

Friday, October 07, 2016 
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UCLA History: Westwood in the 1960s 

Saturday, October 08, 2016 
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Nobel Winner 

Sunday, October 09, 2016 


From the UCLA Newsroom: 

J. Fraser Stoddart wins 2016 Nobel Prize in 
chemistry 

UCLA professor-emeritus was honored with 
two others for designing and developing 
molecular machines 

J. Fraser Stoddart, who was a professor of 
chemistry and biochemistry at UCLA from 
1997 to 2008 and is currently the Board of Trustees Professor of Chemistry at 
Northwestern University, has been awarded the 2016 Nobel Prize in chemistry... 

Stoddart shared the award with Jean-Pierre Sauvage of the University of Strasbourg in 
France and Bernard Feringa of the University of Groningen in the Netherlands. The 
Nobel committee lauded them for taking “molecular systems out of equilibrium’s 
stalemate and into energy-filled states in which their movements can be controlled.” 

In particular, Stoddart was recognized for his 1991 development of a “rotaxane,” a 
structure in which a molecular ring is threaded onto a thin molecular axle, and for 
demonstrating that the ring could move along the axle. That achievement led to 
innovations such as a molecular lift, a molecular muscle and a molecule-based computer 
chip. 

“Fraser Stoddart is one of the world’s most innovative organic chemists, and he richly 
deserves this high honor," said Professor Catherine Clarke, chair of UCLA’s department 
of chemistry and biochemistry. “For more than four decades, his research has 
consistently defined the frontier of science and innovation in his field.” 

Stoddart’s areas of expertise include molecular electronics and artificial molecular 
machines. The former involves the use of molecules on the nanoscale as switches in 
computers and other electronic devices, while the latter uses linear motor-molecules in 
nanochemomechanical and nanoelectromechanical systems. His research is performed 
on a scale ranging from a nanometer — 1 billionth of a meter — to a few hundred 
nanometers. 

“Tiny gadgets I was dreaming about a quarter of a century ago are now becoming a 
reality at the nanoscale level,” Stoddart said during his tenure at UCLA, where he held 
the Fred Kavli Chair in Nanosystems Sciences and directed the California NanoSystems 
Institute at UCLA. He is currently professor emeritus in the UCLA department of 
chemistry and biochemistry. 

While at UCLA in 2007, Stoddart and his colleagues successfully demonstrated a large- 
scale “ultra-dense” memory device that stores information using reconfigurable molecular 
switches — intricate, mechanically interlocked molecules assembled in Stoddart's UCLA 
laboratory — an important step toward the creation of molecular computers that are much 
smaller and potentially more powerful than today’s silicon-based models. 
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Stoddart's research team at UCLA was the world’s leader in making molecular switches, 
designing and manufacturing these interlocked molecules in which the relative motions of 
the components can be switched in controlled ways. 

“Using molecular components for memory or computation, or to replace other electronic 
components, holds tremendous promise,” Stoddart said at the time. “This research is the 
culmination of a long-standing dream that these molecules could be used for information 
storage.” 

Stoddart returns to UCLA each year to award the Norma Stoddart Prize for Academic 
Excellence and Outstanding Citizenship, which was named in memory of his late wife, to 
a recent UCLA doctoral graduate in the chemistry and biochemistry department. The 
prize was endowed by the Stoddart family in 2004 and first presented in 2011. Norma 
Stoddart was an accomplished biochemist and longtime adviser and manager of the 
Stoddart lab. 

A common theme of Stoddart’s research has been the quest for a better fundamental 
understanding of self-assembly and molecular recognition processes in chemical 
systems. His work has focused on using this growing understanding to develop template- 
directed protocols that rely upon such processes to create molecular switches and motor- 
molecules. 

As an illustration of the template-directed approach to chemical synthesis, Stoddart and 
his team in the 1990s produced a molecular version of the interlocking rings that 
symbolize the Olympic Games; the structure was just 4 nanometers long and about 1.5 
nanometers in diameter. At UCLA, he and his colleagues went further and developed 
mechanically interlocked, self-assembling molecules called “suitanes,” based on their 
resemblance to a limbed torso enveloped in a one-piece “suit.” 

“All the individual components must be matched perfectly with respect to one another, 
regarding their shape, size and connectors,” he said of the suitanes. “Discovering the 
way to dress a molecule with another one is a prelude to constructing artificial systems 
reminiscent of living cells.” 

In 2006, Stoddart and his colleagues designed and constructed a molecular motor of 
nanometer size, powered only by sunlight. At the time, Stoddart listed a number of 
possible applications for the development, including nanoelectronics, molecular 
computers and nanovalves that could be used for the delivery of anticancer drugs and 
other medications. 

He and his team developed a series of other nanomachines, including a nanovalve that 
could be opened and closed at will, trapping molecules in mesoporous glass and then 
releasing them on demand; a molecular solar cell that functions as a nanoscale power 
supply to drive a molecular machine; and an artificial molecular machine that functions 
like a nanoelevator — one of the most sophisticated engineered nanomachines at the 
time. 

Prior to joining UCLA in 1997, Stoddart was a professor of organic chemistry at England's 
University of Birmingham, where he also had headed the university’s school of chemistry 
since 1993. 
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Source: http://newsroom.ucla.edu/releases/sir-j-fraser-stoddart-wins-2016-nobel-prize-in- 
chemistry 


34 


UCLA Faculty Association: 4th Quarter 2016 


UCLA History: Two Warrens 

Monday, October 10, 2016 



On October 19,1945, UC president Robert Gordon 
Sproul presented the Regents with a proposal for 
an urgently needed medical school to educate 
California doctors locally, and received a vote of 
approval. In 1949, Gov. Earl Warren (left) and 
UCLA's first medical school dean, Stafford Warren, 
inspect the future site. 


UCLA Faculty Association: 4th Quarter 2016 


35 









UCLA Grand Hotel: Love that Bruin headline! 


Monday, October 10, 2016 

From the Cambridge online dictionary: 

The powers-that-be now have to keep the 
Grand Hotel "profitable" with activities, even 
if these are diverted from other venues. 
Otherwise, they would have made a (gasp!) 
grand mistake. 

From the Bruin article: 

...In the upcoming weeks, the David Geffen 
School of Medicine, Anderson School of 
Management and Henry Samueli School of 
Engineering and Applied Science, among 
other campus units, will hold meetings and 
academic symposiums at the Luskin 
Conference Center. Those booking venue 
space must demonstrate that their event 
has academic or educational value and is 
aligned with UCLA’s mission of education, 
research and service, according to the 
conference center. Source: 
http://dailybruin.com/2016/1Q/Q9/luskin- 
conference-center-marks-grand-opening- 
with-mock-symposium/ 

No expense spared 



mock 

adjective [ notgradable] • us Q /mok/ 



She gave a little scream in mock surprise when she opened the door and saw us. 
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Monitoring the Faculty 

Tuesday, October 11,2016 

From the Chronicle of Higher Ed: 

As Concerns Grow About Using Data to Measure 
Faculty, a Company Changes Its Message 

Just a few years ago, Academic Analytics, an 
upstart company providing data on faculty 
productivity, talked of helping cash-strapped 
universities save as much as $2 billion by 
identifying their lowest-performing professors. At 
many universities, "an awful lot of the scholarly work 
is being carried by a relatively small proportion of all 
of the people," said a company founder, Lawrence 
B. Martin, back in 2013. The value of stanching 
such waste could be "staggering," Mr. Martin said. 
Now the ambitions of his decade-old company are 
now a bit more measured. Following the defection last week of Georgetown University — 
whose provost explained a decision to drop the university’s subscription by questioning 
whether Academic Analytics’ data is comprehensive, accurate, or consistently valuable 
— the company is now dialing back its promises of huge cost savings. Academic 
Analytics combs various databases to supply universities with details on the research 
activity of their faculty. The company does not now believe that institutions should use its 
information to make individual personnel decisions, said a spokeswoman, Tricia 
Stapleton. Instead, Ms. Stapleton said, data from Academic Analytics should just be one 
element among many pieces of information that university leaders use to make broad 
assessments of their schools and departments. Ms. Stapleton said she did not know why 
Mr. Martin, one of two company founders, would have encouraged individual evaluations 
back in 2013. Mr. Martin, a professor of anthropology and former dean of the Graduate 
School at Stony Brook University, was not available for comment, she said... 

The Faculty Association at the University of California at Santa Cruz is also challenging 
its administration’s use of Academic Analytics, said the union’s co-chair, Deborah B. 
Gould, an associate professor of sociology. Ms. Gould said she and other faculty have 
seen numerous instances of the company’s database failing to include their papers, 
awards, and other elements it counts. But a more fundamental objection, she said, is the 
company’s premise of being able to truly judge a faculty member’s long-term value by 
making year-by-year tallies of academic output. A researcher might have thin levels of 
output while working for years on a project that fundamentally changes his or her field, 
she said. That’s the kind of thing that should be judged by fellow faculty, Ms. Gould said. 
"It seems strange to me to turn to a data-gathering corporation that actually isn’t thinking 
about the kind of nonlinear, erratic temporalities of intellectual labor," she said. "We are 
able to evaluate ourselves on that front, really."... 

Source: http://www.chronicle.com/article/As-Concerns-Grow-About-Using/238Q34 

Nothing like a new idea! 

Parti: 



UCLA Faculty Association: 4th Quarter 2016 


37 







Part 2: 


And it's food for thought, too! 
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Coming Towards Us? 

Tuesday, October 11,2016 

The article below refers to a ruling by the 
National Labor Relations Board (NLRB) 
which covers the private sector (including 
private universities). UC is not covered by 
the NLRB but instead is covered by the 
state Public Employment Relations Board 
(PERB). PERB is not obligated to follow 
what the NLRB does but the state statute 
that covers UC has similar language to the 
statute enforced by the NLRB. So PERB 
might take a similar view. 

Free to tweet: Northwestern's restrictions on football players ruled unlawful 

Lester Munson, Legal Analyst, Oct 10, 2016, ESPN 

Source: http://www.espn.eom/espn/otl/story/_/id/17765516/nlrb-rules-northwestern- 
restrictions-unlawful 



In an unprecedented foray into college sports, the National Labor Relations Board 
general counsel has declared that Northwestern University must eliminate "unlawful" 
rules governing football players and allow them greater freedom to express themselves. 
The ruling, which referred to players as employees, found that they must be freely 
allowed to post on social media, discuss issues of their health and safety, and speak with 
the media. 

The new rules could apply to the football programs at the 16 other private universities 
that play in the FBS, including schools such as Notre Dame, Stanford and Baylor -- but 
not public universities. As the nation's top labor agency, the NLRB governs relations 
between private employers and their employees, so it has no power over public schools. 
Its findings on Northwestern became public on Friday. 

The ruling does not have force of law on the private schools, but if anyone raised a 
complaint, the result would likely be similar to the Northwestern case. Coaches and 
administrators there are no longer able to ban players from posting on social media -- as 
some high-profile programs have done -- or even regulate what they say. And whereas 
Northwestern once barred players from talking to any media not approved by the school, 
it is no longer allowed to do so. 

In addition to granting players greater freedoms, the NLRB ruling will offer athletes a 
clear path to bring their issues before an independent agency outside of the 
organizations that have historically governed college athletics -- the universities, the 
conferences and the NCAA. 

So while this ruling did not address compensation for athletes, someone could now file a 
charge with the NLRB asserting that failing to pay players constitutes an unfair labor 
practice. After all, if the NLRB -- which is led by a five-person board and a general 
counsel, all appointed by the president -- declared that close monitoring of social media is 
an unfair labor practice, it is an open question how it would view failure to pay players. 
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Until now, the issue has been contested only in antitrust courts. 

The action against Northwestern came in a highly unusual proceeding. It stemmed from a 
charge filed in August 2015 against the school by David Rosenfeld, an activist labor 
lawyer with the firm of Weinberg Roger & Rosenfeld in Alameda, California, and echoed 
the 2014 attempt by Northwestern players to form a union. Rosenfeld alleged that 
Northwestern was guilty of "unfair labor practices" in its treatment of football players. 

Rosenfeld, who had no previous connection with Northwestern, relied on a provision of 
American labor law that allows anyone, anywhere, to bring unfair treatment of employees 
to the attention of the NLRB for remedial action. By the same token, if someone were to 
challenge the NCAA's compensation rules, it would not need to be a player ~ it could be 
anyone. 

In response to Rosenfeld's charge, the NLRB issued an "advice memorandum" late last 
month that described the Northwestern team rules as "unlawfully overbroad." The 
memorandum was made public last week after ESPN.com filed a freedom of information 
request for the material. 

The jumping off point for Rosenfeld's filing was a decision in 2014 by the NLRB Regional 
Administrator in Chicago, Peter Ohr, that Northwestern players were employees. 
Northwestern vigorously disputed the idea at the time and appealed Ohr's decision to the 
five members of the NLRB. 

During the course of the appeal, most of the private universities that would be affected 
joined Northwestern's effort. They succeeded in obtaining a ruling from the NLRB board 
members that the agency would not enter into the world of college sports. The board said 
it did not make sense for the NLRB to take jurisdiction over a potential Northwestern 
players union since it was the only private school in the Big Ten. It would be chaos, the 
board reasoned, if Northwestern was governed by the NLRB and the other schools were 
governed by the laws of New Jersey, Pennsylvania, Ohio, Michigan, Wisconsin, Indiana, 
Illinois, Iowa and Nebraska. 

But even as the NLRB refused to take jurisdiction over the situation, Ohr's decision that 
the players were employees remained untouched and in effect. In the memorandum 
made public last week, an associate general counsel of the NLRB stated in a footnote 
that he "assume(d) that Northwestern's scholarship football players are statutory 
employees." 

Northwestern, in a written statement from vice president for university relations Alan K. 
Cubbage to ESPN.com, stated that the school "disputes the General Counsel's 
assumption" that Northwestern's athletes are employees and asserted that they "are 
students, first and foremost." 

In his charge of unfair treatment of employees, Rosenfeld cited the Northwestern team 
handbook that was a critical exhibit in the 2014 hearing. The handbook includes rules 
governing the daily lives of the players and makes clear that they would be closely 
supervised by coaches. 

"I obtained the handbook from the NLRB with a Freedom of Information Act request and 
located the provisions that were unfair labor practices," Rosenfeld told ESPN.com. 
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The provisions cited by Rosenfeld and found to be "unlawful" included coaches' 
monitoring of players' social media use and bans on discussion of "any aspects of the 
team ... with anyone," discussing individual grievances with fellow team members or 
"third parties," including lawyers and union representatives, and all contacts with the 
media unless they were arranged by the "athletic communications office." 

During the course of the just concluded NLRB proceedings, Northwestern agreed to 
modify or to eliminate the rules in question. The university's changes and its notice to 
team members of the new policies resulted in the NLRB dismissing the charge without 
further hearings or actions. The initial filings by Rosenfeld and Northwestern have not yet 
been made public. 

Under the rule that the NLRB found to be "unlawful," Northwestern coaches and even the 
university police could "regularly monitor" social media postings made by football players. 
Former team captain and quarterback Kain Colter, the leader of the players union effort, 
testified in the NLRB hearing in Chicago early in 2014 that when he posted a photo of 
himself in Oakley sunglasses that were a gift at a celebrity golf outing, an assistant coach 
texted him within 10 minutes of the posting that he must remove it. The coach was 
concerned that the selfie might be construed as an endorsement of Oakley products. 

Under the modification offered by Northwestern, the new social media rule provides that 
postings "can be seen" by Northwestern personnel and cautions against posting "full or 
partial nudity (of yourself or another) sex, racial or sexual epithets, underage drinking, 
drugs, weapons or firearms, hazing, harassment, or unlawful activity." 

A previous handbook rule on "communications" told players that they must "never 
discuss any aspects of the team with anyone." Emphasizing the confidentiality of players' 
physical conditions and planned team strategies, the rule stated, "The team is a family 
and what takes place on the field, in meetings, or in the locker room stays within this 
family." 

The new rule is limited to a ban on discussion of individual medical conditions and allows 
players to discuss "on a no-name basis" -- owing to HIPAA, they cannot refer to another 
player by name — any "vital health and safety issues impacting themselves, their 
teammates, and fellow collegiate football players." 

Rules governing Northwestern's student-athlete grievance process -- called the "Student- 
Athlete Rights and Responsibilities (Dispute Resolution Procedure)" in the handbook -- 
were also deemed unlawful and Northwestern has completely eliminated the procedures. 
The rules had stated that any "grievance concerning personal rights and relationships" 
within the team must begin with an appeal to the team's "director of football operations 
(Cody Cejda), further appeals to Head Coach Pat Fitzgerald and the athletic director, and 
ultimately a review by Northwestern President Morton O. Schapiro." 

The university's elimination of its procedures for player grievances was based on the 
NLRB's finding that the rule "prohibited discussions with fellow players and third parties 
concerning workplace grievances." 

Another handbook rule told Northwestern players that they "should never agree to an 
interview (with the media) unless the interview has been arranged by the athletic 
communications office," and that the players must be "positive when talking about your 
teammates, coaches and team." Responding to the NLRB's conclusions that the rule was 
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an infringement on player freedoms, Northwestern abandoned the rule, rewriting it to 
provide that players "may directly speak with members of the media if (they) choose to do 
so." 

In its revised handbook, the school suggested to players that, in interviews, they should 
"share credit for your success by talking about the contributions of your teammates and 
use their names." Players were also admonished to remember that "every great running 
back needs a good offensive line" and "talking about the great work of others shows you 
have confidence in your own role and the value of your own contributions, so you're not 
afraid of letting someone else have their moment of glory, too." 
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UCLA History: Campus to Be 

Wednesday, October 12, 2016 



UCLA's new Westwood campus not yet 
open for business 
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State Budget on Track 

Wednesday, October 12, 2016 



The latest cash report from the state 
controller for the General Fund of the state 
budget shows total revenue for the first 
quarter of the fiscal year (July-September) 
is essentially matching the projections 
made when the budget was enacted last 
June. 
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Who is going to clean up this mess? 

Wednesday, October 12, 2016 




A lawsuit filed against the University of 
California raises the extraordinary question 
of whether UC’s efforts to hold the former 
dean of one of the nation’s top-ranked law 
schools accountable for violating its sexual 
harassment policy are, in fact, illegal. The 
claim comes from Sujit Choudhry, a 
tenured law professor who resigned as 
dean of the UC Berkeley School of Law on 
March 10, two days after his former 
assistant claimed in her own lawsuit that he 
hugged, kissed and touched her repeatedly 
against her wishes in 2014 and 2015 and that campus officials did nothing to stop it. 


Looks good to the audience 
but someone has to clean up after it UC’s 
extraordinary legal battle with ex-Berkeley 
law school dean 

San Francisco Chronicle , Nanette Asimov, 
10-11-16, via UC Daily News Clips 


Campus investigators had already determined in July 2015 that Choudhry violated UC’s 
sexual harassment policy. As punishment, UC Berkeley officials temporarily reduced his 
pay by 10 percent — from $415,000 to $373,500 — and ordered him to apologize and 
seek counseling. That punishment was too light, UC President Janet Napolitano decided 
in March when she learned of the case — the latest in a string of high-profile sexual 
harassment incidents at UC Berkeley. Anger had reached a boiling point among 
students, faculty and the public over what critics saw as the school’s long tolerance of 
offensive behavior. Similar cases had made news across the country, creating a public 
perception that campuses willing to strongly discipline sexual harassers were good 
institutions, while those that did too little were not. 


Choudhry’s lawsuit, filed Sept. 15 in U.S. District Court in San Francisco, claims that 
Napolitano’s motivation for stepping up the discipline against him was partly to “try to 
improve the university’s image, as well as her own. ” The day after Choudhry resigned, 
Napolitano wrote to campus Chancellor Nicholas Dirks. She demanded that Choudhry be 
barred from campus for the rest of the spring term and ordered that the UC Berkeley 
Academic Senate determine whether his tenure should be revoked. The final decision is 
up to the UC Board of Regents, which has revoked tenure from just two Berkeley 
professors in 25 years. 

Choudhry claims in his lawsuit that the Academic Senate is biased against him, noting 
that after he was sued by his former assistant, Tyann Sorrell, the Senate gave her an 
award for outstanding service. Choudhry returned to campus this semester but was given 
no classes to teach. He is seeking an injunction to stop the Senate’s disciplinary 
proceedings, and unspecified monetary damages. He argues that the university is 
singling him out for a second round of discipline because of his “race, color and national 
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origin. ” Choudhry, 46, is a Canadian citizen of Indian descent. 

The suit claims he is being treated more harshly than two other UC Berkeley employees 
who also were embroiled in sexual harassment scandals last year: Graham Fleming, a 
former vice chancellor who remains a tenured chemistry professor, and Geoffrey Marcy, 
an internationally known astronomy professor who quit under pressure last October. Both 
are white. Some legal experts say Choudhry may well have a case. 

“It smacks of double jeopardy, ” said Bill Gould, a former chairman of the National Labor 
Relations Board who taught labor law for 42 years at Stanford University until 2014. He 
now chairs the California Agricultural Labor Relations Board. Gould pointed to the case of 
Ray Rice, an NFL running back who faced domestic violence charges in 2014 for 
knocking his fiancee unconscious in an Atlantic City casino elevator — an incident 
captured on video. The NFL punished Rice with a two-game suspension. When a second 
video surfaced revealing more details of the attack, the NFL made the suspension 
indefinite. 

Rice, like Choudhry, argued that a second punishment for the same offense was illegal. 
In November 2014, arbitrator Barbara Jones, a former federal judge, agreed with Rice 
and overturned the second suspension. Public criticism poured in — not of Jones, but of 
NFL Commissioner Roger Goodell for not punishing Rice more severely in the first place. 
Choudhry’s argument that he is being punished twice “may well be the strong part of his 
case," Gould said. 

In court papers filed Thursday, UC lawyers say the second punishment is allowed 
because university policies “expressly allow disciplinary proceedings (against faculty) 
even after administrative actions have been taken" against the faculty member as a dean. 
Even if Choudhry wins, his victory could prove hollow, said Stanford law Professor 
Deborah Rhode, who called the former dean’s effort “career suicidal.” 

“What is he thinking?” she asked. “Already his conduct is going to make him a pariah in 
many law school contexts — and this just fuels the flames.” 

Sorrell says in her lawsuit that shortly after Choudhry became dean in July 2014, he 
began giving her bear hugs, kissing her on the cheek or caressing her multiple times a 
day. In January 2015, she says, he took her hands, put them on his waist and rubbed 
them while kissing her cheek. Her suit, which seeks unspecified damages from Choudhry 
and the regents, says she is a former victim of sexual and domestic abuse and was afraid 
to tell Choudhry to stop. She worried about losing her job and upsetting her boss 
because he “had a temper and was known for berating” employees. But she dreaded 
coming to work and eventually reported the matter. Sorrell has been on leave for more 
than a year. 

Choudhry’s suit claims “no one has ever suggested that (his) conduct was sexually 
motivated or predatory. ” He contrasts that with university findings against former Vice 
Chancellor Fleming and astronomer Marcy, neither of whom was barred from campus or 
sent before the Academic Senate’s tenure committee. Choudhry says that’s because 
Fleming and Marcy are white U.S. citizens, and he is neither. “Is the claim of racial 
discrimination valid? It may be. Absolutely we see a pattern where men of color are held 
to higher standards, ” said Wendy Leo Moore, author of “Reproducing Racism: White 
Space, Elite Law Schools, and Racial Inequality.” 

The second, stronger punishment against Choudhry “looks arbitrary, ” said Moore, an 
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attorney who teaches law and race theory at Texas A&M University. Napolitano “didn’t go 
back to the white men. ” 

But other attorneys said Choudhry will need to prove that Napolitano’s action was 
motivated by bias. “Just the allegation that here’s two other guys who are white and didn’t 
get the same penalty — you’re going to have to have more than that," said Michele 
Dauber, a Stanford law professor who helped revise her university’s policy on sexual 
assault and is leading an effort to recall the judge who handed a relatively light sentence 
to ex-student Brock Turner after he sexually assaulted an unconscious woman. Besides, 
she said, “Mr. Marcy did lose tenure" because he quit under pressure. 

In June 2015, a campus investigation determined that the astronomer sexually harassed 
female students for nearly 10 years. Marcy, whose planet-hunting success made him a 
Nobel Prize contender, was let off with a warning. But after Buzzfeed broke the story, 
astronomers around the world campaigned for his resignation. 

Fleming resigned under protest from his vice chancellor job in April 2015, six months 
after UC attorneys found he had most likely touched his assistant’s breasts, kissed her 
neck and said he wanted to “molest” her. Since resigning, Fleming “has not faced any 
further discipline or a second, duplicative investigation,” Choudhry’s suit says. 

Legal experts say that is only partly true. After Fleming stepped down, Dirks gave him a 
new executive job with UC Berkeley’s planned Global Campus in Richmond at his vice 
chancellor’s rate of pay. Nearly a year later, in the same March 11 letter in which she laid 
out Choudhry’s new punishment, Napolitano ordered Fleming removed from that job. 

Fleming returned to the chemistry department and, like Choudhry, has been given no 
classes. 

UC’s court papers say that Choudhry “utterly disregards the harm he inflicted” on his 
former assistant Sorrell, so the court should not halt disciplinary proceedings against him. 
“Preventing UC from disciplining Choudhry would potentially expose students, faculty and 
staff to a harassing and hostile environment,” the university says. The next court hearing 
is set for Nov. 3. 

Source: http://www.sfchronicle.com/education/article/UC-s-extraordinary-legal-battle-with- 
9965206Tphp 
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Thursday you may be stuck 


But we can't tell you where: 

Vice President Joe Biden to Fundraise in 
Los Angeles Thursday: The vice president's 
motorcade is likely to impact Los Angeles 
traffic, but road closures haven't been 
announced yet. 

LOS ANGELES, CA ~ Vice President Joe 
Biden is scheduled to visit Los Angeles 
tomorrow to speak at a Democratic 
Congressional Campaign Committee 
fundraiser, possibly creating headaches for 

some Southland commuters. 

Biden will be in Las Vegas early Thursday afternoon, speaking at a Hillary Clinton 
campaign event. According to the White House, Biden will travel to Los Angeles after the 
Las Vegas appearance, and will speak at a Southland DCCC fundraiser at 7:15 p.m. at 
an undisclosed private residence. 

Clinton is also scheduled to be in the Southland Thursday, attending a Beverly Hills 
fundraiser hosted by Casey Wasserman, Jeffrey Katzenberg and Haim Saban, and 
featuring a performance by Elton John. 

Biden is not expected to attend the Clinton fundraiser, which benefits the Hillary Victory 
Fund. 

There was no immediate word on possible traffic restrictions to accommodate the vice 
presidential motorcade or what areas might be affected. 

Source: http://patch.com/california/centurycity/s/fwu8r/vice-president-joe-biden-to- 
fundraise-in-los-angeles-thursday 


Wednesday, October 12, 2016 
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Sorry about that 

Wednesday, October 12, 2016 



infrastructure services. 


From Computerworld: 

A University of California IT employee 
whose job is being outsourced to India 
recently wrote Sen. Dianne Feinstein (D- 
Calif.) for help. 

Feinstein's office sent back a letter 
addressing manufacturing job losses, not 
IT, and offered the worker no assistance. 

The employee is part of a group of 50 IT 
workers and another 30 contractors facing 
layoffs after the university hired an offshore 
outsourcing firm. The firm, India-based 
HCL, won a contract to manage 


That contract is worth about $50 million over five years and can be leveraged by other 
university campuses -- meaning they could also bring in HCL if they so choose. 

The affected IT employees, who work at the school's San Francisco (UCSF) campus, are 
slated to lose their jobs in February and say they will be training foreign replacements. 

Since the layoffs became public, the school has posted Labor Condition Applications 
(LCA) notices -- as required by federal law when H-1B workers are being placed. UCSF 
employees have seen these notices and made some available to Computerworld. They 
show that the jobs posted are for programmer analyst II and network administrator IV. 

For the existing UCSF employees, the notices were disheartening. 

"Many of us can easily fill the job. We are training them to replace us," said one employee 
who requested anonymity because he is still employed by the university. 

The letter to Feinstein said, in part: 

"The decision to move the University of California San Francisco datacenters from 
California to Washington was difficult to grasp. I saw several of my long time co-workers 
terminated, and my California tax dollars that go into the UC system being diverted to the 
state of Washington. 

"The recent decision to outsource 17% of Information Technology to India based 
Company HCL has literally hit home. I am being asked to do knowledge transfer to a 
foreigner so they can take over my job in February of 2017. 

"I am asking for your support in requesting an oversight with the Department of Labor in 
regards to the contract between HCL of India and University of California San Francisco. 
This contract will more than likely not save the University money, but it will definitely wipe 
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out what is now a somewhat diverse workplace." 

In response, Feinstein's office replied with what sounds like a form letter that cites tax 
code issues as an incentive to moving jobs overseas. But tax code changes do not help 
IT jobs that don't involve physical relocations of equipment and plants. It's the type of 
letter that might be more appropriate for someone in manufacturing and makes no 
mention of the use of the H-1B visa in IT job offshoring. 

Specifically, Feinstein's office wrote back: 

"Thank you for your letter expressing your concern with the outsourcing of U.S. jobs 
overseas. I appreciate hearing from you and welcome the opportunity to respond as this 
issue is of particular importance to me. 

"I have received many heartfelt letters from Californians who have either lost their jobs 
when their company moved jobs overseas, or know people who have. It is very troubling 
to me that the downsizing of companies and the outsourcing of jobs appears to be 
becoming a trend not only in California, but nationwide. The striking loss of good jobs in 
California certainly indicates that both the downsizing of companies and the outsourcing 
of jobs are playing an increasingly prevalent role in our economy. 

"As such, I believe that instead of excusing the loss of high paying jobs as inevitable, we 
should be taking reasonable and sensible measures to stop encouraging U.S. companies 
to move their employees overseas. For example, our tax code frequently rewards 
companies for moving jobs offshore by allowing the companies to bring foreign earned 
profits back into the U.S. at a rate well below what you or I pay on our income taxes. 

"We also need to invest in our future. We must continue to fund and strengthen our 
domestic education system, which has made Americans the most productive and skilled 
workforce in the world. Furthermore, we must invest in appropriate safety nets for those 
who are temporarily displaced by shifts in domestic industry. Such safety nets would 
include the extension of temporary unemployment benefits, more affordable healthcare 
for those between jobs, and more robust job training and placement services for people 
displaced by outsourcing. 

"I am very troubled by the loss of American jobs and will continue to investigate the roots 
of this problem to arrive at an appropriate and effective solution. Please know that I will 
continue to work hard to keep good jobs in the U.S. and to keep Americans employed. 

"Again, thank you for writing. If you have any questions or concerns, please do not 
hesitate to contact my Washington, D.C. office at (202) 224-3841." 

On Tuesday, Feinstein’s office was contacted by Computerworld about the 
communication. An aide to the senator who didn’t want to be identified said via email that 
the Feinstein reply “was not the appropriate response. The Senator’s office receives 
more than 100,000 pieces of correspondence each month and on occasion they aren’t 
directed correctly.” 

The aide also said Feinstein's office “reached out” to the IT worker “to express our 
apologies and see if the Senator can be of assistance.” 

As a U.S. senator, Feinstein could have asked the U.S. Department of Labor, Department 
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of Homeland Security and other agencies to review the situation. She could have also 
asked California's governor to take a look at the IT outsourcing or contact the University 
of California directly ~ a public institution that also receives federal dollars -- to ask why a 
partially taxpayer-supported university is moving jobs to India. 

Feinstein also has another close connection to UCSF. Her husband, Richard Blum, is on 
the Board of Regents overseeing the University of California system. 

Source: http://www.computerworld.com/article/3130262/it-careers/outsourced-it-workers- 
ask-feinstein-for-help-get-form-letter-in-return.html 
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UCLA History: Easy Parking 

Thursday, October 13, 2016 



Lots of easy parking below the Janss 
Steps, under construction in 1928 
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UCLA History: From Afar 

Friday, October 14, 2016 



UCLA's Westwood campus under 
construction, seen from afar in 1928 
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The search for evil in Brooklyn: It can lurk 
ANYWHERE!!!! 


Friday, October 14, 2016 



Triangles on his syllabus and an 
awkwardly worded plea for students to 
engage in extra credit — that's what a 
professor at Brooklyn College of the City 
University of New York says raised sexual 
harassment concerns with his 
administration. The college denies that it 
formally investigated the professor for 
violations under Title IX of the Education 
Amendments of 1972, which prohibit 
gender discrimination in education, but 
acknowledges that officials reviewed his 
syllabus. And the professor was asked to 
change his syllabus, which was at some 
point examined by a college lawyer without 
his knowledge. Eventually, the professor 


was cleared of any wrongdoing, but he remains concerned about the implications what 
he calls a " shadow" inquiry. "Taking an extra-credit part of my syllabus and interpreting it 
as some kind of Title IX issue strikes me as bizarre -- that just doesn't seem rational," 
David Seidemann, professor of geology at Brooklyn, said in an interview. To some, the 
incident will likely read as no harm, no foul -- after all, Seidemann's tenured job was 
never on the line. Others, though, are likely to see the case as further evidence of a hazy 
line between academic freedom and campus interpretations of Title IX. That's already a 
concern for groups such as the American Association of University Professors, which 
published a report on the matter earlier this year. "I might have to allow for the possibility 
that I had I not had tenure, they could have gotten rid of me," Seidemann said. "In any 
case, your reputation means a lot and I hate to think it would have been damaged by 
some document that existed in some office." Earlier this fall, Seidemann shared a 
syllabus with students in his class about geology in the modern world. Because the 
course includes discussions of climate change and other potentially controversial topics, 
he said, the syllabus noted that the classroom was not a "safe space" when it came to 
speech. The idea was to encourage debate and free inquiry, he said. He included 
triangles -- what he often uses as quotation marks or scare quotes -- around the term. 
Another syllabus section said that "deportment, effort, etc." made up 10 percent of one's 
grade, and would be applied "only to select students when appropriate." Seidemann says 
the point was to make clear that extra credit was available to hardworking students, 
without giving away exactly how to get it; ultimately he wanted intrinsically motivated 
students to attend office hours, not just those seeking extra points. According to emails 
provided to Inside Higher Ed, Seidemann's department chair met with him soon after the 
start of the semester to discuss changing his syllabus. The chair, Jennifer Cherrier, wrote 
in a later email that she'd been contacted about Seidemann by Patricio Jimenez, the 
college's Title IX coordinator. The professors' initial conversation was in person, but 
Seidemann soon "memorialized" it in an email to Cherrier because he found the content 
to be extraordinary. Alerted to the syllabus by a student, the college apparently had taken 
issue with Seidemann's note that "effort" credit would only be given to some students, 
because it left room for sexual harassment. It's unclear exactly how. The syllabus's 
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statement that the classroom was an "unsafe space for those uncomfortable with 
viewpoints with which they may disagree: all constitutionally protected speech is 
welcome," also portrayed an antigay bias, particularly the triangles, Seidemann said he 
was told. He guessed that the triangle scare quotes were -- to someone -- reminiscent of 
triangles Nazis forced some gay men to wear. (Some gay men have since reclaimed the 
brand, wearing pink triangles by choice.) The college had somehow already cleared 
Seidemann of the second concern or charge, according to his recollection of his 
conversation with his chair, but remained concerned about the extra credit. "Charges 
involving sexual harassment and antigay bias are serious matters that mandate thorough 
investigation," Seidemann wrote to Cherrier. "But because the charges are so serious, 
they also mandate due process to the accused. That this investigation was concluded, 
and a course of action recommended, without my knowledge of any aspect of it, or 
without an opportunity for input, fails to meet that standard." Seidemann contacted 
Jimenez, the Title IX coordinator, who repeatedly asked him to meet in person. But the 
professor declined, saying he wanted everything to be documented via email. About two 
weeks after Seidemann's initial conversation with Cherrier, Jimenez said the case on his 
syllabus was closed, "as of this writing." Jason Carey, a spokesperson for Brooklyn, said 
that Seidemann was never investigated by the Title IX office. Yet somehow, he said that 
Seidemann's syllabus was examined by university counsel, which determined that he 
was not guilty of violations of Title IX. Seidemann has repeatedly asked the college for 
information about the original complaint and any investigation, and has received none. 
Communication about Title IX complaints can be tricky, because victims' advocates say 
everything possible should be done to protect the complainant against possible 
retribution. Yet faculty advocates, including the AAUP, say that professors have a right to 
know about complaints against them. The association's recommended policies and 
procedures for sexual harassment claims, for example, say that a grievance officer 
"should inform the alleged offender of the allegation and of the identity of the 
complainant" and that a "written statement of the complaint should be given to both 
parties." (AAUP also says that "every effort should be made to protect the complainant 
from retaliatory action by those named in the complaint.") Seidemann's faculty union, the 
Professional Staff Congress, had no immediate comment. Source: 
https://www.insidehighered.com/news/2016/10/14/case-brooklyn-college-raises- 
questions-about-line-between-academic-freedom-and You never know where shadowy 
evil might be found: 
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Now that we're getting into the (Grand) Hotel 
business, we need leg... 

UCLA officials announced Louise Nelson 
as the new vice chancellor for legal affairs 
Friday morning. Nelson, who serves as 
senior vice president and assistant general 
counsel for the hotel company Hilton 
Worldwide , will start her term Nov. 14. She 
will report to both Chancellor Gene Block 
and the University of California Office of 
General Counsel. Nelson will be 
responsible for establishing policy, training 
and processes that mitigate legal risk 
across complex legal frameworks. Nelson 
said in a statement she thinks her new role is an opportunity to represent a world-class 
university on numerous issues, including labor and employment, intellectual property and 
health care law, among others. “It is hard to imagine a more dynamic environment in 
which to practice,” Nelson said. Before Nelson joined Hilton Worldwide, she worked for 
several Los Angeles law firms. She graduated from University of California, Irvine, and 
received her J.D. from Harvard University. Nelson will succeed Amy Blum, interim vice 
chancellor, who has served since October 2015. Source: 
http://dailybruin.com/2016/10/14/louise-nelson-announced-as-new-vice-chancellor-for- 
legal-affairs / Because you never know what might happen: 


Saturday, October 15, 2016 
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Glad we're not in this story... 

Saturday, October 15, 2016 

...but our friends at UC-Berkeley (and 
USC) are. 

Special Report: Chinese Firm Buys Access 
to U.S. College Admissions Officers 

By REUTERS, Oct. 14, 2016, NY Times 

NEW YORK/SHANGHAI — A major 
Chinese education company has paid 
thousands of dollars in perks or cash to 
admissions officers at top U.S. universities 
to help students apply to American schools. 

And according to eight former employees of 
Shanghai-based Dipont Education 
Management Group, the company’s services didn’t end there. 

Six told Reuters that Dipont employees wrote application essays for students. Another 
said she altered recommendation letters that teachers had written for students. One 
student was given access to his high school transcript and erased bad grades, one of the 
former employees said. 

Dipont denies the allegations of application fraud but boasts of its special relationship 
with some 20 U.S. colleges, which include Vanderbilt University, Wellesley College, 
Tulane University and the University of Virginia. Their admissions officers have visited 
China since 2014, personally advising Dipont students at an annual summer program on 
how to successfully apply to U.S. colleges. 

“Just once a year, current admissions officers become your exclusive consultants," an ad 
from Dipont tells prospective clients. The same ad features a Wellesley student crediting 
the Dipont program for her early acceptance. 

Dipont and an affiliated charity picked up travel expenses for admissions officers 
attending the program. Some officers have received cash as well - sometimes dispensed 
in $100 bills, according to emails Reuters reviewed. 

Given the prevalence of application fraud in China, the arrangement troubles Philip G. 
Altbach, founding director of the Center for International Higher Education at Boston 
College. 

“Shame on the admissions people from these top schools who are doing this,” Altbach 
said. 

Dipont’s success in gaining access to leading American colleges underscores how 
people on both sides of the Pacific are hungry to capitalize on Chinese students' desire to 
study in the United States. 
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Hundreds of thousands of Chinese students are enrolled in U.S. institutions. And 
hundreds of companies in China have sprung up to cater to these students, charging 
large sums for services that sometimes include help in cheating on standardized tests 
and falsifying applications. 

A DONATION TO USC 

Some American colleges have tried to boost revenue by hiring brokers to recruit 
international students, who tend to pay full tuition. In Dipont’s case, money goes the other 
way: A Chinese business is persuading highly selective colleges to counsel clients who 
are clamoring for admission to top schools. 

Dipont's founder and chief executive, Benson Zhang, said in an interview that “many of 
the schools, students and overseas colleges consider us one of the most ethical 
companies in China," with stringent guidelines for employees. 

“If there had been such a case, it had not been reported to me," Zhang said of the reports 
of application fraud. “But I guarantee you, if such a complaint comes to my attention, I will 
deal with it with severity." He added: “One or two aberrant employees who violate the 
rules do not indicate company-wide fraud." 

Zhang is also giving $750,000 to a University of Southern California research center 
that’s creating a program to combat fraud among Chinese applicants to American 
colleges. 

The donation is controversial, too. 

Zhang made his contribution to USC through a New York non-profit, the Council for 
American Culture and Education Inc, or CACE. The organization was set up for Dipont by 
two U.S. consultants in 2009 as the company began seeking contacts in American 
academia. Dipont this year began using CACE to pay some of the admissions officers 
who attend Dipont’s summer programs. 

But CACE hasn’t disclosed its ties with Dipont in U.S. and New York State tax filings. 
That omission could threaten CACE’s tax-exempt status, according to Marcus Owens, 
former head of the non-profit organizations division of the Internal Revenue Service. 

Informed of CACE's ties to Dipont, the New York Attorney General’s office said it would 
review the charity. A review could lead to a formal investigation if the attorney general 
finds evidence the charity violated New York law. 

A former Dipont employee tried to warn elite schools about the company. In 2014, Bruce 
Hammond emailed officials at USC and 10 other American colleges after a group of them 
traveled at Dipont’s expense to Beijing to discuss the USC project to fight application 
fraud. The warning was sent to schools including the Massachusetts Institute of 
Technology, Stanford University, Columbia University and Duke University. 

“As I write, images of your recent meeting in Beijing with Dipont leaders and selected 
school officials are circulating throughout China,” Hammond wrote. The company, he 
alleged, “is one of the primary architects of the system of fraud and misinformation that 
pervades the application process to U.S. institutions.” 
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The USC center said it has been looking into Hammond’s claims about Dipont but 
defended the company as a “reliable and valuable partner.” 

$4,500 “HONORARIUM” 

Dipont’s eight-day admissions workshops take place each July in Shanghai. Hundreds of 
Chinese students pay the company so they can hear U.S. admissions officers discuss 
what schools seek in applications, learn to write an effective personal essay and possibly 
land an interview. Dipont touts the access to the big-name participating colleges in its 
marketing material. 

In the past three summers, the American admissions officers were given a choice of 
perks: either business-class airfare, or economy-class travel plus a cash “honorarium.” 
The past two summers, payments were $4,500 per attendee. Last year, the admissions 
officers were paid in cash, usually in $100 bills. 

Dipont consultant Robert Clagett, a former dean of admissions at Middlebury College, 
has been recruiting American admissions officers for the summer programs since 2014. 
He said that about a quarter to a third of them took the economy flight plus cash 
honorarium and the rest accepted business-class airfare. He declined to provide a 
breakdown by school. 

Six colleges - Carleton College, Hamilton College, Lafayette College, Rensselaer 
Polytechnic Institute, Tulane University and the University of Vermont - confirmed that 
admissions officers have accepted honoraria for attending the Dipont workshops. 

Admissions officers from Vanderbilt University, Wellesley College, Pomona College and 
Colgate University confirmed accepting plane tickets for attending the Dipont workshops. 

So did officials from the University of Virginia, Indiana University and the University of 
California, Berkeley. 

Also among the attendees in recent years, according to Clagett, were admissions officers 
from Claremont McKenna College; Colorado College; Davidson College; Syracuse 
University; Texas Christian University; and Wesleyan University. Those schools either 
declined to comment or didn’t respond to requests for comment. 

Altbach, who heads the Boston College higher-education research center, said the 
officers acted improperly by accepting cash or expense reimbursement from a company 
seeking to place clients in elite colleges. The arrangement is all the more troubling 
because of the widespread application fraud in China, he said. 

“I think getting in bed with the company is problematic no matter how they're being paid,” 
whether in cash or travel expenses, “because this company is basically a recruitment 
agency on steroids,” Altbach said. Dipont denies that it acts as an agent. 

TUFTS SAYS NO 

Some colleges have steered clear. Daniel Grayson, a former admissions officer at Tufts 
University, says he was invited to the 2014 workshop by Dipont consultant Clagett. 
Dipont offered him a $6,000 stipend plus airfare and accommodation as remuneration for 
participating, Grayson said, “and I responded with concerns about Dipont’s reputation 
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and ethical practices and declined the invitation.” 

Participating colleges say the arrangements are appropriate and that Dipont students 
received no special consideration. 

Douglas Christiansen, Vanderbilt’s dean of admissions, said one of his admissions 
officers accepted airfare and expenses to attend a summer workshop but drew a line at 
taking cash. That would have been improper because the officer was on the job for 
Vanderbilt, said Christiansen, who is also chair of the trustees of the College Board, 
owner of the SAT college entrance exam. The SAT has been subject to widespread 
cheating in China. 

Asked about the allegations of application fraud at Dipont, Christiansen said: “It is critical 
to note that one of the points of the workshop was to communicate the importance of 
submitting authentic application materials.” 

Seth Allen is dean of admissions and financial aid at Pomona College, which has a $2 
billion endowment. He said he accepted business-class airfare and expenses in 2015 
from Dipont. “We have a limited number of resources to recruit international students,” 
Allen said. 

U.S. admissions officers are allowed to accept travel expenses when visiting American 
high schools, according to Louis Hirsh, chair of the admissions practices committee of the 
National Association for College Admission Counseling. They are barred from offering or 
accepting cash in placing or recruiting American students. But the profession's code does 
not address a company offering cash or reimbursing expenses for counseling 
international students, Hirsh said. 

Dipont's advertisements promise students an edge in the admissions game. An ad in 
Chinese for last year’s summer camp included a plug from a Wellesley student. She 
attributed her successful application to meeting a Wellesley admissions officer at the 
summer program. “I was ultimately accepted early by Wellesley, and the camp played a 
crucial role in that,” she is quoted as saying. 

Wellesley confirmed that an admissions officer interviewed a Dipont student at the 
program. The student was accepted and now attends the college. Joy St. John, 
Wellesley's dean of admission, said the employee didn’t accept a cash payment, 
because “we’re doing work that's related to our profession,” but did accept business-class 
airfare. 

St. John compared the transaction to accepting travel expense reimbursement from U.S. 
high schools that invite Wellesley to provide general admissions counseling. Such 
payments are permitted, according to Hirsh. St. John added that Wellesley decided last 
year not to participate in Dipont workshops because the company’s marketers filmed a 
Wellesley admissions officer without permission. 

SON OF FARMERS 

Dipont founder Zhang, the son of farmers, studied electrical engineering in college and 
earned a scholarship to do graduate work in Australia in the 1980s. The Tiananmen 
crackdown of 1989 stranded him abroad, and he says he had to drop his studies to earn 
a living. He launched Dipont as an emigration and visa consulting firm for Chinese 
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students. 


Today, Dipont is a major provider of services to Chinese applying to foreign universities. 
It operates a network of international programs in Chinese high schools with about 2,000 
graduates each year. It also offers tutoring for the SAT, college counseling and other 
“enrichment” services. College counseling alone can cost up to about $32,500 a student. 
Dipont’s total annual revenue is about $30 million, according to Zhang. 

The two Americans who set up CACE, the charity Dipont now uses to pay admissions 
officers, told Reuters they were employed at the time by Dipont as consultants. They said 
they created CACE to help the Chinese company gain access to elite U.S. colleges. 

“We have felt that having our own non-profit gives us a certain credibility," said Stephen 
Gessner, a former CACE director and ex-president of the school board of Shelter Island, 
New York. “It helped us to recruit colleges.” 

Source: http://mobile.nytimes.com/reuters/2016/1Q/14/sports/14reuters-college-charity- 
special-report.html 
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UCLA History: Bel Air View 

Sunday, October 16, 2016 
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UCLA History: '37 View 

Monday, October 17, 2016 
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Kafka at Berkeley 


Monday, October 17, 2016 



UC Berkeley chancellor’s personal trainer in 
‘Kafkaesque’ tangle 


By Matier & Ross, October 17, 2016, San Francisco 
Chronicle 


The saga of the UC Berkeley personal trainer who 
was put on paid administrative leave over questions 
about his relationship with Chancellor Nicholas Dirks 
and his wife gets stranger by the day. 


Devin Wicks was the subject of a whistle-blower tip 
that he was giving free training sessions to Dirks and 
had accompanied the chancellor’s wife, Janaki 
Bakhle, who is an associate professor in history, on an 
alumni association-sponsored trip to India — all on the 


campus’ dime. 

Thanks to Wicks, Dirks had also received an annual membership at the campus’ 
Recreational Sports Facility valued at $420. 

Now, after six months of investigations, Wicks’ former boss at the Recreational Sports 
Facility has filed his own whistle-blower complaint with the university and UC President 
Janet Napolitano’s office — accusing them of wasting money by hanging Wicks out to dry 
for so long. 

“He has no idea if and when the investigation will ever be over," said Wicks’ former boss, 
Michael Weinberger, who retired as head of the Recreational Sports Facility in February. 

Weinberger tells us that he was the one — and not Wicks — who authorized the 
chancellor’s free membership as a way to encourage Dirks to pay more attention to the 
school’s recreational needs. 

According to his whistle-blower complaint, if there's been any improper spending, it’s the 
more than $53,000 in salary and benefits that has been wasted these past six months 
keeping Wicks on the payroll but not allowing him to work. 

Weinberger said Wicks was going through a “Kafkaesque experience.” UC officials have 
ordered him not to speak to anyone at the university or to reporters, but he’s been given 
no updates on the status of the case or been charged with any wrongdoing, Weinberger 
said. 

“Also, it should be noted that while this investigation has dragged on, the chancellor was 
never put out on administrative leave," Weinberger said. 

On Friday, Dianne Klein, spokeswoman for Napolitano, said that “the investigation isn’t 
finalized, but we anticipate that it will be soon." Beyond that, she said, she couldn’t 
comment. 
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University of California continues to cull 
active managers as performance suffers 

BY RANDY DIAMOND | OCTOBER 17, 
2016 

Jagdeep Singh Bachher, the chief 
investment officer of the University of 
California Regents, cited volatile markets 
for the -3.4% return of the $9.1 billion 
endowment in the fiscal year ended June 30, and is continuing efforts to reduce the 
number of active equity managers. 

“It's been a difficult time for endowments generally and UC specifically," Mr. Bachher 
said, explaining the results at a UC committee on investments meeting Sept. 9. 

Mr. Bachher, who also oversees the university's $54.1 billion defined benefit plan and 
other investment pools totaling more than $100 billion, has made major changes in his 
30-month tenure, including terminating 66 of the fund's 80 external equity managers. 

Mr. Bachher declined requests for an interview though a spokeswoman, who referred a 
reporter to a video of the Sept. 9 meeting of the UC committee. 

Mr. Bachher said at that meeting that investment results were gross of fees. He said UC 
paid about $600 million in fees to external managers for the endowment, pension plan 
and the total return investment pool. 

“We see a cost structure that is still very expensive,” he said, noting that equity fees by 
active managers were in the range of a 1% overall fee and a 12% carry fee. 

UC statistics show that the endowment held $4.2 billion, or 46.3% of its assets, in equity 
strategies. Equities were UC's worst-performing asset class in the year, with a -10.6% 
return... 

Full story at http://www.pionline.com/article/20161017/PRINT/161019893/university-of- 
california-continues-to-cull-active-managers-as-performance-suffers 

Here's the question: 


Losing 

Tuesday, October 18, 2016 


ANYONE USE WOULD BE DEAD BY NOW. 
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We're Number 1! 

Wednesday, October 19, 2016 


From the Electronic Frontier Foundation 
(EFF): 

Inside Intellectual Ventures' Portfolio: 
Nearly 500 University Patents 

Harvard researcher Yarden Katz has just 
published some fascinating findings on 
which universities have sold patents to 
notorious patent-holding company 
Intellectual Ventures (IV). Of the nearly 
30,000 active patents that IV lists publicly, 
470 of them were originally assigned to 
universities —a total of 61 institutions. 
Katz explains how he arrived at these 
numbers: 

How many of IV’s patents came from 
universities? 


To answer this, I have scraped the names 
of the original assignees for each of the 
U.S. patents in the portfolio from patent 
records (see annotated patents list). The 
analysis shows that nearly 500 of IV’s 
patents originally belonged to universities, including state schools. 

Katz found some other surprises in IV’s portfolio, including nearly 100 patents from the 
U.S. Navy. 

If you know nothing else about patent trolls, you’ve still probably heard the name 
Intellectual Ventures before. IV is one of the largest patent trolls in the world and has 
been behind many of the most egregious cases of litigation abuse. Earlier this year, we 
wrote about IV suing a florist over its patent on crew assignments. For many years, it has 
tried to cultivate relationships with American universities so it can add their patents to its 
portfolio. 

As we’ve discussed here before, over 100 universities have endorsed a set of principles 
for university patenting practices. Among other points, it suggests that universities should 
require that licensees “operate under a business model that encourages 
commercialization and does not rely primarily on threats of infringement litigation to 
generate revenue. ” Unfortunately, a number of those institutions appear not to be living 
up to this principle. 

From Katz’s post: 

Both the University of California and Caltech signed the 2007 statement, yet IV now owns 
tens of patents from these schools that were filed after 2007. For instance, the IV portfolio 
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includes a Caltech patent filed in 2010 (granted in 2011) and University of California 
patent filed in 2008 (granted in 2014). Other universities that signed the statement, such 
as Stanford, Harvard and MIT, did not have patents in the portfolio. 


Along with a coalition of users’ rights organizations, EFF recently launched a campaign 
asking universities to sign a pledge that they won’t sell or license patents to trolls. 

When universities sell patents to trolls, it directly undermines the role that they play as 
engines of innovation: the more patents trolls hold in a certain area of technology, the 
more dangerous that field is for innovators. The licensing decisions that universities make 
today will strengthen or sabotage the next generation of inventors. That’s why we 
encourage everyone to speak out: students, faculty, alumni, parents, and community 
members. These policies affect all of us... 

Full story at https://www.eff.org/deeplinks/2016/1Q/inside-intellectual-ventures-portfolio- 
nearly-500-university-patents 

Trolls can be a problem: 
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Alternatives not considered 


Jerry Kang, Vice Chancellor and head of 
the UCLA Equity, Diversity, and Inclusion 
office, issued a statement in July 
concerning a leaked report from last 
summer. The opening paragraph: 

An investigation report completed by 
UCLA’s Discrimination Prevention Office 
has leaked to the Daily Bruin and was 
today produced under a public records request. It’s about a hot button issue: divestment 
from Israel. For multiple reasons, I’m wary about commenting on a report that we did not 
publicly release. But misunderstandings are spreading. And if this past year as Vice 
Chancellor has taught me anything, it is to embrace transparency and to meet challenges 
head-on... 

The full statement is at https://equity.ucla.edu/crosscheck/viewpoint-neutrality/ 

A recent email from VC Kang circulated to the UCLA community is in a similar vein and 
generally calls for everyone to be considerate. 

One possibility not considered in the report and email is that UCLA needs to establish a 
greater separation between student government affairs and official university policy. The 
more that what goes on in student government is seen as a responsibility of the 
university, the more the university becomes entangled in matters it has little control over 
currently. Separation could involve a move away from mandatory student fees. There 
could be a fee opt-out option, for example. If separation is not possible, there could 
alternatively be some version of the old "fairness doctrine" for student-fee supported 
political programs, which for decades applied to radio and TV broadcasters. You can go 
for separation or you can go for more control. But the current situation - little control but 
responsibility for outcomes - is bound to create problems. General calls to be considerate 
are OK but don't address the issue. 

In short, there are a variety of issues and alternatives to be considered. But at the 
moment, no one is even considering them. It's time to start such a consideration. 


Wednesday, October 19, 2016 
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UCLA History: First Unicamp 
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UCLA History: Med-Post 

Friday, October 21, 2016 



A postcard for the old UCLA Medical 
Center As seen also on TV: 
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UCLA History: Move In 

Saturday, October 22, 2016 



Moving in day at new Westwood campus: 
1929 
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UC Berkeley bans Greek parties 


Fraternities and sororities at the University 
of California, Berkeley have taken a bold 
stance against sexual violence, voluntarily 
banning all parties following reports of two 
sexual assaults last week at off-campus frat 
functions. 

Interfraternity Council President Daniel 
Saedi called it “relatively unprecedented” 
for the Greek system to suspend its own 
parties but said Friday that fraternities and 
sororities agreed to pause social events to 
figure out how to keep them safe. 

“We needed to take some time off and really assess our situation, ” said Saedi, a 21-year- 
old senior at Berkeley. “These are grave acts of violence that are occurring. They have 
no place anywhere in this country let alone on college campuses.” “This is really the heart 
of the college experience for a lot of these kids and I don’t want seem entitled when I’m 
saying this but, it is really taking away from their experience here. So making a decision 
like this is relatively unprecedented... ” Saedi told CBS San Francisco. “For now we have 
no reason to believe that these were committed by fraternity men. However, despite that, 
it’s still alarming it occurred on our property,” Saedi said... Full story at 
http://www.cbsnews.com/news/uc-berkeley-bans-greek-parties-after-sexual-assault- 
reports / 


Sunday, October 23, 2016 
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ObamaJam Today: Details Unknown 

Monday, October 24, 2016 

Traffic alert in UCLA area: 

President Barack Obama is scheduled to fly to Los Angeles 
Monday for a 23-hour visit that will include appearances at a 
pair of fundraisers, an appearance on “Jimmy Kimmel Live” 
and the usual traffic headaches for motorists on the 
westside. Obama is scheduled to speak at a $100,000-per- 
person evening fundraiser in Beverly Hills on behalf of 
Hillary Clinton’s presidential campaign, at the home of 
DreamWorks Animation CEO Jeffrey Katzenberg and his 
wife Marilyn, according to an invitation obtained by City 
News Service. He is scheduled to attend a fundraising 
roundtable discussion Tuesday on behalf of the Democratic 
Senatorial Campaign Committee before flying back to 
Washington, D.C., according to the White House. The visit 
will be Obama’s 26th to Los Angeles and Orange counties 
as president and the fundraisers will be his 42nd and 43rd in the region. He conducted 
fundraisers during 22 of his past visits. The visit will be Obama's first since April 8 when 
he spoke at two fundraisers during a roughly 17-hour visit. The Katzenberg event will be 
the fourth Clinton campaign fundraiser in the Los Angeles area in seven weeks with a 
$100,000 price tag. While he’s in town, Obama will also be a guest on the ABC late-night 
talk show “Jimmy Kimmel Live.”... Full story at http://www.dailynews.com/general- 
news/20161023/president-obama-to-visit-la-monday-for-fundraisers-jimmy-kimmel-live- 
appearance 
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Better rated 

Monday, October 24, 2016 



Click to enlarge 

The state Office of the Patient Advocate 
released its annual report cards on health 
plans and medical groups which suggests 
some benefit in UC's switch back to Blue 
Cross from Blue Shield. 
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ObamaJam Update 

Monday, October 24, 2016 


We posted earlier today about an impending Obama visit 
and its traffic effects around UCLA today. Here are more 
details: 

President's visit will cause traffic impacts along Sunset 
Blvd. and Hilgard Ave. near campus and vicinity, with some 
portions of Parking Structure 3 closed for security reasons 
while the motorcade passes by. When: Monday, October 
24th from 1:15 pm until approximately 7:30 pm this evening. 
Where: Along Sunset Blvd and Hilgard Avenue proximate to 
the UCLA campus Commuters should expect periodic road 
closures between 1:15 pm to 7:30 pm on the following 
streets: Sunset Blvd, Hilgard Ave., Manning Ave. In addition, 
the upper levels of Parking Structure 3 will be closed 
intermittently between 3:30 pm and 7:30 pm this evening. 
This closure includes access for all pedestrians and vehicles 
in/out of Parking Structure 3 during those brief closures when the motorcade passes, as 
the President"s motorcade is expected to pass between Hilgard Ave. and Sunset Blvd. 
multiple times between the hours listed above. Closures would be for about 20-minute 
windows during the 3:30 pm - 7:30 pm timeframe. There will be three to four of these 20- 
minute closures each time the motorcade passes. 
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ObamaJam Continues Today 

Tuesday, October 25, 2016 


President Barack Obama will attend one more Los Angeles, 
fundraiser Tuesday before heading back to Washington 
D.C. With his term in office coming to a close, this could be 
LA's final ObamaJam. Obama is scheduled to attend a 
fundraising roundtable discussion Tuesday on behalf of the 
Democratic Senatorial Campaign Committee before flying 
back to Washington, D.C., according to the White House... 
Los Angeles police recommended the following areas be 
avoided: — the area around Sunset Boulevard between 
Woodburn and North Palm drives from 3 to 8 p.m.; -- the 
area around Sunset between Woodburn and Palm drives 
from 10 a.m. to 12:45 p.m.; — the 405 and Santa Monica 
(10) freeways from 11:30 a.m. to 1 p.m.; -- the area around 
South Centinela Avenue between Ocean Park and West 
Pico boulevards between noon and 1 p.m. Also on Tuesday, 
the east and westbound lanes of Sunset Boulevard between 
North Whittier and North Bedford drives will be closed to vehicular traffic between 10:45 
a.m. and 12:45 p.m. Full story at http://patch.com/california/santamonica/s/fxa88/one- 
final-obamajam-for-la-tuesdays-motorcade-closures 
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There seems to be a house cleaning at 
Berkeley... 

Tuesday, October 25, 2016 


...starting with Chancellor Dirks . From the 
Daily Cal : When former vice chancellor for 
real estate Bob Lalanne resigned last 
month, campus spokesperson Roqua 
Montez called the resignation “his choice. ” 
But an emailed statement from Lalanne at 
the time of his resignation shows that 
administrators’ move to eliminate the vice 
chancellorship prompted Laianne’s 
resignation — not the other way around. In 
the statement — sent to campus trustees, donors and deans, and obtained by The Daily 
Californian — Lalanne said Chancellor Nicholas Dirks and other campus leaders told him 
that his position would be eliminated to reduce the size of the administration. In place of 
the vice chancellorship, Lalanne was offered a position as an adviser on campus real 
estate projects. Lalanne declined the offer and then summarily resigned. Campus 
spokesperson Dan Mogulof confirmed that Laianne’s position was eliminated and that he 
was offered an alternative role.“There was not a choice (to remain as vice chancellor),” 
Mogulof said. “He could not remain in a position that was eliminated.’’...Lalanne is the 
ninth high-level administrator to resign — or announce the intent to resign or retire — in 
the past year. The list includes Dirks, former provost and executive vice chancellor 
Claude Steele and former vice chancellor for administration and finance John Wilton . 
Previously unreported, former associate vice chancellor for communications and public 
affairs Claire Holmes left the school in September. The administrative tumult was cited by 
Lalanne as one of the contributing causes of his resignation.... Full story at 
http://www.dailycal.org/2016/10/24/campus-leadership-prompted-vice-chancellor-bob- 
lalannes-resignation / 
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Contributions 

Tuesday, October 25, 2016 


The University of California is the biggest 
source of cash for Hillary Clinton’s 
presidential campaign, according to the 
nonpartisan Center for Responsive 
Politics.Individuals affiliated with the 
University of California system gave nearly 
$1.2 million to Clinton’s campaign 
committee, the largest bloc of contributions she received for her presidential run. The 
second biggest giver to Clinton was another California entity, Alphabet Inc., the Mountain 
View-based parent company of Google. Donors associated with Alphabet gave Clinton 
$1.1 millionPeople affiliated with Stanford University came in seventh on the list of 
biggest contributors to Clinton’s campaign committee, giving $565,000. Californians also 
took the eighth spot among the biggest donors, with contributors from Cupertino-based 
Apple giving more than $519,000. Californians were much less generous with the Donald 
Trump campaign. People affiliated with the San Francisco-headquartered international 
banking and finance firm Wells Fargo were the fifth largest bloc of donors to Trump’s 
campaign committee - but gave just $41,500. The totals represent money given to the 
campaigns, not to outside super PACs backing the candidates. Source: 
http://www.sacbee.com/latest-news/article110338867.html 



UCLA Faculty Association: 4th Quarter 2016 


79 







Tenure Quickie 

Wednesday, October 26, 2016 

From Vanity Press to Vanity Conference From 
Inside Higher Ed: 

An associate professor at the University of 
Canterbury in New Zealand last week was 
surprised to find he had scored a speaking slot to 
present his paper during the International 
Conference on Atomic and Nuclear Physics. The 
professor, Christoph Bartneck, had written the 
paper, titled "Atomic Energy Will Have Been 
Available to a Single Source," almost entirely 
through the autocomplete function on his iPhone. 
The paper contains insights such as, "The atoms 
of a better universe will have the right for the 
same as you are the way we shall have to be a 
great place for a great time to enjoy the day you 
are a wonderful person to your great time to take the fun and take a great time and enjoy 
the great day you will be a wonderful time for your parents and kids." "After adding the 
first illustration on nuclear physics from Wikipedia, some references and creating a fake 
identity (Iris Pear, a.k.a. Siri Apple) I submitted the paper, which was accepted only three 
hours later!" Bartneck wrote in a blog post." I know that iOS is a pretty good software, but 
reaching tenure has never been this close." The conference is hosted by 
ConferenceSeries, which is operated by OMICS Group, an open-access publisher. The 
company is currently being sued by the Federal Trade Commission for misleading 
researchers. Source: 

https://www.insidehighered.com/quicktakes/2016/10/25/autocomplete-earns-conference- 
speaking-slot 
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Heating Up at Berkeley? 

Thursday, October 27, 2016 


Students trying to get to class were barred 
from walking through UC Berkeley's Sather 
Gate by a wall of activist students 
protesting for "safe spaces." 

More than 100 protesters shouted "Go 
around!" at approaching students but 
opened up to allow students who wanted to 
join the protest to pass during Friday's 
demonstration, the latest spasm of activism 
on campus. 

Many students detoured around the bridge at Sather Gate and crossed Strawberry Creek 
without much hardship. A video posted on YouTube by Diego Reyes claimed that white 
students were prevented from passing through the gate but students of color were 
allowed through. But UC Berkeley Assistant Vice Chancellor Dan Mogulof said that race 
and ethnicity played no role in who was allowed to cross the line. 

"Simply put, no one, of any ethnicity, was allowed to pass except for one or two 
individuals who asked to join the protest itself," Mogulof wrote in an email. 

The activist students carried banners urging students to "Fight 4 Spaces of Color" at the 
university — which they already have. But according to the Daily Californian, they don't 
like their current space at Eshelman Hall and are demanding relocation. Unfortunately, 
the three alternatives proposed by the university were deemed unsatisfactory by the 
students... 

Full story at http://www.sfgate.com/education/article/White-Cal-students-blocked-at- 
Sather-Gate-in-10414775.php 
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UCLA History: Ralphs in Westwood 

Friday, October 28, 2016 

Ralphs (not Ralph's) supermarket in 
Westwood in the 1940s.Now a coffee shop 



82 


UCLA Faculty Association: 4th Quarter 2016 











Overload 

Saturday, October 29, 2016 


There is a note in the Daily Bruin about two 
suicides that occurred on campus. One was 
an older man - no details - and the other 
was an undergraduate.* 

These events were followed by a recent 
email - apparently to everyone connected 
to UCLA - about various counseling, etc. 
options available for anyone upset by these 
events. A total of six (!) options was listed. 

This episode follows the earlier shooting on 
campus that resulted in a lockdown and 
then similar notifications of resources. 

Yours truly has a sense that there may be diminishing returns to constant reiteration of 
untoward events and the implication that you ought to be personally upset by them. We 
live in a large urban area in which unfortunate events occur daily. There is a balance to 
be stuck concerning targeted information that is needed and a general information 
overload. Feel free to comment. 

* http://dailybruin.com/2016/1Q/28/63-year-old-dies-after-falling-from-ucla-biomedical- 
library/ 
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A Scare for Halloween 


More light & truth than Yale would like? 
Some readers may recall the brouhaha at 
Yale a year ago over an email related to 
Halloween costume advice by the university 
and whether the university was over¬ 
reacting. Here (below) is a reminder and a 
scare for this year's Halloween: 

My Halloween email led to a campus 
firestorm — and a troubling lesson about 
self-censorship 

By Erika Christakis, October 28, 2016, 
Washington Post 

Erika Christakis is an early-childhood 
educator and the author of “The Importance of Being Little.” 

The right to speak freely may be enshrined in some of our nation’s great universities, but 
the culture of listening needs repair. That is the lesson I learned a year ago, when I sent 
an email urging Yale University students to think critically about an official set of 
guidelines on costumes to avoid at Halloween. 

I had hoped to generate a reflective conversation among students: What happens when 
one person’s offense is another person’s pride? Should a costume-wearer’s intent or 
context matter? Can we always tell the difference between a mocking costume and one 
that satirizes ignorance? In what circumstances should we allow — or punish — youthful 
transgression? 

“I don't wish to trivialize genuine concerns about cultural and personal representation," I 
wrote, in part. “I know that many decent people have proposed guidelines on Halloween 
costumes from a spirit of avoiding hurt and offense. I laud those goals, in theory, as most 
of us do. But in practice, I wonder if we should reflect more transparently, as a 
community, on the consequences of an institutional (which is to say: bureaucratic and 
administrative) exercise of implied control over college students.” 

Some called my email tone-deaf or even racist, but it came from a conviction that young 
people are more capable than we realize and that the growing tendency to cultivate 
vulnerability in students carries unacknowledged costs. 

Many at Yale maintain that my email prompted widespread and civil conversation, and 
that the ensuing controversy was just a matter of competing expressions of free speech. I 
aired an unpopular opinion, which was answered by an equally legitimate response. 

But these sanguine claims crumble on examination. The community’s response seemed, 
to many outside the Yale bubble, a baffling overreaction. Nearly a thousand students, 
faculty and deans called for my and my husband’s immediate removal from our jobs and 
campus home. Some demanded not only apologies for any unintended racial insensitivity 
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(which we gladly offered) but also a complete disavowal of my ideas (which we did not) 
— as well as advance warning of my appearances in the dining hall so that students 
accusing me of fostering violence wouldn’t be disturbed by the sight of me. 

Not everyone bought this narrative, but few spoke up. And who can blame them? 
Numerous professors, including those at Yale’s top-rated law school, contacted us 
personally to say that it was too risky to speak their minds. Others who generously 
supported us publicly were admonished by colleagues for vouching for our characters. 
Many students met with us confidentially to describe intimidation and accusations of 
being a “race traitor" when they deviated from the ascendant campus account that I had 
grievously injured the community. The Yale Daily News evidently felt obliged to play 
down key facts in its reporting, including about the two-hour-plus confrontation with a 
crowd of more than 100 students in which several made verbal and physical threats to 
my husband while four Yale deans and administrators looked on. 

One professor I admire claimed my lone email was so threatening that it unraveled 
decades of her work supporting students of color. One email. In this unhealthy climate, of 
which I’ve detailed only a fraction of the episodes, it’s unsurprising that our own attempts 
at emotional repair fell flat. 

But none of these examples captures the more worrying trend of self-censorship on 
campuses. For seven years I lived and worked on two college campuses, and a growing 
number of students report avoiding controversial topics — such as the limits of religious 
tolerance or transgender rights — for fear of uttering “unacceptable” language or 
otherwise stepping out of line. As a student observed in the Yale Daily News, the concept 
of campus civility now requires adherence to specific ideology — not only commitment to 
respectful dialogue. 

The irony is that this culture of protection may ultimately harm those it purports to protect. 
The Yale imbroglio became a merciless punchline, leaving no one unscathed, because 
the lack of a candid internal reckoning emboldened partisan outsiders to hijack the story. 
In reality, these debates don’t fit neat ideological categories. I am a registered Democrat, 
and I applaud Yale’s mission to better support underrepresented students. But I also 
recognize the dizzying irrationality of some supposedly liberal discourse in academia 
these days. 

I didn’t leave a rewarding job and campus home on a whim. But I lost confidence that I 
could continue to teach about vulnerable children in an environment where full discussion 
of certain topics — such as absent fathers — has become almost taboo. It’s never easy 
to foster dialogue about race, class, gender and culture, but it will only become more 
difficult for faculty in disciplines concerned with the human condition if universities won’t 
declare that ideas and feelings aren’t interchangeable. Without more explicit commitment 
to this principle, students are denied an essential condition for intellectual and moral 
growth: the ability to practice, and sometimes fail at, the art of thinking out loud. 

Certain members of the community used me and my family as tinder for a mass 
emotional conflagration by refusing to state the obvious: that the content of my albeit 
imperfect message fell squarely within the parameters of normal discourse and might 
even have been worth considering on its merits as an adjunct to prevailing campus 
orthodoxy. There was no official recognition that the calls to have us fired could be seen 
as illiberal or censorious. By affirming only the narrow right to air my views, rather than 
helping the community to grapple with its intense response, an unfortunate message was 
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made plain: Certain ideas are too dangerous to be heard at Yale. 

The collective denial of responsibility risks shortchanging students' intellectual maturation 
and gradual assumption of autonomy. Moreover, the university’s careless conflation of 
talking (of which we had plenty) with listening (not so much) has the unintended effect of 
creating an inhospitable learning environment for the entire community, not just those 
who had no problem with my Halloween advice. 

It takes more than Yale’s admirable free speech code to ensure a healthy habitat for 
learning. My fear is that students will eventually give up trying to engage with each other, 
a development that will echo in our wider culture for decades. My critics have reminded 
me that there are consequences to my exercise of free speech. Now it’s Yale's turn to 
examine the consequences of its own stance: the shadow on its magnificent motto, “Light 
and truth.” 

Source: https://www.washingtonpost.com/opinions/my-halloween-email-led-to-a-campus- 
firestorm--and-a-troubling-lesson-about-self-censorship/2016/10/28/70e55732-9b97- 
11e6-a0ed-ab0774c1eaa5_story.html 
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Not Neutral 

Monday, October 31,2016 


Janet Napolitano rips FBI director's 
handling of Clinton email probe 

Dan Nowicki , Arizona Republic, October 
30, 2016 

Former Arizona Gov. Janet Napolitano on 
Sunday rebuked FBI Director James 
Comey for what she called his 
"inexplicable" decision to disrupt the 
presidential race days before the election 
by disclosing that the FBI is continuing to 
review emails related to Democrat Hillary 
Clinton's use of a private server as U.S. secretary of State. 

Republican nominee Donald Trump's campaign has made political hay out of Comey's 
announcement on Friday. Trump and his allies say the development has breathed new 
life into to an investigation related to Clinton's handling of classified information that this 
summer was wrapped up with no criminal charges. 

Napolitano, a former U.S. attorney, Arizona attorney general and U.S. secretary of 
Homeland Security, told The Arizona Republic: "It's inexplicable, totally outside 
Department of Justice policy. And I think sending a memo that raises innuendo, without 
any questions answered, is not what the FBI or the FBI director should be doing." 

As a general rule, "you're not supposed to be announcing what you're investigating 
anyway," she said, minutes before rallying campaign workers at the Arizona Democratic 
Party's headquarters in Phoenix. 

More importantly, this close to an election, announcing "something like this where you 
don't even have the ability to examine what it is that you think you have is, for obvious 
reasons, not good policy and not what the FBI should be doing," 

Napolitano served as U.S. attorney during President Bill Clinton's administration from 
1993 to 1997; she said the Justice Department policies date back earlier than that. 

She said voters should remember that Trump is an unfit choice for president. 

"My view is that the difference between the two candidates is so clear, people need to 
vote," Napolitano said. "They can either vote for the future, and vote for Hillary, but this is 
just kind of more background noise to distract from the central choice of this election, 
which is the choice between Donald Trump and Hillary Clinton." 

Napolitano was elected Arizona attorney general in 1998. She was twice elected 
governor, in 2002 and 2006, before stepping down in her second term to become 
President Barack Obama's Homeland Security chief. Since 2013, she has been president 
of the University of California system. 
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Napolitano was in Arizona on Sunday for a memorial service and celebration of the life of 
former Gov. Rose Mofford, who died Sept. 15 at age 94. 

She returned to a state that has become a major presidential battleground. Trump held a 
rally Saturday at the downtown Phoenix Convention Center. Clinton will campaign in the 
state on Wednesday. Her running mate, U.S. Sen. Tim Kaine of Virginia, will appear 
Thursday in Tucson. 

"Hillary's got a great ground game, and all eyes are on Arizona," Napolitano said. "You 
know what? If I were a betting woman, I'd bet on Hillary in Arizona." 

Later, Napolitano fired up the Democratic ground troops with similar remarks. She was 
joined at the brief midday event by U.S. Rep. Ann Kirkpatrick, D-Ariz., who this year is 
running against incumbent U.S. Sen. John McCain, R-Ariz. 

Napolitano urged campaign workers to reach out not just to fellow Democrats, but to 
independents and even disillusioned Republicans. 

"Lest you think Arizona cannot be blue, just harken back. It wasn't too long when I was 
running for election and we carried every legislative district and every county in this 
state," Napolitano told the group. "With good candidates, you can do it. We have great 
candidates. Now we need to have great energy. ... Let's go win an election!" 

Source: http://www.azcentral.com/story/news/politics/azdc/2Q16/1Q/3Q/janet-napolitano- 
rips-fbi-directors-handling-clinton-email-probe-james-comey/93020576/ 

The next Attorney General in the Hillary Clinton administration? Other post? On verra. 
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Not Neutral - Part 2 

Tuesday, November 01,2016 




Yesterday's post* included a lengthy article 
from an Arizona newspaper detailing UC 
prez Napolitano's campaigning for Hillary 
Clinton in that state. The article appeared 
over the weekend (Oct. 30 dateline) and 
might have been expected to be picked up 
by the UCOP Daily News Clips either 
Monday or, perhaps, today. (UCOP Daily 
News Clips are circulated by email to UC 
subscribers who so request.) So far, it has 
yet to appear there, despite its newsworthy 
nature and despite the fact that yours truly 
helpfully sent the link to the News Clips. 
Just an observation. 

Guess the item wasn't fit. 


http://uclafacultyassociation.blogspot.eom/2 
016/10/not-neutral.html 
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After the Death of a Loved One 


Tuesday, November 01,2016 



Sue Barnes, director of the UCLA Emeriti and Retiree 
Relations Center (ERRC) developed the brochure 
whose cover is shown above while directing a similar 
center at UC-Davis. Although some of the contact 
references towards the end refer to Davis, the 
brochure is of potential interest, especially to older 
faculty and retired faculty. You can read the brochure 
at the link below: 
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Los Alamos 

Wednesday, November 02, 2016 


UC still has connections with Los Alamos 
as a co-manager of the lab there that goes 
back to the Manhattan Project of World War 
II. The Guardian has an interesting 
contemporary portrait of Los Alamos - 
originally built as a secret city: 

https://www.theguardian.com/cities/2016/no 
v/01/atomic-city-los-alamos-secret-town- 
nuclear-millionaires 

For deeper history, we again recommend 
the BBC series - now on YouTube for free - 
which deals with Berkeley Professor J. Robert Oppenheimer who became co-director of 
the Manhattan Project: 

The first episode is below. Links to the full series are at an earlier blog post at: 
http://uclafacultyassociation.blogspot.com/2015/08/repeat-uc-berkeley-history.html 
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No Conquest for Norman 

Wednesday, November 02, 2016 



Best not to say what you are thinking, 
Norman Seems like Regent Norman Pattiz 
has not been keeping his thoughts to 
himself. 

LA Times headline: (Nov. 2) 

UC regent apologizes for 'inappropriate' 
comments about women's breasts 

http://www.latimes.com/local/lanow/la-me- 
ln-uc-regent-sexual-harass-20160201- 
story.html 


Radaronline headline: (Oct. 27) 

I’m A Boob! Music Exec Apologizes To Heather McDonald For Sexual Harassment 

http://radaronline.com/exclusives/2016/10/heather-mcdonald-sexual-harassment- 

podcast-boss-norm-pattiz-apology-joke / 


and also from Radaronline (Oct. 27) 

SHOCKING AUDIO! ‘Can I Hold Your Breasts?' Heather Accuses PodcastOne Boss Of 
Sexual Harassment 

http://radaronline.com/celebrity-news/heather-mcdonald-sexual-harassment-podcastone- 

boss-norman-pattiz / 
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Totally Uninterested 

Thursday, November 03, 2016 



Not even considering it? Janet A. 
Napolitano, president of the University of 
California, stumped for Hillary Clinton at the 
Arizona Democratic Party Headquarters 
over the weekend. Though the former 
Arizona governor and secretary of 
homeland security has led several 
campaign events for Mrs. Clinton, she told 
reporters she's not looking for another 
cabinet position... 
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Pattiz's Patter 

Thursday, November 03, 2016 


For those who want to hear what Regent 
Norman Pattiz said to podcaster Heather 
McDonald that we posted about yesterday,* 
you can find it between minute 25.33 and 
39.50 at: 

http://www.stitcher.com/podcast/heather- 
mcdonald/juicy-scoop-with-heather- 
mcdonald/e/juicy-scoop-ep-73-serial- 
sexual-harasser-epic-serial-48061931 
Note 1: It seems to play in some browsers 
and not others. So if it doesn't work, try 

another browser. You can also try: 

https://art19.com/shows/juicy-scoop/episodes/6c3c6666-0b1e-4f20-98ed-2a906d62f8c1 
Note 2: This matter - like the UC prez's political campaigning - seems not to be appearing 
in UCOP Daily News Clips. 

Note 3: The story has now appeared in Inside Higher Ed and the San Francisco 
Chronicle : 

https://www.insidehighered.eom/quicktakes/2016/11/03/regent-apologizes-remarks- 
breasts 

http://www.sfgate.com/education/article/UC-regent-recorded-asking-actress-if-he-could- 
10561916.php 



* http://uclafacultyassociation.blogspot.eom/2016/11/no-conquest-for-norman.html 
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Wave Goodbye to the Master Plan 

Thursday, November 03, 2016 

California's Community College 4-Year Degree 
Program May Expand 

NBC 7 San Diego 11-2-16 

More California community colleges may soon offer 
four-year degrees programs, even in highly competitive 
fields like nursing or electrical engineering. 

In September 2014, the state legislature made it 
possible for the community college system to award 
bachelor degrees. The move was aimed at providing 
more education to help high school graduates get the 
training required to enter a competitive job market. 

Ten of those colleges are slated to begin this year. A 
Senate panel met Tuesday in San Diego and reviewed a proposal to expand bachelor 
degree programs from 15 community colleges to 150. 

They talked about ways to keep the programs from duplicating private and state systems 
and, offer specialized degrees in medical or technology programs for less money. 

"A lot of these degrees, students had to go to the private for-profit schools," said State 
Sen. Marty Block who authored the bill approved two years ago. "The community 
colleges can do a better job than the private, for-profits for less money." 

An estimated cost for a four-year degree through the community college stystem is 
approximately $10,000, Block said. 

Initially, the community college BA degree programs were not to include degrees offered 
at nearby UC or CSU campuses. However that may soon change. 

"In certain communities they need more programs than the CSU can process for them," 
Block said. 

"Clearly the community needs more nurses, and more people in many fields, than the 
California State University is just too impacted to prepare enough students." 

Participants in the hearings also discussed finding ways to transfer students who were in 
private universities that closed unexpectedly. 

In September, ITT Tech closed its doors and shut out students who were in the process 
of getting degrees. 

Source: http://www.nbcsandiego.com/news/local/Community-College-Four-Year- 
Degrees-San-Diego-399655891 .html 
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L'affaire Pattiz continues 


Friday, November 04, 2016 




Moi? Regent’s ‘offensive’ comments to actress 
don’t break UC rules 


By Nanette Asimov, Updated 9:31 pm, 
Thursday, November 3, 2016, San Francisco 
Chronicle 


Comments by a University of California regent 
who told an actress at his media company that 
he wanted to hold her breasts were 
“inappropriate and highly offensive" but do not 
break current UC rules, the regents 
chairwoman said Thursday. 


I’m Shocked. Shocked... 


We take the allegations of sexual harassment 
against Regent Norman Pattiz very 
seriously,” Chairwoman Monica Lozano 
said in a statement the day after 
newspapers, including The Chronicle, 
reported that Pattiz’s comments had been 
recorded by a Los Angeles actress and 
included in her Oct. 26 podcast. 

The actress, Heather McDonald, said she 
quit broadcasting her podcast through 
Pattiz’s company this summer after he 
made the comments but had to hire a 
lawyer to force Pattiz to release her 
subscriber list. She said Pattiz made other 
sexually harassing comments as well, about her appearance or about joining her in the 
restroom, when she visited the recording studio. 


Pattiz did not respond to several requests for comment. 


UC prohibits sexual harassment throughout the university — a policy approved by the 
regents — and requires regents to “comply with all applicable laws, regulations and 
university policies. ” 

Yet Lozano said in her statement that UC policies don’t apply to regents when they aren’t 
on university business. “But I intend to bring forward new policies that will remedy this,” 
she said. 


The regents are also barred from “seeking loopholes” to avoid compliance. 

McDonald said she was not surprised by the regents’ tepid response. Pattiz “has gotten 
away with so much for so long. Everyone’s terrified of Norm and his money,” she said. 
She forwarded an Oct. 28 email her friend had sent to many regents and Gov. Jerry 
Brown, who recently re-appointed Pattiz to a 12-year term. It indicated they knew about 
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the problem but did nothing until it became public in the press. 

Some students said they were so angered at Pattiz’s behavior that they want him 
removed from the Board of Regents. 

“If they’re not taking it seriously at at the highest level, how can we expect them to take it 
seriously anywhere else?” asked Cory Hernandez, a UC Berkeley law student who 
serves on the chancellor’s Committee on Sexual Violence and Sexual Harassment. He 
has asked the Graduate Assembly on campus to pass a resolution calling for Pattiz’s 
removal and for support of McDonald “and other victims who are so far unnamed. ” 

UC President Janet Napolitano has been strengthening sexual harassment policies and 
cracking down on discipline of offenders this year as increasing numbers of students and 
employees have spoken out about faculty and staff touching them inappropriately or 
making sexually harassing comments. 

In January, the regents revoked the tenure of a UC Riverside professor who had violated 
UC policies on sexual harassment and drug use, only the eighth time in UC’s 148-year 
history that the regents have done so. 

Four months later, Pattiz would approach McDonald in his studio as she recorded a 
brassiere ad. When she stumbled on her words and told him his presence made her 
nervous, Pattiz asked her if it would help if he held her breasts. 

McDonald took her podcast to another company. 

(as are we) Source: http://www.sfgate.com/education/article/Regent-s-offensive- 
comments-to-actress-10592536. php 

You'll be shocked to know that no word of this affair, despite the many news sources 
covering it (see prior posts on this blog), has appeared in UCOP News Clips. 
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Live Horse 

Saturday, November 05, 2016 


Indeed, it is still moving We continue in 
our friendly efforts to help UCOP News 
Clips notice the remarks of Regent Pattiz 
by providing links to the spreading story 
(since the story went unnoticed last week). 
We're not quite beating a dead horse on 
this matter since the Regents are meeting 
soon. In fact, some of them are meeting on 
November 7 (Monday) in a closed session 
to discuss selection of a new chancellor for 
Berkeley: 

http://regents.universityofcalifornia.edu/regmeet/nov16/UCB%20chan%20mtg%2011.7.p 
df 

And then there is the regular Regents meeting (largely open) scheduled for November 
16-17, less than two weeks away, where the subject will be hard to avoid: 
http://regents.universityofcalifornia.edu/meetings/agendas/nov16.html 

New York Times 

University official apologizes after woman airs audiotape of him sexually harassing her 

http://nytlive.nytimes.eom/womenintheworld/2016/11/03/university-official-apologizes- 
after-woman-airs-audiotape-of-him-sexually-harassing-her / 



NY Magazine 

A University of California Regent Was Recorded Sexually Harassing a Woman at His 
Company 

http://nymag.eom/thecut/2016/11/uc-regent-recorded-sexually-harassing-a-woman.html 


Jezebel 

UC Regent Is Sorry 'If He Sexually Harassed His Employees by Asking to Hold Their 
Breasts 

http://jezebel.com/uc-regent-is-sorry-if-he-sexually-harassed-his-employee-1788556469 


Media Confidential 

Industry Figure Norm Pattiz Regrets Comments About Breasts 

http://mediaconfidential.blogspot.eom/2016/11/industry-figure-norm-pattiz-regrets.html 


Mercury-News 

UC regent accused of sexually harassing women in his podcast studio 

http://www.mercurynews.eom/2016/11/02/uc-regent-accused-of-sexually-harassing- 
women-in-his-podcast-studio/ 

It's even got on Pattiz's Wikipedia page https://en.wikipedia.org/wiki/Norman_Pattiz where 
one can read: 

Pattiz has been criticized for making sexual jokes and remarks to women, according to 
an article published in the Los Angeles Times. Pattiz issued a statement that came close 
to an apology on November 1, 2016, stating that "There is no excuse for any such 
comments or making anyone feel uncomfortable. ... If I did that, I sincerely apologize, 
and it will be a valuable learning experience. ” 
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Planned strike seems to correspond with Regents 
meeting 

Sunday, November 06, 2016 


The LA Times reports that skilled trades workers at 
UCLA plan to strike for a day on Nov. 16 and at UC-San 
Diego Nov. 17. The Regents are meeting on those two 
dates, although the Times' article doesn't draw that 
connection. 

Members of a union representing nearly 600 skilled- 
trades workers at UCLA have voted to strike this month, 
but university officials say no service disruptions are 
anticipated. Officials with Teamsters Local 2010, which 
represents electricians, plumbers, carpenters, service 
engineers, elevator mechanics and others at UCLA and 
UC San Diego, are advising the public to avoid the 
Westwood campus on Nov. 16 and reschedule 
nonessential medical appointments that day. About 200 
skilled-trades workers at UC San Diego plan to strike 
the next day. “The strike will have a big impact on operations, because these are workers 
who make all of the systems function safely," Jason Rabinowitz, Local 2010 secretary- 
treasurer, said Friday. “We’ve urged the university to take appropriate steps to make sure 
patient and student safety is protected.” UCLA spokeswoman Kathryn Kranhold said the 
campus and medical center would remain open that day. In a statement, she said UCLA 
Health had developed a contingency plan to ensure that all hospitals and patient-care 
facilities remain “fully operational” during normal business hours... Full story at 
http://www.latimes.com/la-me-ln-ucla-strike-20161104-story.html 



100 


UCLA Faculty Association: 4th Quarter 2016 








Next Week's Regents Meeting 

Monday, November 07, 2016 

The Regents will be meeting next week, 
Nov. 16-17. (We earlier noted that they are 
meeting today in closed session concerning 
selection of a new Berkeley chancellor.) 
The agenda is now posted with 
attachments. Under the new format, there 
will be simultaneous committee meetings, 
some of greater interest than others. 
Probably the most interesting on Nov. 16 
will be the Finance and Capital Strategies 
Committee. Included is "debt policy" which 
came up at the last meeting and involves connecting unfunded pension debt with other 
forms of debt. It's not clear what the Regents want to do with that issue. 
http://regents.universityofcalifornia.edu/regmeet/nov16/fin.pdf 

Somewhat related is the meeting of the Governance and Compensation Committee that 
will be setting pay for the chief investment officer (who didn't have a great outcome in 
terms of returns to the portfolio to report for the last fiscal year). 
http://regents.universityofcalifornia.edu/regmeet/nov16/gov.pdf 

The Public Engagement and Development Committee will discuss the implications of the 
federal, state, and local elections for UC. 

http://regents.universityofcalifornia.edu/regmeet/nov16/public%20engagement.pdf 
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Nothing Unpleasant Happening 


Monday, November 07, 2016 



their-own-title-ix-policies/ 


Here, too, nothing unpleasant was included 
We're still waiting for UCOP News Clips to 
carry any of the numerous news stories - 
for which we have so helpfully been 
providing links - to the affair of Regent 
Norman Pattiz. And as our previous post 
noted, the Regents will have an open 
meeting next week. But to continue our 
helpful link citations, here are two more 
from the current Daily Bruin : 

http://dailybruin.eom/2016/11/06/editorial- 
uc-administrators-actions-do-not-reflect- 


http://dailybruin.eom/2016/11/06/sexual-harassment-by-uc-regent-faces-backlash-from- 
bruin-community / 
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UCLA History: Visit of President Johnson 


Tuesday, November 08, 2016 



UCLA Chancellor Franklin Murphy, 
President Lyndon Johnson, UC President 
Clark Kerr. 

Johnson visited UCLA in 1964. Newsreel 
footage at link below: 
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Making Friends in High Places 

Tuesday, November 08, 2016 


A political backlash is growing over a plan by the 
University of California, San Francisco, to shift IT 
jobs overseas. The school is hiring an India-based 
IT services contractor, and IT workers are 
expecting to train their foreign replacements. 
Several lawmakers have written letters questioning 
the university's plan, including Sen. Charles 
Grassley (R-iowa), chairman of the Senate 
Judiciary Committee, which oversees immigration. 

"It is clear that the University is seeking to replace 
American workers with lower-cost foreign workers 
abroad and potentially also in the United States," 
wrote Grassley, in a letter to Janet Napolitano, the 
president of the University of California system. 
The letter, which was sent in late September, has 
not been made public, but a copy was obtained by Computerworid. 

The university's San Francisco campus hired HCL, an IT outsourcing firm and user of H- 
1B visa workers, under a contract valued at $50 million over five years. The university is 
laying off, early next year, 49 permanent IT employees, along with 30 contractors. Labor 
condition application notices, which cite the salary and occupation of H-1B workers, have 
been posted at the worksite. 

Grassley wrote that "our visa programs were never intended to facilitate the replacement 
of qualified American workers with foreign workers, not did Congress envision that 
employers would retain foreign guest workers rather than similarly qualified American 
workers, when employers cut jobs." 

U.S. Rep. Anna Eshoo (D-Calif.), wrote to Napolitano on Friday, asking her to "reconsider 
the decision to outsource the UCSF IT jobs using the H-1B program and refrain from 
taking similar measures elsewhere in the UC system." 

"Using this visa program to undercut and eliminate U.S. jobs runs directly counter to 
Congressional intent for this visa category and hurts the American workers that it seeks 
to protect," Eshoo wrote. 

The Guardian, a student newspaper at the UC San Diego campus, reported that U.S. 
Reps. Barbara Lee and Mark DeSaulnier, both California Democrats, also asked the 
university to reconsider its plan. 

Source: http://www.computerworld.com/article/3138838/it-outsourcing/grassley-criticizes- 
university-over-its-it-offshoring.html 



The letter from Senator Grassley is at: 

http://core0.staticworld.net/assets/2016/11/07/letter-to-uofc-pres-napolitano-about- 
layoffs-and-visas.pdf 
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The Morning After 

Wednesday, November 09, 2016 



UCLA students watching returns come in 
(from Daily Bruin) From the LA Times: 
...Shortly after Trump delivered a victory 
speech in New York, an estimated 2,000 
people rallied at UCLA when two separate 
demonstrations merged into one, said 
UCLA police Sgt. Miguel Banuelos. 

The group marched from the UCLA campus 
through Westwood Village to a federal 
building on Wilshire Boulevard, Banuelos 
said. There were no arrests. 

The demonstration peaked about 1 a.m., 
when a Trump pihata was set on fire in a 
trash can outside a Westwood Boulevard 
store. 

The small blaze aside, no major incidents 
were reported and police said the crowd 
was peaceful... 

Full story at 

http://www.latimes.com/local/lanow/la-me- 
In-protest-trump-20161109-story.html and 
http://dailybruin.eom/2016/11/09/students- 
react-with-disbelief-at-dona Id-trump- 
presidential-election-win/ 

Not packing her bags for DC: UC Prez 
Janet Napolitano Possibly packing his bags 
for DC: UCI Prof. Peter Navarro Possibly 
saved by the voters if he can hang on 'til 
January: Regent Norman Pattiz We'll reflect 
on all of this as the days pass: 
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Recalculating at Oakland 

Wednesday, November 09, 2016 




There has to be a good deal of 
recalculating going on at UCOP in Oakland 
and at the various campuses after the 
election. The budget tells the story. 
Although current data are not available, the 
table below shows the large dependence of 
UC on federal funding, directly and 
indirectly. 

Source: page 52 of 

http://www.ucop.edu/operating- 
budget/_files/rbudget/201 6 - 
17budgetforcurrentoperations.pdf 

The $8.6 billion from various federal programs 
above is about a third of the UC budget. Any 
of those programs could change due policy 
shifts. Other policy shifts could also affect UC, 
perhaps notably the administration of Title IX, 
which has been pushing UC and other 
universities on the issue of sexual harassment 
and assault. (Administered by the Dept, of 
Education, Office of Civil Rights.) 
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Speak No Evil 

Thursday, November 10, 2016 


University of California regents will 
consider tighter rules against fellow board 
members who commit sexual harassment, 
even if the conduct occurs outside official 
university business. The proposal was 
prompted by recent disclosures that Regent 
Norman J. Pattiz made remarks about the 
bodies and breasts of female employees 
and podcasters at his PodcastOne firm in 
Beverly Hills. One podcaster, Los Angeles 
comedian Heather McDonald, disclosed on 
her “Juicy Scoop" program last month that, 
when she was taping a bra commercial six 
months ago, Pattiz had asked if he could hold her breasts. Pattiz apologized to McDonald 
and others offended by his conduct. He told The Times he had learned that remarks he 
intended as jokes were offensive to others and said he would not repeat such behavior. 
But Monica Lozano, chairwoman of the Board of Regents, recommended that UC policies 
be revised to hold regents accountable for such actions. Her proposal will be voted on 
next week at the regents’ meeting in San Francisco... Full story at 
http://www.latimes.com/local/lanow/la-me-ln-uc-regents-sexual-harassment-20161109- 
story.html 



Don't say it, Norman: 
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Not Quite as Expected 

Thursday, November 10, 2016 


No, this post is not about the presidential 
election. 

The state controller reported today that for 
the first four months of the fiscal year, state 
revenues for the General Fund fell short of 
what was projected in the budget by over 
$300 million. The shortfall was mainly in 
corporate taxes and sales taxes. Corporate 
profits can be volatile. Sales, as a proxy for 
consumption, however, represent the 
underlying economy. And note that Gov. Brown tends to push the legislature toward 
'conservative" revenue projections for budget enactments as a way to hold down 
spending. Of course, four months does not a year make. So let's see what happens as 
the fiscal year progresses. 



The controller's report through October is at: 
http://sco.ca.gov/Files-ARD/CASH/04%200ctober%202Q16.pdf 
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Priorities 

Thursday, November 10, 2016 



From the Daily Bruin: 

Flexitarians of UCLA: Rejoice, for there is a 
new flexitarian bar opening at De Neve 
dining hall next quarter. 

Finally, you can live your life the way you’ve 
always imagined and realize your true 
destiny. Your academic dreams will come 
to fruition, and all the while, you can enjoy a 
diet of mostly plant-based protein, with a little meat and fish sprinkled here and there. 


This truly unnecessary measure is just the newest in a series of efforts by UCLA and 
other colleges to market their facilities and hospitality services while ignoring underlying 
educational concerns. The new flexitarian bar demonstrates how UCLA has gone from 
marketing its school as an institution of superior academics to a summer camp with the 
country’s highest-ranked dorm food and all-new and improved dorms. 


Meanwhile, as UCLA’s student population increases each year, class sizes grow and the 
student-faculty ratio worsens. More of UCLA’s efforts need to go toward improving its 
academic departments and facilities rather than toward turning the Hill into a student 
hotel. 


And it’s not just in regards to food. The 2015 UCLA Viewbook boasts a campus 
“adorned" with “sparkling pools, tennis courts, state-of-the-art fitness centers and palm- 
tree-lined vistas." There is a new quick dining service opening winter quarter, a graduate 
fitness center opening next summer, and a new outdoor study space was just recently 
opened near Powell. In short, the addition of the flexitarian bar is not the first time UCLA 
has hid behind its state-of-the-art facilities, marketing itself as a glorified hotel rather than 
an institution of higher learning. 

In fact, for the 2014-2015 fiscal year, expenditures on residence halls amounted to 
$137,772,000, which is more than what was spent on the business and management, 
psychology, nursing, and architectural and environmental design departments combined. 

Though there are many die-hard Bruin Plate fans on the Hill, I doubt any of us have any 
intention of becoming Van Wilder. Class enrollment issues, as well as the difficulty 
students have encountered in looking for solutions to these issues, have severely 
disillusioned us to the “let there be light" and “we the optimists" vibe that UCLA sold to us 
when we committed here. 

With a rising student population, the student-faculty ratio will only continue to get worse. 
The student-faculty ratio has deteriorated to 17:1, and class sizes are so large that many 
students feel intimidated and unable to build a teacher-student relationship - a 
relationship that is imperative to getting recommendation letters in the future. If the trends 
keep up, faculty will become less and less accessible, along with the great resources that 
UCLA prides itself on, like the Academic Advancement Program and Campus Academic 
Counseling. Bottom line: There will be more students but less opportunity. 
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I’m not saying that the money spent on dining should be spent on academics - that’s not 
how the funding rules work. But this isn’t the Beverly Hills Hotel. Instead of trying to entice 
tenants for its year-long lease, perhaps UCLA should focus more on its academics - and 
I mean more than listing its impressive alumni or talking about how the global city of Los 
Angeles is our oyster or going over its position on arbitrary college ranking lists. 
Advertising things like Diddy Riese as a perk of UCLA will not help students get the 
education they deserve and pay for. 

UCLA should be seeking to fund and improve its individual academic programs. For 
example, the administration should undertake short-term fundraising efforts for these 
departments in the same vein as they do for building new athletic facilities. It can be a 
very effective way to raise the money we need to help maintain our world-famous 
academic programs. 

It may sound like I don’t appreciate the facilities my school has given me. Don’t get me 
wrong; I love the Bruin Fitness Center. I love Bruin Plate. I love bragging to my friends 
from home about my dining halls. But they’re not why I’m here. 

I spend more time stressing about myUCLA not working, or CCLE being down or, most 
importantly, not being able to get into the classes I need to graduate. Adding high-end 
services is not enough to mask the underlying educational issues present on campus, 
and students aren’t going to stop asking for better academic services and support just 
because we have a new gym. 

While we’re at this beautiful school with state-of-the-art gyms and the “best” college food 
in the country, it’s easy to forget the real reason why we come here: to get an education. 
UCLA should not forget this, nor should hopeful students. It is imperative UCLA focuses 
on marketing its academics rather than just putting the dorm food on display. Prospective 
students are extremely susceptible to falling victim to this type of propaganda, and these 
students should be able to make the best decision for themselves based on academics, 
first and foremost, amongst other things. 

Let us not forget why we came here, or what makes UCLA so great in the first place. 
Karishma Daibee 

Source: http://dailybruin.eom/2Q16/11/09/karishma-daibee-ucla-must-stop-marketing- 
campus-hospitality-over-educational-concerns / 
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The California Idea Goes East (to the Midwest) 

Friday, November 11,2016 

Well, it's an idea, anyway The notion of multi-year 
deals on tuition and funding such as the one UC did 
with the governor seems to have arrived in Illinois. 
Look for it to come back to UC when the current 
deal expires: 

In an attempt to overcome unprecedented budget 
gridlock in Springfield, University of Illinois trustees 
Thursday backed a quid pro quo deal that would 
secure funding for the university's three campuses. 

The proposal would guarantee state funding for the 
next five years, starting with $662 million this 
coming year. In exchange, the university would 
commit to enrolling a minimum threshold of in-state 
undergraduates, increasing financial aid and limiting 
tuition increases to the rate of inflation. 

State Sen. Bill Cunningham and Rep. Michael Zalewski, both Democrats, are chief 
sponsors of the legislation, introduced in Springfield on Thursday morning. The General 
Assembly's veto session begins next week. 

"This is a 100 percent performance bill," U. of I. President Timothy Killeen said at 
Thursday's board of trustees meeting. "It arguably would be the most comprehensive 
agreement of its kind in the nation, and the first in Illinois history to incorporate public- 
university performance standards into state law."... 

Full story at: http://www.chicagotribune.com/news/local/breaking/ct-university-of-illinois- 
budget-bill-20161110-story.html 
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This time, UC will let CSU do it 


The last time there was a clash over tuition 
between public higher ed and the governor 
and legislature, UC took the lead and CSU 
just sat back and watched. Apparently the 
situation will be reversed: 

Cal State students next year might see the 
first tuition increase systemwide in more 
than five years. 

Although tuition has been stable since the 
2011-12 school year, members of Cal State 
University's Board of Trustees are 
scheduled to discuss increasing tuition for 
the 2017-18 academic year at their next 


Trustees may cast votes next week to formally request nearly $5.8 billion in funding for 
the coming school year but aren’t expected to make any decisions on tuition levels until 
early next year. 

Nevertheless, Cal State administrators’ desired funding level for the 2017-18 academic 
year would require nearly $344 million in new money, and higher tuition could be one 
method of bridging that gap. 

A maximum annual tuition increase of up to $270 - about 5 percent of Cal State’s basic 
undergraduate annual tuition of $5,472 - may eventually come up for a vote. A tuition 
increase of that magnitude could provide about $77.5 million in new money, according to 
a staff report. 

Faculty hiring and other costs related to a statewide push to increase graduation rates 
are among key factors that may result in the tuition hike, the report said. 

Cal State students are planning to protest the potential tuition hikes. Cal State Los 
Angeles student Kat Alvarado said she and other members of a group called Students for 
Quality Education are preparing a theatrical protest in which they will dress up like 
zombies, a la “The Walking Dead." 

“We ’re just going to be occupying the space and making sure our voices are heard. ” 
Alvarado said. 

Alvarado, 20, is majoring in Pan-African and Asian-American studies at the Los Angeles 
campus. She said $270 can be worth about three months of groceries on her budget. 

Cal State spokeswoman Toni Molle said university leaders won’t seek to change tuition 
levels unless they cannot otherwise secure additional dollars. 

“Our goal is to first advocate for the full support budget request, ” Molle said in a 


Saturday, November 12, 2016 



CAN'T SOMEONE ELSE 
JUST DO IT? 


meeting Tuesday in Long Beach. 
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telephone interview... 

Full story at http://www.ocregister.com/articles/tuition-735254-state-cal.html 
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Back to the future? 

Sunday, November 13, 2016 



Recent anti-Trump protests in California 
and elsewhere raise the question of 
whether UC is going to return to the kind of 
demonstrations seen in the late 1960s and 
early 1970s. 

A sampling: 



UCLA was initially seen at the time as a 
relatively calm, commuter school: 

Later, however, UCLA, too, became a 
center of protest: 

Of course, a lot has changed since back-in- 
the-day. UCLA is no longer a commuter 
school, for one. But I am looking at the 
roster of UCLA undergraduates filling up 
the slots for my winter class, and I see lots 
of names and backgrounds of students who 
- to put it gently - are unlikely to have a 
favorable view of a President Trump. 
Meanwhile, those on the right are looking 
for the Trump administration to fix higher ed 
and correct excesses of the left, e.g., 


http://www.americanthinker.eom/blog/2016/11/mitch_daniels_for_secretary_of_education. 
html. 


A perfect storm could be brewing. 
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Stay Tuned: Another Sexual Harassment Case 
Seems to be Brewing at B... 


From the San Francisco Chronicle : A 
renowned Middle East scholar and 
architecture professor at UC Berkeley spent 
months ingratiating himself with a graduate 
student before placing his hand on her 
upper thigh, proposing they become “close 
friends” and suggesting they go to Las 
Vegas, a campus investigation has found. 

Nezar AlSayyad, an internationally 
recognized scholar and a frequent public 
voice on global issues, is the latest 
prominent faculty member at UC Berkeley 
found to have sexually harassed a student or colleague in violation of University of 
California rules, The Chronicle has learned. 

A five-month investigation completed in October upheld nearly all of the student’s 
allegations. The 52-page report obtained by The Chronicle found that AiSayyad’s 
behavior became increasingly personal from 2012 to 2014, with frequent social invitations 
and hugs, as he sought to position himself as the student’s protector and make her 
beholden to him. 

The conduct “can be seen as an attempt to ‘groom’ (the student) for the possibility of 
becoming a romantic or sexual partner, ” wrote lawyer Eve Fichtner, an independent 
investigator hired by the university. 

While the report deals with the harassment of one student, The Chronicle found two 
others who complained about AiSayyad’s conduct. One student alleged more than 20 
years ago that they had sex and that she felt taken advantage of, but her complaint was 
never the subject of an investigation. 

Another student accused AlSayyad this spring of nonsexual misconduct; an investigation 
is pending. 

AlSayyad, 61, has denied all allegations of misconduct. He said in an interview at his 
campus office that administrators are overreacting for fear of being perceived as soft on 
sexual harassment... 

On Friday, The Chronicle learned that campus officials have barred AlSayyad from 
teaching next semester. The move suggests they are acting swiftly to force his 
resignation. Asked to comment, AlSayyad said he is unaware that he will not be teaching 
this spring. 

“If true, I will not accept it, as it presumes I did something wrong when I did not, ” he said... 
Full story at http://www.sfchronicle.com/bayarea/article/UC-professor-sexually-harassed- 


Sunday, November 13, 2016 
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student-10610716.php 


UPDATE: http://www.sfgate.com/bayarea/article/UC-Berkeley-students-demand- 
professor-s-10614425. php 


UPDATE: http://www.sfgate.com/bayarea/article/UC-Berkeley-responds-to-student- 
demands-in-10619436. php 
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UC and Undocumented Students Post-Election 


Monday, November 14, 2016 

Janet Napolitano, president of the 
University of California (UC), announced 
this week that she would be meeting with 
undocumented students... and said the 
institution remained committed to 
supporting these students... I n the wake of 
her comments, students and professors 
across UC, one of the largest public college 
systems in the country, are now pushing 
administrators to take aggressive steps to 
protect thousands of undocumented 
students from potentially devastating 
policies, which could strip them of basic 
rights and lead to mass deportations. 

Some have urged UC to be a leader in 
what they hope will be an organized 
movement of American universities fighting 
back against Trump by forming “sanctuary 
campuses” that refuse to cooperate with 
federal immigration authorities... 

Maria Blanco, executive director of UC’s 
Undocumented Student Legal Services 
Center, said the university could consider a 
sanctuary system that blocks campus 
police departments from collaborating with ICE agents. The administration could also 
commit to shielding students’ records from law enforcement. “The university could in a 
unified way say ... We will protect all our student information,said Blanco. “For the 
students to know that and for the university to actually do that, that is a big protection. ” 
Institutions like UC “are in fact a form of state government”, noted Hiroshi Motomura, a 
UCLA law professor and immigration expert, arguing that the university had the power to 
enact specific policies. It is unclear, however, if Trump could attempt to revoke federal 
funding - for scholarships and research, for example - if a university were to declare itself 
a sanctuary campus... Full story at https://www.theguardian.com/us- 
news/2016/nov/13/undocumented-students-university-protection-trump-california 
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Ever Grander 

Monday, November 14, 2016 


The UCLA Grand Hotel has a grand idea: 

At less than 2 feet tall, LARA stood dwarfed 
by its human developers at an event last 
week. The robot got cold feet before 
introducing himself to the audience, giving 
the event staff technical difficulties.But 
these issues did not stop the humanoid 
robot from performing its duties once the 
event started. Dressed in a miniature suit, 
the Luskin Automated Robot Assistant 
greeted the audience with a cheerful “hello’’ 
and an 8-clap.The Robotics and 
Mechanisms Laboratory at UCLA introduced LARA, a concierge robot developed for the 
Meyer and Renee Luskin Conference Center, at a FuturizeX event Wednesday. LARA 
will be installed in the lobby of the conference center on Dec. 1... Full story at 
http://dailybruin.eom/2016/11/13/luskin-center-to-introduce-first-robot-concierge-in- 
southern-california / Nothing but the latest innovations for the Grand Hotel: 
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Words of Wisdom... 

Monday, November 14, 2016 

... from a UCLA freshman's submission appearing in 
the Daily Bruin : 

Trump’s election reflects silent majority’s desire to 
not be forgotten I was in the lounge Tuesday night 
watching the election on CNN with my friends, 
anxious but full of hope. Like many who are reading 
this, we are your run-of-the-mill liberal millennials, 
the backbone of Hillary Clinton’s campaign and self- 
professed champions of multiculturalism in the 
United States. We huddled together, hearts as one, 
waiting for that singular moment of victory - not just 
for the first female president, but for marginalized 
communities everywhere. We wanted so badly for 
this election to show the world that America, for all 
that it’s been criticized to be divided, racist and 
bigoted, was better than all of that. And then, just like that, none of that happened. I was 
baffled. For all that America preached about love and diversity, how could anyone explain 
the demographics my friends and I were looking at? How were we to reconcile the fact 
that more than half this nation endorsed hatred and intolerance? It took me a while, but I 
then realized how different we were from the rest of the electorate. We are living in a little 
Californian bubble of a college-educated generation branded as the liberal elite. We've 
always been proud of calling ourselves liberals - for wearing our shiny badges of 
secularism, feminism and environmentalism. But how often do we admit that we, too, are 
part of the managerial elite? We have focused on our oppression for so long - the 
institutionalized oppression of women, LGBTQ people, Mexicans, Muslims, black people 
- that we have forgotten about the white middle-class narrative: that one can be white 
and suffer, that one can be white and forgotten, that one can be white and oppressed. 
Let's all keep in mind that the Democratic Party today was not what it once was before 
the 1960s, before it turned its back on the working class and organized labor in pursuit of 
social progressivism. Somewhere along the way, the left wing had forgotten about 
classism and the invisible majority. So, while educated elites proclaimed international 
trade and economic interdependence as the panacea that will relaunch our economy, 
working-class Americans have bore the painful brunt of globalization as trade and capital 
liberalization destroyed employment and incomes. For a long time, they were silenced. 
They had let their anger brew. And, finally, last night, they made their voices heard 
through a white populist revolt. Donald Trump may be a lot of things - you know the 
names - but what many liberal elites like you and I forget to realize is that he is also 
empowering. He has given a voice to the forgotten majority that has been left behind in a 
stuttering postwar economic recovery. He is not your traditional conservative - the 
policies he proposes have roots in liberalism and populism. Insulated by his immense 
wealth such that he has no reason to be corrupt, he echoes a common, longstanding 
desire for the rising tide to once again float all boats. Maybe America was never great, 
but his campaign is reminiscent of an America that was not victimized by corporate 
classism and metropolitan liberalism. There is no denying that Trump spoke directly to 
the people who have been left out of the political and economic conversation for too long. 
So maybe a vote for Trump was not a vote for hatred. Maybe a vote for Trump was a vote 
for the common people not to be forgotten any longer. We have spent so long painting 
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Trump’s supporters as fascist, backward and dogmatic because those words were easy 
to throw around. But the truth is that many who voted for Trump were the same people 
who voted - twice - for Barack Obama. When will we admit that the Trump train is 
powered by more than just intolerance? Time and time again, we have forgotten the 
anger of the silent, white majority. These are the people who have been diligently 
attending Trump rallies, and found their only chance of political representation in a man 
who just happens to be racist and bigoted. It takes courage and empathy to admit that for 
some people, Trump is the only way they can continue to put food on the table and send 
their kids to school. This doesn’t change the fact that I am disappointed with this 
election’s results. I am hurt. I am betrayed. I am afraid for people in marginalized 
communities everywhere because I know a Trump presidency is a justification for hatred 
and bigotry to some people. He emblematizes a cultural and social setback in modern 
America, and threatens to undo all the progressive changes that we have fought so hard 
for. He is a man who endorses hate, and he will never be the president of my choice. But 
I will, for once, will step down from my high horse of radical superiority, and acknowledge 
the people that have suffered in silence. I will stop shaming Trump supporters like they 
are all bigots, because they aren’t. They're people like you and I who are capable, too, of 
feeling pain. But this is not the time to compare losses. This is the time to reach out in 
empathy and contrition to a forgotten community, and to remember and honor the 
cherished ideals that unite us as Americans. Jordi Ng is an undeclared first-year student. 
Nov. 13, 2016 Source: http://dailybruin.com/2016/11/13/submission-trumps-election- 
reflects-silent-majoritys-desire-to-not-be-forgotten/ 
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Learning from History 

Tuesday, November 15, 2016 


Higher ed figured somewhat in the 
presidential election campaign, largely related 
to tuition issues and student debt. But in the 
past, when there was a shift to the right in the 
political world, it did play a significant role. In 
1966, Governor Pat Brown - Jerry's dad - was 
running for re-election to a third term. (There 
were no term limits back then.) Brown had 
three problems: 

- A state budget crisis, which created the 
image of mismanaged government. 


-The Watts Riot of 1965 (race issues, law and 
order). 


-The "mess" at Berkeley, meaning student demonstrations and protests (law and order). 

Brown viewed Reagan as an improbable opponent - a mere actor. (Who could take an 
actor seriously?) Moreover, Reagan was supported by extremists (the John Birch 
Society). Brown was cheered that Reagan defeated a more conventional GOP rival in the 
Republican primary, since surely he could be easily defeated. And the rest - as they say - 
is history. 

After the election, the student protests and demonstrations at Berkeley spread to other 
campuses (and throughout the country). And Reagan drew support from the public 
reaction against it. Among other events was the firing of UC president Clark Kerr. Reagan 
was re-elected as governor in 1970. 

History does not necessarily repeat mechanically. California is decidedly different 
politically from what it was in 1966. But UC, as noted in a prior post, has become a 
federal university in many respects when funding is considered. So national trends matter 
more to it than in the 1960s. 

There isn't an immediate "solution" for UC. Time will tell, etc. However, it would be wise 
to choose battles carefully. There is broad public support for UC when folks think about 
access. But there is also the perception that - as Gov. (Jerry) Brown phrased it last 
January - "normal people" can't get into Berkeley (or UCLA or other competitive 
campuses).* It's not clear who the "normal people" were, in the governor's mind. 
Someone might ask him, however, what he was trying to convey. 

In the meantime, UC can do things such as reassure immigrant students, without using 
inflammatory language such as "sanctuary campus"** that needlessly antagonizes the 
"normal people" to whom Brown was likely referencing. 

* https://www.insidehighered.com/news/2015/Q1/23/gov-brown-says-normal-californians- 
cant-get-berkeley-problem-some-californians-blame 

** http://uclafacultyassociation.blogspot.eom/2016/11/uc-and-undocumented-students- 
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Regents Meeting Today and Tomorrow 

Wednesday, November 16, 2016 


The Regents will be meeting today and 
tomorrow in San Francisco. As noted in a 
prior post, this time around they let CSU go 
first in discussion of a tuition rise. But they 
will have their own discussion now.* It will 
be interesting to see if Gov. Brown 
appears. Likely to appear - because there 
isn't much else for the Lieutenant Governor 
to do - is Gavin Newsom. It will also be 
interested to see what he has to say about 
tuition and related items. Newsom is a declared candidate for governor in 2018. Exactly 
what the Regents will make of recent national political developments - you know which! - 
will also be of interest. And finally there is the matter of Regent Norman Pattiz's sexual 
harassment remarks that were caught on audio. Reportedly, there will be some proposals 
concerning regental conduct in that sphere. Will Pattiz appear? Apologize? Take part? 

All will be revealed. As usual, yours truly will archive the audio of the meeting. Since 
sessions are now run concurrently, there are complications in getting all of them and 
listening to them. But it will be done - eventually, not immediately. 

* http://www.latimes.com/local/lanow/la-me-ln-uc-regents-advance-20161115-story.html 
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No Bad PR? 

Wednesday, November 16, 2016 

From the Bruin: 

UCLA students are concerned about the 
school’s decision to allow a professor 
accused of sexual harassment to teach in 
winter 2017. History professor Gabriel 
Piterberg and Stephen Aron, chair of the 
history department, agreed in June that Piterberg would resume teaching in winter and 
spring. Piterberg will teach two upper division history courses - History 105A: “Survey of 
Middle East, 500 to Present: 500 to 1300" and History 111B: “Topics in Middle Eastern 
History: Early Modern: Arab Provinces of Ottoman Empire. ” The University of California 
regents settled lawsuits in September filed by Nefertiti Takla and Kristen Glasgow, both 
graduate students in history. The students alleged UCLA officials discouraged them from 
making formal complaints against Piterberg...Some students took to Facebook to advise 
others of the accusations against Piterberg and push for a boycott of his classes. 
However, his History 105A class was completely full as of Monday... Full story at 
https://dailybruin.com/2016/11/15/professor-accused-of-sexual-harassment-to-return-in- 
winter-2017/ 
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Linear Budget 

Wednesday, November 16, 2016 


Click on image to enlarge. Each year 
around this time, the Legislative Analyst's 
Office (LAO) comes out with an estimate 
about what would happen to the General 
Fund of the state budget if current policies 
were unchanged and the economy grew 
more or less linearly, A summary of that 
exercise is above. Under the linear 
scenario, total reserves (regular reserve 
plus rainy day fund) rise by about $5 billion 
to about 9% of spending. That's enough, LAO says, to cope with a mild recession. But it 
assumes no new programs or expansions of existing programs. And it assumes no 
downturn. 

Note that spending is up over 6% in nominal dollars this year but a little over 3% next 
year (the linear year). Figure about 2% inflation and around 1% population growth. So 
this year, on a per capita basis, real spending is up about 3%. Next year, it would hardly 
rise at all. Not clear that is a realistic projection of what is likely to happen. Will the 
legislature be willing just to accumulate $5 billion in the "bank"? The governor likes to 
restrict spending but there still was a significant rise this year. Will he, as an increasingly 
lame duck, hold to a no-new-spending budget? 

The LAO's report is at http://lao.ca.gov/reports/2Q16/35Q7/Fiscal-outlook-111616.pdf 
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The Way We Live Now 

Thursday, November 17, 2016 

The Daily Bruin reports that racist posters were found 
around the campus and removed: 

http://dailybruin.com/2016/11/16/ucla-removes- 
posters-advocating-for-white-supremacy-xenophobia/ 


Other than the name on the poster, the group or 
individual responsible doesn't appear to have any 
connection with UCLA. 

If you click on the link listed on the poster, you are 
taken to an "alt-right" website, basically neo-nazi. 
Some samples from the website below: 
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Listen to the Regents Meeting of Nov. 16, 2016 

Thursday, November 17, 2016 

As noted in numerous prior posts, we provide an indefinite 
archiving of the audio of Regents meetings since the 
Regents themselves "archive" for only one year. 

Under the new format of Regents meetings, there are 
several concurrent sessions of committees. The committee 
meetings now run longer than they used to under the old 
format. (Work expands to fit the time available, etc.) So a 
day's meetings audios run on for hours. 

However, under the new format, the temporary archiving is 
done on YouTube which means we can extract the audio 
soon after each session ends. (It's less straight-forward 
than that description sounds, but we will spare you the 
technical details.) So we first archive the audios and then, 
when we have time, we will listen. 

For now, we provide links below that will take you to all the Nov. 16 sessions, plus a 
description of highlights from the LA Times . 

Here is Academic and Student Affairs. 



Access to the full set at: 

https://archive.org/details/16FinanceCapitalStrategies 


From the LA Times: 

Members of the University of California community expressed unease and concern 
Wednesday about Donald Trump’s presidency and its potential effects on Muslims, 
people who are in the country without legal permission and other vulnerable campus 
groups. 

UC President Janet Napolitano told regents in their opening session that “understandable 
uncertainty and consternation” about Trump had prompted her and the chancellors to 
reaffirm their commitment to inclusion and equal opportunity in a public statement shortly 
after the election... 

Albert Lemus, a non-voting regent-designate, asked... how many federal dollars could be 
at risk if UC chose to become a “sanctuary campus" protecting those in the country 
without legal sanction. 7 suspect all of it could be at risk,” (was the answer).* 

Regents did not discuss a tuition increase but are scheduled to take a deep dive 
Thursday into financial issues, including the budget, financial aid and tuition levels... 

In other business, a regents committee approved stricter rules against board members 
who violate UC policies on ethical conduct and sexual harassment, even if their actions 
occur in private settings. The proposal by board Chairwoman Monica Lozano was 
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prompted by disclosures that Regent Norman J. Pattiz made comments about the 
breasts and looks of women who worked at his PodcastOne business in Beverly Hills. 

“The University of California has taken a strong, unequivocal stance on sexual violence 
and sexual harassment,” Lozano said. “We do not tolerate such conduct anywhere in our 
campus community. ” 

The full board will vote Thursday on the proposal, which would require all regents to take 
sexual-harassment-prevention training and subject them to possible sanctions if they 
acted unethically or displayed sexual misconduct. The sanctions could include a written 
censure or removal from committee leadership positions, but only the state attorney 
general has the power to remove a regent for serious misconduct such as corruption or 
felony crimes, according to Charles R. Robinson, the regents’ general counsel. 

The committee also agreed to take a deeper look later at what other private behavior 
would be subject to the new rules after Regent John A. Perez raised questions about 
whether the new rules would cover broader territory, including business dealings and 
hate speech. Pattiz voted for the proposal but did not speak, other than to say he had 
started sexual-harassment-prevention training. 

Full story at http://www.latimes.com/local/education/la-me-ln-uc-regents-20161116- 
story.html 


*You read it on this blog first: 

http://uclafacultyassociation.blogspot.com/2016/11/recalculating-at-oakland.html 
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It's important to know what to say in class 


From Inside Higher Ed: 

Robots won't be competing with humans to 
get into college any time soon, as 
researchers at Japan's National Institute of 
Informatics have abandoned a plan to 
create a robot smart enough to be admitted 
to the University of Tokyo, The Japan 
Times reported. The Todai Robot project, 
which launched in 2011, aimed to create an 
college-ready artificial intelligence by March 
2022, but the researchers recently 
discovered limitations that would make it 
difficult for it to process certain exam 
questions. A prototype of the robot took a standardized college admissions test this year, 
but its score was not high enough to be considered for admission. 

If you do get one in your class, it's important to know what to say: 


Thursday, November 17, 2016 
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An interesting email back-and-forth dialog 
has been occurring among Anderson 
School faculty regarding assurances to 
students of a "safe" place, following the 
election. I won't assign names, but will 
excerpt below. (Of course, the emails were 
sent to all faculty in the School with the 
knowledge that such things are hardly 
private. But I will still not provide names 
here.) 

The spark was an email that said in part: 

Hi all, 

In light of the recent elections, (name) has made copies of "safe zone" and "safety pin" 
placards that you can take and post outside your office. If you would like one, or both, of 
the placards, please feel free to stop by (office location)... — Another email:/-//' all, 

A few faculty have asked me to describe these two placards. Written on the safe zone 
placard is the following: “This space RESPECTS all aspects of people including race, 
ethnicity, gender expression, sexual orientation, socio-economic background, age, 
religion, and ability." The safety pin placard simply has a picture of a safety pin. The trend 
to wear a safety pin begin in the UK after the Brexit vote to reflect tolerance for all people. 
It is now starting to be used in the U.S. — Another: 

My question is "who would not want these?" I understand and agree with the sentiments 
expressed in this statement but I worry how an institutional endorsement would be 
perceived. For example, if my next door neighbor (name) displays this on her office door 
and I don't, does that mean that my office is NOT a safe space? Then by implication, I 
MUST also display this in my office or else I will be perceived as an intolerant bigot. — 
Another: 

So might it not be better, as one colleague wrote to me, to have a big sign on the 
entrance of Anderson building staying this rather than have some faculty offices 
displaying this and others not. The messaging in the latter is worse, in my opinion. 
Alternatively, we should All agree that we should have these signs in all of the offices. — 

Another: 

I think that a big sign would be great. However, I think only doing that isn’t enough 
because it is again unclear who supports this. Is this only [name] (or some random admin 
person) whereas everyone else doesn’t support? The big sign + little signs on our doors 
would be the most effective. I agree with you that everyone should do it. Indeed, after 
getting (name)’s email I suggested that it would have likely been easier for everyone if a 
staff person put these signs on everyone’s doors and those who wanted to opt out could 
do that by pulling the sign off their doors. If faculty are in support of that, I am sure that 
(name) could coordinate that. — Another: 

So might it not be better, as one colleague wrote to me, to have a big sign on the 
entrance of Anderson building staying this rather than have some faculty offices 
displaying this and others not. The messaging in the latter is worse, in my opinion. 
Alternatively, we should All agree that we should have these signs in all of the offices. — 

Another: 

I support the sentiment behind this statement, but I do not support this implementation. 


Safe? 

Thursday, November 17, 2016 
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Asking people to pull the signs off their doors, if they don't agree, is a terrible idea, in my 
opinion. — Another: 

...Not having the placard on your door definitely does not mean your office is not safe. If 
your office is safe, people can also figure that out through other cues. Individuals 
automatically scan their environment for safety all the time - all types of safety (e.g. 
physical, social, psychological). The placards help with giving people a shortcut by 
explicitly communicating safety - but it's definitely not the only way to communicate 
safety. 

As (name) so eloquently addresses in her email, there is research supporting the 
effectiveness of explicitly signaling support. Silence is often interpreted as non-support, 
even when the silence is not intended to be a signal for that. These signals make a 
difference. 

(Name) had put up the placard before the election as a way to express their own support 
for the University’s goal of promoting, diversity, equity and inclusion. We wanted to give 
others this opportunity. But we respect each person’s choice... — Another: 

...So, we may all strongly believe that no one on our faculty would ever say they are 
against respecting these groups and that no one on our faculty would want to actively 
marginalize these groups. Indeed, we may feel that this is so obvious that we don’t need 
to put up signs or confront people who are in the minority when they vocalize statements 
that marginalize certain groups. However, what is really important here is that it is clear to 
us, but is not clear to students and colleagues who are members of these groups. 
Furthermore, many events in the news and many experiences in the last week will have 
undoubtedly raised concerns and increased the ambiguity. How can they know how each 
of us feel? So, these explicit statements and signs go a long way to making these beliefs 
explicit... — Another: 

I notice that the safe zone placard does not include respect for all political parties and 
political views. 

I would like to order a “FREE SPEECH ZONE” placard for my office. The small print 
should explain that the office occupant cannot guarantee that visitors will not hear 
discussions of ideas which make them uncomfortable. In addition, the office holder does 
guarantee that statements made in this office will not be reported to administrative 
commissars or other forms of thought and speech police. — Another: 

I don't respect all aspects of people. 

For example, many religions explicitly disavow homosexuality and equal rights for 
women. Many religious interpretations have explicitly lower-class status for Jews and 
Christians, Buddhists, etc. The Koran has the death penalty for apostates, and they have 
common practice to give out the death penalties for gays. Do you respect them, too? Or 
do we want to limit our respect. 

And, how should I not discriminate by ability? 

Do we really have to respect these AND advertise that we respect them? 

And I second (name)'s point that many (not all) political views deserve more respect than 
we give them., including the ones just elected to be president of the USA, majority in the 
Senate, majority in the House, and soon majority on the Supreme Court—even though I 
don't share these views... — 

Another: 

With all due respect, I am afraid we may be dividing the faculty, not uniting them. I hope I 
am wrong. 

— There was another stream related to a fall in ranking of the School by Bloomberg, one 
of the various entities that rate business schools: 

...We should stop all other activities and focus on this [the ratings]. We shouldn't be 
doing anything else until this gets under control. We must be willing to try some actual 
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fundamental changes how we go about admitting, educating, and placing our students. 
Instead, we develop strategic plans and debate whether we should put up "safe space" 
signs. That is truly re-arranging the deck chairs and not steering clear of the icebergs... - 


132 


UCLA Faculty Association: 4th Quarter 2016 


One-Day Strike Yesterday 

Thursday, November 17, 2016 


Skilled trade workers and administrative 
workers went on strike Wednesday, 
claiming that UCLA bargained with them in 
bad faith over a new contract.Teamsters 
Local 2010, the union representing the 
workers, started the one-day strike at 
midnight because UCLA refused to 
negotiate wages for workers’ past work and 
over alleged University of California 
violations of state labor law.About 600 
people rallied at the Wilshire Center at 
noon, before blocking the Wilshire and 
Westwood Boulevard intersection. Protesters chanted “Who are we? Teamsters" and “No 
contract, no peace!’’... Full story at http://dailybruin.eom/2016/11/16/skilled-trade-workers- 
strike-over-ucla-wage-negotiations/ Note: The strike appeared to be timed to coincide 
with the Regents meeting. There were union spokespersons at the Regents meeting's 
public comment period in San Francisco 
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Nov. 17 Regents Meeting is Currently 
Unavailable 


Thursday, November 17, 2016 



As per above, we cannot archive the audio 
of the Nov. 17 Regents meeting due to 
some copyright issues. Yours truly has 
notified the powers that be. 
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Sanctuary? 

Friday, November 18, 2016 


No, yours truly has never seen the TV show depicted 
above, and doubts he ever will. But it is described as 
the story of a team that is engaged in " guarding the 
peace of the citizens, investigat(ing) and track(ing) 
down various supernatural creatures that somehow 
penetrated and invaded our world."* So it has a certain 
resonance to recent events in the polity. 

In any event, ex officio Regent and Lieutenant 
Governor Newsom - running for governor - has called 
on all three California higher ed segments to declare 
themselves "sanctuary campuses" and so far both the 
UC prez and the CSU chancellor have been cautious 
about using the term**. First, there is the matter of UC 
funding that comes from the federal government - 
about which we have previously blogged.*** Second, 
as a practical manner, ICE agents can come on campuses, although campus police do 
not have to participate in their activities. Student records are private under federal law, 
although you would have consult a legal beagle to determine whether federal law blocks 
the federal government itself from access. In any case, it is federal law - which can be 
changed by Congress. There may be state laws involved, too, but what might override 
what... Who knows? Again, you need to consult a legal beagle. 

Note - as our previous post of an email exchange at Anderson illustrated - terms such as 
"safe" and "sanctuary" nowadays come loaded with symbolism.**** It might be better to 
avoid symbols and instead take practical steps, including investigation of the legal issues 
noted above. Assuring students of "safety" that can't be provided would be a disservice, 
despite the impetus of a gubernatorial campaign. 

Finally, there could be threats to academia that go beyond immigration issues and 
beyond students. There was a forum held at UCLA on Nov. 10, reacting to the election. 
You can see it below. Yours truly especially recommends listening to the brief remarks of 
Professor of Law Eugene Volokh which start at about 1:23 (1 hour & 23 minutes) into the 
forum. (Note: the audio throughout the entire video is terrible so listen carefully.) 



* http://toptvshows.me/sanctuary/sanctuary-season-1 -4 

** http://www.politico.com/states/california/story/2016/11/proposal-turn-californias- 
massive-public-higher-ed-system-into-sanctuary-campuses-to-stop-trump-107463 and 
http://www.dailynews.com/social-affairs/20161117/csu-chancellor-says-campuses-will- 
remain-safe-for-illegal-immigrants-but-not-sanctuaries 

*** http://uclafacultyassociation.blogspot.eom/2016/11/recalculating-at-oakland.html 
**** http://uclafacultyassociation.blogspot.com/2016/11/safe.html 
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Tuition Protest at Regents 

Friday, November 18, 2016 


The recording of the UC Regents meeting 
remains unavailable this morning, as we 
noted it was yesterday. However, it appears 
there was a student tuition protest at the 
meeting: 

University of California students protesting 
tuition increases disrupted a UC Board of 
Regents meeting on Thursday and were 
threatened with arrest after they began 
chanting and refused to leave the meeting 
room. Students from across California had 
traveled by charter buses to UCSF’s Mission Bay Conference Center to protest against a 
probable tuition increase — the first in six years — that would apply in fall 2018... Full 
story at http://www.sfgate.com/bayarea/article/UC-student-protest-over-tuition-disrupts- 
regents-10621786. php#photo-11822085 
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Lawsuit Dropped 

Friday, November 18, 2016 


The former law school dean at UC 
Berkeley, who resigned while facing sexual 
harassment allegations and later had his 
pay cut and was temporarily barred from 
campus, has dropped his racial 
discrimination suit against the university. 
Sujit Choudhry filed the suit in September 
seeking to prevent the university’s 
Academic Senate from holding hearings 
that could result in divesting him of his 
tenure and job security as a law professor. Choudhry, who is of Indian descent, 
contended he was being treated more harshly than two white colleagues also accused of 
sexual harassment — Graham Fleming, a former executive vice chancellor at Berkeley 
who remains a tenured professor, and renowned astronomer Geoffrey Marcy, who 
resigned as a professor last fall.Last week, however, U.S. District Judge Richard Seeborg 
denied Choudhry’s request to halt the proceedings. Seeborg said Choudhry could raise 
his constitutional challenges at the university’s hearings, where he will have legal 
representation and the right to present evidence, and could appeal an adverse ruling in 
the state courts.Seeborg rejected the former dean’s claims of bias by UC President Janet 
Napolitano and by the Academic Senate, which recently praised the former assistant who 
accused Choudhry of harassing her. The senate commended the assistant, Tyann 
Sorrell, for outstanding service to the university. Choudhry dropped his suit on Tuesday, 
without explanation. His lawyers could not be reached for comment... Full story at 
http://www.sfgate.com/bayarea/article/Ex-UC-dean-accused-of-harassment-drops-suit- 
10621624. php 
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In-Fidelity 

Saturday, November 19, 2016 


Note: Fidelity manages UC's benefit 
services under contract and is offered as an 
outside broker by UC for its tax-favored 
savings plans. 

A St. Louis lawyer who has been pressing 
universities and corporations to slash 
retirement plan fees has doubled down on 
his allegations that the Massachusetts 
Institute of Technology overpaid Fidelity 
Investments for years because of gifts it 
received from the mutual fund giant’s nonprofit foundations. 

In an amended complaint this week, Jerome J. Schlichter alleges that MIT failed to 
properly monitor fees on its $3.6 billion 401(k) plan for employees, or put it out to 
competitive bids, in part because Fidelity chief executive Abigail Johnson serves on the 
MIT board of trustees. 

Schlichter has filed lawsuits against MIT, Yale University and 10 other school, contending 
that they caused their employees to pay tens of millions of dollars in excess fees... 

Full story at http://www.bostonglobe.eom/business/2016/11/18/lawsuit-alleges-mit- 
overpaid-fidelity-retirement-plan-fees-costing-employees- 
millions/hrsghWOpBzrwuaBpTgqNYM/story.html 
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Sanctuary? - Part 2 

Saturday, November 19, 2016 

We earlier posted about a) UC's dependence on 
federal funding* and b) the reluctance, therefore, of UC 
officialdom to go along with "sanctuary campus" 
demands.** In that context, consider this message 
from UCOP: 

University of California President Janet Napolitano and 
the leaders of the California State University and the 
California Community College systems joined forces to 
urge Congress to reinstate year-round Pell Grants and 
to increase the maximum award available.Pell grants 
are the foundation of federal financial aid programs, 
and help millions of students around the country afford 
college. Eligible students receive up to $5,815 in 
annual need-based aid, funds that do not need to be 
paid back.President Napolitano, CSU Chancellor 
Timothy White and Erik Skinner, interim chancellor for the community college system, 
said in a Nov. 17 letter to California’s congressional delegation that restoring year-round 
Pell Grants would help the nation’s low-income college students achieve timely 
graduation. Students often exhaust their Pell funding during the academic year and 
cannot afford summer classes. Restoring year-round Pell Grants would change that, 
allowing students to stay on track, and in some cases, accelerate their time to degree, 
they said... Source: https://www.universityofcalifornia.edu/news/uc-president-joins- 
california-higher-education-and-uc-student-leaders-support-pell-grants— 

* http://uclafacultyassociation.blogspot.eom/2016/11/recalculating-at-oakland.html 
** http://uclafacultyassociation.blogspot.eom/2016/11/sanctuary.html 
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Listen to the Regents Meeting of Nov. 17, 2016 

Sunday, November 20, 2016 

The temporary archiving of the Regents meeting of 
November 17 was blocked by YouTube for a time - as 
blog readers will know. There was some kind of copyright 
problem. The best guess of yours truly is that it had 
something to do with the music that plays during closed 
sessions and points where the meeting is shut down by 
demonstrations. Anyway, the problem appears to have 
been overcome. 

The Nov. 17th meeting lasted over five hours. I have only 
had a chance to sample what went on but there is some 
interesting material in which there is discussion of the 
7.25% long-term earnings assumption for the pension 
fund. There is also a student protest over possible tuition 
increases which caused an interruption. And there were 
public comments against layoffs of IT workers at UC-San 
Francisco (where the meeting was held) and which have gotten news media attention. 

As we have endlessly noted, the Regents "archive" their sessions for only one year. But 
we archive the audio indefinitely. You can hear the session at the link below: 
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Money is beginning to talk 

Monday, November 21, 2016 


Earlier posts on this blog have pointed to 
the importance of federal money to the 
overall UC budget and the potential impact 
that dependence could have given recent 
national political events. 

Our friends in fellow "blue" state 
Massachusetts are beginning to take 
notice: 

Scientists hope Trump won’t decrease the 


Priyanka Dayal McCluskey and Robert Weisman, Boston Globe, Nov. 20, 2016 

Massachusetts is a powerhouse of life sciences research, bolstered by billions of dollars 
in federal money. But the state's big biomedical research institutions, the engines of its 
thriving life sciences sector, could face an era of uncertainty around the future of federal 
research funding. 

Heavily Democratic Massachusetts is expected to lose some of its Washington influence 
in January when the White House, in addition to both houses of Congress, will be 
controlled by Republicans. 

The state depends on grants from agencies such as the National Institutes of Health, 
which support labs in Boston, Cambridge, and other communities. Research leaders say 
they are prepared to be more vocal with members of Congress and other officials in 
Washington to make sure Massachusetts doesn’t lose out under Donald Trump’s 
administration. 

“We are going to have to stand up as scientists and talk about the importance of science 
and the importance of research,” said Dr. Michael F. Collins, chancellor of the University 
of Massachusetts Medical School in Worcester. 

James T. Brett, president of The New England Council, a group that promotes economic 
growth, said it will take a “herculean effort” to protect the New England states from 
funding cuts. “We know it’s going to be a battle,” he said. “It’s a battle every year to 
secure adequate NIH funding.” 

Research leaders said it’s difficult to predict what will happen under a Trump 
administration because his presidential campaign was short on specifics about many 
policies, including where he stands on biomedical research funding. 

The president-elect’s transition website says his administration will work with Congress to 
“advance” medical research. A Trump surrogate, former House Speaker Newt Gingrich, 
last year called for doubling the NIH budget, but it’s unclear if he will encourage Trump to 
do so. 



flow of federal research dollars 
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Executives at the state's big research centers said federal funding for the kind of work 
they do historically has enjoyed bipartisan support. 

President Obama’s administration supported medical science through initiatives in 
precision medicine and cancer research. And the Republican-led Senate has proposed a 
$2 billion increase to the $32 billion NIH budget next year. Research leaders are 
encouraged by the plan but note that NIH funding over the past several years hasn’t kept 
pace with inflation. 

Massachusetts receives more NIH funding than any other state per capita, a fact touted 
by research leaders and politicians here but protested by those in other states. 

Dr. David C. Page, director of the Whitehead Institute for Biomedical Research in 
Cambridge, acknowledged the longstanding tension between researchers in biomedical 
hubs like Boston and Cambridge that draw a disproportionate share of federal funds, and 
those in less populated regions who draw far less. Under the new administration, he said, 
there could be an effort to expand a small percentage of NIH money now set aside for 
underrepresented states. 

Under Trump and the Republican Congress, red states could to try to gain more federal 
funding at the expense of blue ones like Massachusetts. 

Researchers in rural states are eager to attract more federal funding under the new 
administration, said Carolyn Hovde Bohach, a microbiologist at the University of Idaho 
who leads a group of researchers advocating for more funding for 23 underserved states 
and Puerto Rico. 

The NIH earmarks about 1 percent of its budget to research programs in those states, 
though they can also apply for other grants. 

Dr. Anne Klibanski, chief academic officer at Partners Healthcare in Boston, is counting 
on grant distribution to still be based on a rigorous peer review process that she says has 
generally been free of politics. There's a lot riding on it — Partners' two biggest research 
hospitals, Massachusetts General and Brigham and Women’s, each received more than 
$300 million in NIH funding last year. 

Senator Susan Collins, a Maine Republican on the Senate Committee on Appropriations, 
said she talked to Trump before the election about increasing the NIH budget. 

“He seemed very interested,” she said. “There’s clearly widespread bipartisan support for 
increasing biomedical research. This is an issue that affects every American family and 
there are jobs behind it, also.” 

Collins said she supports more federal research money for rural states like Maine, but 
that any increase won’t come at the expense of research centers like Boston. 

A spokesman for Senator Thad Cochran, the Mississippi Republican who chairs the 
Appropriations Committee, was more guarded about how funds might be distributed, 
saying, “The senator will carefully review the new administration’s budget request for the 
NIH and work to ensure sufficient and responsible funding for public health research.” 

Research leaders said it’s especially important for Trump and lawmakers to continue 
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supporting research at a time when China is heavily investing in it. 

“They are a sleeping tiger that has woken up," said Dr. Laurie H. Glimcher, chief 
executive of Dana-Farber Cancer Institute. “I don't think anybody in America would like to 
see us overshadowed by China.” That argument may resonate with Trump, who has 
talked tough about China. 

Dr. George Q. Daley, incoming dean of Harvard Medical School, said he’s “cautiously 
hopeful” that research dollars will keep flowing to Massachusetts institutions. But Daley, a 
stem cell scientist, said he’ll be watching for potential cuts to stem cell research under a 
Republican administration. 

“It’s important that the clock not be turned back,” he said. “There are clinical trials under 
way and more anticipated that involve products from human embryonic stem cells.” 

Source: http://www.bostonglobe.eom/business/2Q16/11/20/scientists-hope-trump-won- 
decrease-flow-federal-research-dollars/7LF890Z8rYML3vngLkaZLK/story.html 
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Berkeley Case Continues 

Monday, November 21, 2016 


A group of University of California, 
Berkeley, current and former students is 
asking administrators, including Chancellor 
Nicholas Dirks, and members of the 
Academic Senate’s Committee on Privilege 
and Tenure to “withhold judgment” 
regarding a professor accused of sexual 
harassment. Some members of the group 
are now faculty members elsewhere, and 
their request comes after an on-campus 
protest by graduate students who criticized the campus's response to the allegations 
against Nezare AlSayyad, who teaches architecture, planning and urban design. A five- 
month investigation by Berkeley found that he spent months becoming close to, or 
"grooming," a graduate student before placing his hand on her upper thigh and proposing 
that they travel together to Las Vegas. The disciplinary process is ongoing, but some 
students said they wish they’d known earlier the results of the investigation and, in some 
cases, the nature of the allegations. AlSayyad denies wrongdoing... 

A university spokesperson confirmed that the new letter sent to administrators includes 
23 names and nine unnamed signers. But all signatories wish to remain anonymous to 
the broader public due to what they described as “potential risks of retaliation from 
activists.”... 

Members of the group added via email, "Given the times provoking increased conflicts 
and racist sentiments, it is particularly easy to jump into quick judgment, especially when 
the subject is being identified in the news as Middle East scholar." 

Full story at https://www.insidehighered.com/quicktakes/2016/11/21/call-due-process- 
accused-berkeley-professor 
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UCLA History: Forties 

Tuesday, November 22, 2016 
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Not everyone answered the call 

Wednesday, November 23, 2016 



Lots of college and university presidents 
signed a letter to Prez-Elect Trump calling 
for retaining the DACA program (which 
allows so-called "DREAMERs" to remain in 
the US and go to college). Included among 
the signatories were the chancellors of 
Berkeley, Davis, Irvine, UCLA, Riverside, 
Santa Barbara, and Santa Cruz. Missing 
were Merced, San Francisco, San Diego, 
and UCOP. 


Letter at: 

https://www.pomona.edu/news/2016/11/21-college-university-presidents-call-us-uphold- 

and-continue-daca 
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Derailed 

Wednesday, November 23, 2016 

The resignation of Linda P.B. Katehi as 
chancellor of UC Davis effectively ended 
efforts to make the university’s World Food 
Center the centerpiece of a third campus, 
possibly in Sacramento’s downtown 
railyard. 

World Food Center spokesman Brad 
Hooker confirmed that the university was 
not pursuing such a plan, announced by 
Katehi in 2014. “No one is working on it, ” he 
said. 

In fact, Hooker said, the World Food Center is planning to move to another space on the 
existing UC Davis campus. 

The World Food Center at UC Davis was established in 2013 to increase the economic 
benefit from campus research, influence national and international policy and to convene 
teams of scientists and innovators from industry, academic, government and 
nongovernmental organizations to tackle food-related challenges around the world, 
according to the university’s website. 

“The railyard was an idea floated by Chancellor Katehi, ” Hooker said. He said the six 
employees of the center were not involved in making the decision to move to 
Sacramento... 

Full story at http://www.sacbee.com/news/local/education/article116468138.html 
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Maybe this year, we have a little less to be 
thankful for 

Thursday, November 24, 2016 
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UCLA History: Seventies 

Friday, November 25, 2016 

Westwood on the 1970s 
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Testing, Testing 

Saturday, November 26, 2016 


Probably not coming to Davis An earlier posting 
on this blog suggested UC campuses might not be 
all that calm in the wake of the recent presidential 
election.* It appears that we will be testing that 
possibility out soon enough: 

Milo Yiannopoulos, a controversial journalist who 
has been described as Donald Trump's “alt-right 
poster boy,” is scheduled to speak at UC Davis on 
Jan. 13. Yiannopoulos is a senior editor for the 
online magazine Breitbart, whose chairman, Steve 
Bannon, has been appointed as President-elect 
Donald Trump’s chief strategist. His UC Davis 
appearance is sponsored by the Davis College 
Republicans. Yiannopoulos, 32, was raised in 
England and founded an online media and 
techonology magazine, The Kernal, which he sold in 2014. He gained notoriety that year 
for his coverage and commentary of the Gamergate controversy, involving the 
harassment of women in the video game industry. He has been a critic of feminism, Islam 
and political correctness. Twitter has periodically suspended his account, most recently 
after he was accused of inciting racist trolls targeting “Ghostbusters” actress Leslie 
Jones. 

The Davis College Republicans’ website includes a disclaimer regarding Yiannopoulos’ 
appearance, stating that “Milo is known for discussing topics, both political or not, that 
may offend some people but not others” and warns that “some topics may not be suitable 
for youth." Source: http://www.sacbee.com/news/local/article117147073.html — * 
http://uclafacultyassociation.blogspot.eom/2016/11/back-to-f uture.html 
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Consequences 

Sunday, November 27, 2016 


From Mercury-News: 

University officials: Undocumented students 
studying abroad should return home 

College administrators nationwide are 
urging undocumented immigrant students 
studying abroad to come home before 
President-elect Donald Trump takes office 
in January. 

If Trump makes good on his promise to 
cancel DACA, a controversial program that 
gives thousands of young, undocumented immigrants temporary relief from deportation, 
students abroad could be barred from re-entering the country, the administrators say... 

The University of California’s Office of the President said advisers at its nine campuses 
are working with students participating in its Education Abroad Program to make sure 
they are aware of the implications of leaving the U.S. The program will waive withdrawal 
fees for DACA students who cancel plans to study abroad, said spokeswoman Claire 
Doan... 

Full story at http://www.mercurynews.com/2016/11/23/university-officials-undocumented- 
students-studying-abroad-should-return-home/ 
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Into the Unknown 


Monday, November 28, 2016 



From Inside Higher Ed: President-elect Donald 
Trump's pick of the Michigan school choice 
activist Betsy DeVos as his education secretary 
drew praise from many conservatives and 
criticism from liberal groups and teachers' unions, 
who said the selection signaled intentions to 
privatize education. D eVos, who served as chair 
of the Michigan Republican party from 1996- 
2000, has a track record of promoting charter 
schools and school vouchers. It's expected that 
she will bring a focus on those issues to the 
federal Department of Education. Less clear is 
what that vision says about her potential priorities 
for the higher education sector. 


The DeVos family has a history of supporting 


higher education institutions in Michigan through charitable contributions.Peter 
McPherson, president of the Association of Public and Land-grant Universities, served as 
president of Michigan State University from 1993 to 2004 and is familiar with the DeVos 
family. He said DeVos has been interested in making sure low-income students have an 
opportunity for good education and positive outcomes. "My assumption is that those 
themes of interest in opportunity and accountability would be a major interest of hers in 
higher education," McPherson said. What that will mean specifically for the approach 
DeVos takes to issues such as accountability and regulation in higher education as well 
as access to financial aid and the role of for-profit colleges was unclear, McPherson said. 
But he said DeVos has been dedicated in pursuing the causes she has supported. "She’s 
a dynamo," he said. "She’s a real worker. She’s a formidable person."If confirmed by the 
Senate, DeVos would not be the first education secretary without a substantial 
background in higher education. Arne Duncan, before serving in the Obama 
administration, was the CEO of Chicago Public Schools, and he went on to spend 
considerable energy on higher education issues. (The Associated Press reported 
Saturday that Jerry Falwell Jr., the president of Liberty University, said he had been 
offered the job of education secretary but turned it down.)DeVos's father-in-law, Richard 
DeVos, is the founder of multilevel-marketing company Amway and the owner of the 
Orlando Magic of the National Basketball Association. And the DeVos Foundation has 
made a number of contributions to conservative think tanks as well as the free-speech 
group Foundation for Individual Rights in Education.The DeVos family has a deep history 
of knowledge and involvement in higher education, McPherson said. Richard DeVos also 
played a key role in establishing Michigan State University's medical campus in Grand 
Rapids, Mich. Betsy DeVos and her husband, Dick, have a foundation that has 
contributed hundreds of thousands of dollars to Michigan colleges and universities, public 
and private. But the family is best known for support of the charter school movement and 
expanded access to school vouchers. Betsy DeVos more recently chaired the American 
Federation for Children — a coalition of private school choice organizations that 
advocates for school choice items, including vouchers. Trump has himself proposed a 
$20 billion national school voucher program, and his campaign in August added Rob 
Goad, a policy adviser to Indiana Representative Luke Messer, to craft school choice 
policies for the campaign.After a primary campaign that heavily featured a debate about 
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the costs of college, Democrats under Hillary Clinton were expected to prioritize higher 
education. After Trump's surprising win in the presidential election, the DeVos 
announcement signals the spotlight will shift to issues long favored by Republicans, such 
as school choice... Full story at https://www.insidehighered.eom/news/2Q16/11/28/betsy- 
devos-trumps-choice-education-secretary-has-unclear-higher-ed-priorities 
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R&D Rank; Other Rankings 

Monday, November 28, 2016 



UCLA shows up as #9 in the NSF rankings 
of university R&D expenditures for 2015. 
See above. Note that in full-time grad 
students, UCLA's rank seems to have 
slipped somewhat since the Great 
Recession. See below: 

[Click on table to enlarge.] 

Sources: 

https://www.insidehighered.com/news/2016 
/II/28/new-nsf-data-show-which- 
universities-are-and-which-down-total-rd- 
expenditures 

https://ncsesdata.nsf.gov/profiles/site7meth 

od=view&fice=1315 
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Another Regent Pattiz recording has surfaced... 

Monday, November 28, 2016 

...in the Daily Bruin: 

http://dailybruin.eom/2016/11/27/uc-regent- 
norman-pattiz-allegedly-makes-vulgar- 
comments-in-audio-clip / 
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The play's the thing (in which to cut pay) 


The University of California San Diego’s 
Department of Theatre and Dance has laid 
off its entire production staff, 21 employees, 
and instructed them to re-apply for 
positions that, for some, will reduce their 
annual income by as much as 45 percent. 
All of the staff affected are “joint-staff," who 
have worked on productions for UCSD, 
where they are employed, and for La Jolla 
Playhouse. 

UCSD and the Playhouse have shared university production employees working in the 
scenic, costumes, props, paints, sound, and lighting departments since 2001. The 
Playhouse also has its own full-time production staff; however, with the increase in shows 
over the years, the workload for joint-staff managers became too much. The new 
arrangement, therefore, is aimed at establishing two separate staffs for both institutions. 

The “Dedicated Staffing Plan, ” formulated by the Playhouse and UCSD, and obtained by 
Playbill.com, was announced to the UCSD production staff November 9 and will take 
effect in January 2017. Twenty-one staff members were given a 60-day notice of 
termination of their employment and encouraged to re-apply for the new positions. The 
new model, according to the plan, will follow a nine-month calendar, rather than a 12- 
month calendar, with an option for summertime work. 

The laid-off UCSD employees—some of whom have worked at UCSD and the Playhouse 
for up to 30 years—are concerned for their futures. They say the nine-month 
arrangement, as well as a demotion in pay grade, will reduce their annual incomes 
severely, as well as their pension and retirement benefits. Some also say that they 
haven't been given the option for summertime work. 

“The new model emerged after a thoughtful, lengthy process that involved the university 
and the Playhouse, and notification to the University Professional and Technical 
Employees union, ” reads the Staffing Plan. The Staffing Plan says that it was necessary 
because of “the growth of each organization, the increase in the amount of theatre space, 
and the increase in the number of productions." 

While the staffing plan states that the laid-off staff will have preferential rehire status, one 
employee, who wished to remain anonymous, told Playbill.com that they felt they were 
being “targeted" and would not be rehired under the new conditions. 

The affected employees have banded together to try and rescind the layoffs... 

Full story at http://www.playbill.com/article/ucsd-lays-off-entire-theatrical-production-staff 


Tuesday, November 29, 2016 
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Changes to Faculty Code of Conduct Proposed 

Tuesday, November 29, 2016 

From the Daily Bruin: 

Some UCLA faculty (say) they (are) 
concerned about potential changes to 
faculty conduct and sexual assault policy. 

...The University of California Academic 
Senate proposed a revision to the 
Academic Personnel Manual and its bylaws 
to specify that sexual violence and 
harassment violate the faculty code of 
conduct. Other proposed revisions would establish a shorter timeline for discipline 
proceedings. The systemwide senate proposed the changes based on recommendations 
from the UC Joint Committee of the Administration and Academic Senate on investigation 
and adjudication processes for sexual harassment and sexual violence. UC President 
Janet Napolitano convened the committee in October 2015 to examine how the UC 
manages disciplinary proceedings for faculty respondents in cases alleging sexual 
assault, violence or harassment, referred to as SVSH. 

The joint committee submitted recommendations to Napolitano in two reports in April and 
July, all of which she agreed to follow. The senate began reviewing the revisions in 
September. The systemwide review solicited comments from the academic senates of 
individual campuses... 

Revisions to the Faculty Code of Conduct, or APM - 015, aim to clarify when the 
chancellor knows about an SVSH allegation, when the chancellor must initiate 
disciplinary action and how the chancellor informs the respondent of disciplinary action. 

The proposal also added language explicitly stating that no time limit exists for someone 
to report an alleged violation of the conduct code. 

James Chalfant, chair of the UC Academic Senate, said one of the joint committee’s 
findings was that many people misunderstood an existing three-year time limit. The limit 
referred to when a chancellor must notify a respondent of proposed disciplinary action, 
not a deadline for a person to report a violation... 

Proposed changes to the University Policy on Faculty Conduct and the Administration of 
Discipline, or APM -016, would require the chancellor to inform a faculty member within 
five days of placing him or her on involuntary leave of the reasons for the leave, when 
charges might be brought and when the leave might end. 

In a letter on behalf of the committee, Areti Tillou, chair of the Faculty Welfare Committee 
of the UCLA Academic Senate, said its members were concerned about the statement 
clarifying the lack of a time limit for bringing forth a complaint... 

Tillou added the revision did not require an anticipated end date for the involuntary leave, 
which might give the chancellor authority to keep faculty members in a state of 
involuntary leave for an extended period of time. 
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Alistair Cochran, chair of the UCLA Academic Senate’s Committee of Privilege and 
Tenure, said in submitted comments that committee members found the removal of a 
time limit for reporting complaints unworkable. 

“Generally, time limits for complaint processes serve a good purpose both because 
evidence and witnesses may become more unreliable and because addressing older, 
more difficult-to-address complaints could only serve to slow responsiveness to more 
current complaints, ” he said. 

Jody Kreiman, chair of the UCLA Academic Senate’s Academic Freedom Committee, 
said in the committee’s comments that members opposed giving administrators the 
power to place faculty on paid leave with minimal involvement from the academic senate 
and giving the UC president the power to place faculty on involuntary unpaid leave. 

“The problem is that putting somebody on involuntary leave in many cases gives the 
administration extreme leverage in settlement negotiations, especially if the faculty 
member cannot conduct his or her research without using university resources, ” Kreiman 
said. 

Chalfant said the systemwide senate could make further revisions based on comments 
from campus academic senates, or move forward to adopt the current language as 
policy. 

The UC Academic Senate aims to finish the process of amending policies and bylaws by 
the end of the academic year. 

Full story at http://dailybruin.eom/2Q16/11/27/ucla-faculty-apprehensive-about-proposed- 
changes-to-conduct-policy/ 
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Letter to Trump 

Tuesday, November 29, 2016 


Leaders of California’s three systems of 
public higher education sent a joint letter* to 
President-elect Donald Trump on Tuesday 
urging him to allow students who are in the 
country illegally to continue their educations 
without fear of deportation. “These sons and 
daughters of undocumented immigrants are 
as American as any other child across the 
nation” in all but the letter of the law, do not 
pose a safety threat and have contributed 
to their communities, wrote University of California President Janet Napolitano, Cal State 
Chancellor Timothy P. White and Eloy Ortiz Oakley, chancellor-designate of California 
Community Colleges. “They represent some of the best our nation has to offer, ” the letter 
said. “They should be able to pursue their dream of higher education without fear of being 
arrested, deported, or rounded up just for trying to learn.... we implore you to let them 
know they are valued members of our communities and that they will be allowed to 
continue to pursue the American dream. ” 

Trump said during his campaign that he would reverse an Obama administration program 
that deferred deportation proceedings against certain young people who were brought to 
the country illegally as minors but stayed in school and out of trouble. That program, 
known as Deferred Action for Childhood Arrivals, or DACA, has approved nearly 1.3 
million cases nationally, including 367,000 in California, the most of any state... Full story 
at http://www.latimes.com/local/lanow/la-me-ln-daca-uc-csu-ccc-20161128-story.html -- 

*The link to the letter in the LA Times' story didn't work (at the time of this posting). 
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UC Prez Pens an Alternative to the Prevailing 
Interpretation of DACA 

Wednesday, November 30, 2016 


The Truth About Young Immigrants and 
DACA 

By JANET NAPOLITANO, November 30, 
2016, NY Times 


OAKLAND, Calif. — Maybe you’ve heard 
this story line before. With the blithe stroke of a pen and without congressional approval, 
President Obama gave legal status to a vast population of immigrants who entered the 
country unlawfully — because he wanted to, and because he found a way. 

I’m referring to the Deferred Action for Childhood Arrivals program. That program is called 
DACA, which until the recent presidential campaign was an acronym known by few 
beyond the nation’s immigrant communities or the Washington beltway. Now DACA is 
trending news, and not in a good way. 

This narrative about an initiative that has given temporary haven and work authorization 
to more than 700,000 undocumented minors, the so-called Dreamers, still has critics 
howling about presidential overreach, about brazen nose-thumbing at the rule of law and 
about encouraging others to breach the borders of the United States. 

But there's a problem with this take on the program. It is dead wrong. While much has 
been made about our incoming president possibly eliminating DACA with his own swift 
pen stroke, there has been scant attention paid to the careful, rational and lawful reasons 
for creating the program, which, especially now that its future is in doubt, merit a closer 
look. 

As secretary of the Department of Homeland Security, I signed the June 15, 2012, 
directive that began, “I am setting forth how, in the exercise of our prosecutorial 
discretion, the Department of Homeland Security (D.H.S.) should enforce the nation’s 
immigration laws against certain young people who were brought to this country as 
children and know only this country as home.” On the same day, President Obama 
announced DACA from the Rose Garden in a message heavy on common-sense law 
enforcement — and hope. 

I arrived in the department as a former United States attorney, attorney general and 
governor of a border state, and I already knew that many of our immigration policies 
made little, if any, sense because they did not prioritize the use of enforcement 
resources. 

As secretary, I changed enforcement policies to focus on those immigrants who posed a 
national security or public safety threat, such as gang members and violent felons, and 
not on veterans, nursing mothers and those with longstanding ties to their communities. 

Prioritizing the use of resources in law enforcement is nothing new. It is known as 
“prosecutorial discretion,” and we can see it all around us — from local police 
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departments deciding whom to pull over instead of stopping every speeding car to federal 
prosecutors focusing on larger financial fraud instead of going after every bad check. 

Indeed, the authority of the federal government to exercise prosecutorial discretion has 
been repeatedly recognized by the Supreme Court, including in a seminal opinion by 
Justice Antonin Scalia. 

Our efforts to use immigration enforcement resources wisely made a real difference. But 
when it became clear that Congress was not going to take action on comprehensive 
immigration reform, I realized that more needed to be done with respect to one special 
population — Dreamers. 

Dreamers, among other requirements, came to the United States as children, developed 
deep roots in the country and have become valuable contributors to their community. 
They must be in high school or have a diploma, or be a veteran, and they cannot have 
been convicted of a felony or major misdemeanor. 

For this population, we developed DACA. Under this program, qualifying individuals apply 
for what is known as “deferred action,” which provides recipients security against removal 
and the ability to work lawfully for two years, subject to renewal. 

Contrary to the sometimes overheated political rhetoric, the program is not the same as 
amnesty. Each case is assessed on its own merits to ensure the applicant meets the 
criteria and poses no security threat. This is similar, but not identical, to how a prosecutor 
decides to charge a case. The program does not grant categorical relief to an entire 
group. 

Today, there are nearly three-quarters of a million Dreamers who no longer have to 
constantly fear an encounter with an immigration enforcement agent. Instead, they can 
live, study and work freely. Many are now studying at the system I lead, the University of 
California. 

They are the Berkeley graduate who emigrated to San Francisco at the age of 9 and is 
now in the system’s medical school there. They are the U.C.L.A. student who, at the age 
of 12, worked in construction to help support his family, an experience that led him to 
study urban planning and community development. 

Some of the debate about the future of DACA suggests that it provides Dreamers an 
official immigration status or a pathway to citizenship. As the memorandum establishing 
the program made clear, this is not the case. Only Congress has the power to confer 
those rights. 

Rather, the program reflects the executive branch doing what it properly does every day 
— making decisions about how to best use resources within the framework of existing 
law. There is no reason to abandon these sensible priorities now. 

Source: http://mobile.nytimes.com/2016/11/30/opinion/the-truth-about-young-immigrants- 
and-daca.html 
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Minutiae on Mnuchin? 

Wednesday, November 30, 2016 


There is an announcement from the Trump 
transition organization that Steven Mnuchin 
is to be Secretary of the Treasury and that 
he is a member of the "UCLA Health 
System Board." 

...A statement this morning from the 
presidential transition team announcing 
Trump’s intent to nominate Mnuchin said he 
is a member of the board of The Museum 
of Contemporary Art in Los Angeles, the 
UCLA Health System board, the Los 
Angeles Police Foundation, as well as a number of organizations in New York. 

See: http://mynewsla.eom/government/2016/11/30/trumps-billionaire-treasury-secretary- 
hollywood-mogul-bel-air-resident/ 

That information may have come from his Bloomberg profile which also lists him as a 
member of the "UCLA Health System Board": 

http://www.bloomberg.com/research/stocks/private/person.asp?personld=1492034&privc 

apld=2522804 



Now, there is a UCLA Health leadership team: 
https://www.uclahealth.org/our-leadership 


And there is a UCLA Health Executive Oversight Board: 
http://ca reconnect, uclahealth.org/body.cfm?id=34 


When I type "Mnuchin" and "UCLA" into Google, I do find: 

...OneWest Foundation is the philanthropic branch of OneWest Bank, led by Steven 
Mnuchin, Chairman of the Bank. "Steven Mnuchin and the Foundation's commitment to 
support the important lifestyle education arm of our effort is gratefully acknowledged and 
vital to children developing the skills to manage their own diabetes," said Dr. Kuk-Wha 
Lee, Associate Professor of Pediatrics and Interim Chief, Division of Endocrinology, 
Mattel Children's Hospital UCLA... 

Source: https://www.uclahealth.org/mattel/get-involved 

So Mnuchin has some philanthropic connection to UCLA. 

But when I type in "UCLA Health System Board" into Google, I don't find such a Board. 
Perhaps someone would like to clarify. ??? What is the Board? Who is on it? 
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UC Issues Statement of What It Will and Won't 
Do With Regard to Imm... 

Wednesday, November 30, 2016 

...University of California President Janet 
Napolitano on Wednesday released 
“principles in support of undocumented 
members of the UC community" that stated 
campus police departments would not 
assist federal or local authorities in 
investigating, detaining or arresting 
individuals for violations of immigration 
law. The principles also included promises 
that UC would continue to admit students 
and treat patients at its hospitals regardless 
of immigration status, and that it would not 
participate in any efforts to create a national 
registry based on characteristics such as 
religion.“While we still do not know what 
policies and practices the incoming federal 
administration may adopt," Napolitano said in a statement, “given the many public 
pronouncements made during the presidential campaign and its aftermath, we felt it 
necessary to reaffirm that UC will act upon its deeply held conviction that all members of 
our community have the right to work, study, and live safely and without fear at all UC 
locations."... Full story at http://www.sacbee.com/news/politics-government/capitol- 
alert/articlel 18092238.html The official statement: University of California Statement of 
Principles in Support of Undocumented Members of the UC CommunitySTUDENT 
SUPPORT & SUCCESS The University of California welcomes and supports students 
without regard to their immigration status. UC will continue to admit students in a manner 
consistent with our nondiscrimination policy and without regard to a student's race, color, 
national origin, religion, citizenship or other protected characteristic. In other words, 
undocumented applicants with or without DACA status will be considered for admission 
on the same basis as any U.S. citizen or other applicant. The University is committed to 
creating an environment in which all admitted students can successfully matriculate and 
graduate. Federal law protects student privacy rights, and the California Constitution and 
statutes provide broad privacy protection to all members of the UC community. University 
policy provides additional privacy protections. When the University receives requests for 
information that implicate individual privacy rights, the University will continue its practice 
of working closely with the Office of General Counsel to protect the privacy of members of 
the UC community. We will not release immigration status or related information in 
confidential student records, without permission from a student, to federal agencies or 
other parties without a judicial warrant, a subpoena, a court order or as otherwise 
required by law. UC CAMPUSES AND OTHER UC LOCATIONS Primary jurisdiction over 
enforcement of federal immigration laws rests with the federal government and not with 
UCPD or any other state or local law enforcement agency. UCPD is devoted to providing 
professional policing services that strive to ensure a safe and secure environment in 
which members of the University’s diverse community can pursue the University’s 
research, education and public service missions. Community trust and cooperation are 
essential to effective law enforcement on campus or other UC locations. The limited 
resources of UC police departments should not be diverted from this mission to 
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enforcement of federal immigration laws. Accordingly: a. No UC campus police 
department will join those state and local law enforcement agencies that have entered 
into an agreement with Immigration and Customs Enforcement (ICE), or undertake other 
joint efforts with federal, state or local law enforcement agencies, to investigate, detain or 
arrest individuals for violation of federal immigration law. b. It is in the best interest of all 
members of the UC community to encourage cooperation with the investigation of 
criminal activity. To encourage such cooperation, all individuals, regardless of their 
immigration status, must feel secure that contacting or being addressed by UC police 
officers will not automatically lead to an immigration inquiry and/or a risk of removal. 
Consequently: 1. Campus police officers will not contact, detain, question or arrest an 
individual solely on the basis of suspected undocumented immigration status or to 
discover the immigration status of an individual, except as required by law. 2. Campus 
police should avoid actions that create a disincentive to report crime, or to offer testimony 
as a witness to a crime, such as requesting information about immigration status from 
crime victims and witnesses, c. The California Attorney General has concluded that civil 
immigration detainers are voluntary requests to local law enforcement and compliance is 
not mandatory. Local law enforcement agencies may be liable for improperly detaining an 
individual who is otherwise eligible for release based on a civil immigration detainer. 
Consequently: 1. Campus police officers will not detain an individual in response to an 
immigration hold request from ICE, or any other law enforcement agency enforcing 
federal immigration law, unless doing so is required by law or unless an individual has 
been convicted of a serious or violent felony. 2. In order to confirm compliance with legal 
requirements and these principles, campus police chiefs should review any other request 
for information from ICE, or any other law enforcement agency enforcing federal 
immigration law, before response, d. If campus police receive a request to assist a victim 
of or witness to a crime with a U visa or T visa application, the request should be 
immediately forwarded to the campus police chief who should take prompt action to 
facilitate the request, if appropriate. A federal effort to create a registry based on any 
protected characteristics, such as religion, national origin, race or sexual orientation, 
would be antithetical to the United States Constitution, the California Constitution, federal 
and state laws, and principles of nondiscrimination that guide our University. UC 
MEDICAL FACILITIES The University’s medical centers treat all patients who require our 
services without regard to race, color, religion, national origin, citizenship or other 
protected characteristics. In keeping with the mission of the University of California, we 
recognize and understand that our ability to fulfill our public health responsibilities 
depends on the ability of patients to trust their providers. Our UC medical centers remain 
committed to these responsibilities and will vigorously enforce University 
nondiscrimination and privacy policies and standards of professional conduct. These 
principles will be implemented through policies and procedures that will apply to all UC 
campuses and medical facilities. Source: 
https://www.universityofcalifornia.edu/sites/default/files/Statement-of-Principles-in- 
Support-of-Undocumented-Members-of-UC.pdf 
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Safe can be unsafe 


Thursday, December 01, 2016 

The Daily Bruin has been featuring some very sensible 
opinion pieces. Here's one: 

Campus “safe spaces” prevent students from engaging in 
honest dialogue 

BY JACQUELINE ALVAREZ, Posted: November 30, 
2016 

Two weeks ago, I sat in a safe space in Bunche Hall, 
eager to open myself to the variety of stories and 
perspectives students had to share regarding the election 
results. I did not vote or feel any vexation after President¬ 
elect Donald Trump won, so I was genuinely curious as to 
how other students were coping. 


When it was my turn to share my thoughts, I revealed my Mexican family had not been 
directly affected by the president-elect’s anti-immigrant comments because they were not 
here illegally. I was immediately bombarded with side-eye glances and shocked looks 
and quickly acknowledged my mistake: 

“Sorry, undocumented immigrants.” 

I was originally optimistic to hear authentic and vulnerable thoughts at the safe space, but 
came out disappointed. The opinions I heard were superficial, guarded and excessively 
“politically correct.” I felt like students were holding back from sharing their honest 
thoughts and feelings, as the strong fear of offending someone guided dialogue. 

People were hesitant to raise their hands to participate. The awkward tension prompted 
the facilitator to ask attendees to contribute. And when people did speak up, they simply 
regurgitated what others before them said, offering absolutely no insight or solutions to 
their issues. 

Similar safe spaces have been held throughout campus as platforms to make sense of 
the election and cultivate community among students who have been alarmed by 
Trump’s victory. These safe spaces aim to provide a comfortable, supportive environment 
for students to express themselves without the fear of attack or humiliation. But as a 
result, some of these spaces were hardly safe at all. 

After attending a few more of these safe spaces, it’s clear they are necessary for all 
students, regardless of political affiliation. However, while we all need a place to vent and 
share how we feel, safe spaces are limiting, and we students need to acknowledge how 
they fail to reconcile political divisions. Instead, the student body needs to conduct 
constructive debates with guidelines that invite people to respectfully argue their different 
viewpoints and opinions. 

People naturally gravitate toward settings and groups that favor their backgrounds and 
beliefs, and it’s mistaken to label safe spaces as a purely liberal concept. Earlier this 
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month, Bruin Republicans Internal Vice President Julia Nista suggested their club can 
serve as a place for conservative students who find it difficult to share their opinions 
without facing attacks from students or faculty who disagree with them. In other words, 
their club is a safe space. 

And even conservative safe spaces don’t help facilitate open dialogue. In early October, 
the club organized an event to discuss immigration policy, which Bruin Republicans 
outreach director Haley Nieves claimed would be an intelligent, public discussion that 
would hopefully help change some perspectives. But it wasn’t. At the end, the forum 
proved to be unproductive as attendees and panelists succumbed to a vicious and 
immature shouting match. 

Another example of safe spaces gone wrong was the 2016 Students of Color Conference 
held earlier this month, which hundreds of University of California students attended, 
including some of UCLA's Undergraduate Students Association Council representatives. 
According to their mission statement, SOCC’s major goal was to “create a space to 
discuss, dissect, and create relevant solutions to issues surrounding students of color.” 
However, the conference eventually turned into a kind of “oppression Olympics,” where 
students argued over which minority group was oppressed the most rather than finding 
solidarity and understanding amongst each other. 

In essence, groups from both sides of the political spectrum have arranged their own safe 
spaces which have proven to be biased bubbles of ineffective discussion that lack 
respectability and open-mindedness. From excessive political correctness to downright 
toxicity, these spaces do not encourage students to engage in mature dialogue that could 
actually present solutions to their issues. It is important for participants to understand how 
to conduct themselves, while still being able to respectfully argue with others. 

Having student organizations, such as USAC, initiate constructive debates on campus 
would help fix this. A set of guidelines would be a great way to facilitate these debates 
and ensure their productivity. For example, UC Berkeley has enacted its own set of 
discussion guidelines for students to follow when student organizations host debates and 
conversation forums. These guidelines dictate that participants should speak with the 
positive intent of seeking greater knowledge about their peers and understanding that 
students might unintentionally offend them. 

Hosting debates can run the risk of causing more political division because students 
might be more concerned with “winning” a debate than understanding opposing 
perspectives. Nonetheless, the purpose of conversation and debate is to create general 
consensus on an issue. Unlike safe spaces which perpetuate political divides, debates 
will encourage bridging them. 

If students claim that they want to engage in more thoughtful discussions and find 
workable solutions to their problems, they need to actually do it. So-called “safe spaces” 
and echo chambers won't help anybody reach a clear consensus on any issues. 

Source: http://dailybruin.eom/2016/11/30/jacqueline-alvarez-campus-safe-spaces- 
prevent-students-from-engaging-in-honest-dialogue / 
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Political Reshuffle Could Affect the Regents 

Friday, December 02, 2016 



No, not the one going on in Washington, 
DC. Here in California, State Attorney 
General Kamala Harris was elected U.S. 
Senator. That shift opened a vacancy for 
Gov. Brown to appoint. He appointed 
Congressman Xavier Becerra to be 
attorney general. That shift created a 
contest to fill Becerra's soon-to-be vacant 
congressional seat. Regent John Perez has 
now declared himself a candidate for that 
seat: 


It didn’t take long after Xavier Becerra was selected as California’s next attorney general 
for the race to succeed him to begin.Less than an hour after Gov. Jerry Brown 
announced Thursday morning that the Democratic congressman from Los Angeles would 
take over for Attorney General Kamala Harris when she heads to the U.S. Senate next 
year, the first candidate emerged for this rare open House seat: former Assembly 
Speaker John A. Perez. “I’m running for Congress to take these California values and our 
state’s visionary approach to the national level,” Perez said in a statement. “California 
needs leadership who will stand up against Donald Trump, but also leadership that will 
fight for the poor, the middle class, for job creation, and for a vision that can help us win 
all across the country. ’’Within hours, he had rolled out his first string of endorsements, 
including former Los Angeles Mayor Antonio Villaraigosa, Rep. Karen Bass, D-Los 
Angeles, and state Controller Betty Yee. Perez, a Democrat, served six years in the 
Assembly, including four as speaker, before narrowly losing the controller election to Yee 
in 2014. He was appointed by Brown to the University of California governing board later 
that year, where he has been a critic of proposals to raise tuition.Becerra’s seat, the 34th 
Congressional District, covers the area around downtown Los Angeles and is heavily 
Democratic and nearly two-thirds Latino... Full story at 
http://www.sacbee.com/news/politics-government/capitol-alert/article118224098.html 
When Perez was speaker of the Assembly, he was automatically an ex officio regent. 
The ex officio regents, such as the governor, are obviously political officeholders and 
sometimes candidates. But Perez is currently out of office and now holds a "regular" 
regent's seat, as an appointee of the governor. Whether he can continue to serve as a 
candidate - or will want to - is unclear. If he drops off the board, Gov. Brown could 
nominate someone else. As a regent, Perez often challenged UCOP on various issues. 


UCLA Faculty Association: 4th Quarter 2016 


167 







They want to get in 

Saturday, December 03, 2016 


Not a knock-knock joke How top U.S. 
colleges hooked up with controversial 
Chinese companies 

Reuters 12-2-16 

Thomas Benson once ran a small liberal 
arts college in Vermont. Stephen Gessner 
served as president of the school board for 
New York’s Shelter Island. 

More recently, they’ve been opening doors for Chinese education companies seeking a 
competitive edge: getting their students direct access to admissions officers at top U.S. 
universities. 

Over the past seven years, Benson and Gessner have worked as consultants for three 
major Chinese companies. They recruited dozens of U.S. admissions officers to fly to 
China and meet in person with the companies' student clients, with the companies 
picking up most of the travel expenses. Among the schools that participated: Cornell 
University, the University of Chicago, Stanford University and the University of California, 
Berkeley. 

Two companies Benson and Gessner have represented - New Oriental Education & 
Technology Group Inc and Dipont Education Management Group - offer services to 
students that go far beyond meet-and-greets with admissions officers. 

Eight former and current New Oriental employees and 17 former Dipont employees told 
Reuters the firms have engaged in college application fraud, including writing application 
essays and teacher recommendations, and falsifying high school transcripts. 

The New Oriental employees said most clients lacked the language skills to write their 
own essays or personal statements, so counselors wrote them; only the top students did 
original work. New Oriental and Dipont deny condoning or wittingly engaging in 
application fraud... 

Full story at http://www.reuters.com/investigates/special-report/college-charities/ 
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A tree grows in Westwood 

Saturday, December 03, 2016 



We can do better From the Bruin : The City 
of Los Angeles will plant about 20 trees 
along Westwood Boulevard between 
Wilshire and Santa Monica boulevards in 
the next few months. Roozbeh 
Farahanipour, a Westwood Neighborhood 
Council board member, said between 80 
and 90 trees in the designated area were 
removed, cut or vandalized in the past 
several years and have not been replaced. 
Farahanipour filed a motion with the council 
in July to request that the city investigate illegal tree cutting on Westwood Boulevard and 
replace the trees. The motion was passed unanimously... 


Full story at http://dailybruin.com/2016/11/30/city-of-los-angeles-to-add-about-20-trees-to- 
westwood-boulevard/ 


UCLA could use a few more trees nearby. After all, it was once, "the Southern Branch" of 
the University of California. 
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UCLA History: The Field 

Sunday, December 04, 2016 
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Anyone at UC-SF getting nervous about 
outsourcing IT workers'jobs ... 

Monday, December 05, 2016 



Lots of federal money goes to UC-SF: 




Anyone at UC-SF getting nervous about outsourcing IT 
workers' jobs abroad? Just asking. 
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UC Policy on Undocumented Students: Radio 
Interview 


Tuesday, December 06, 2016 



withhold funding as a result. 

You can hear the interview at the link below: 


UC President Janet Napolitano was 
interviewed yesterday on "All Things 
Considered" concerning the recently- 
announced university policy concerning 
non-cooperation with federal authorities 
regarding undocumented students. 
Basically, the policy is that UC police 
departments won't undertake activities 
regarding immigration status. She did not 
use words such as "sanctuary." She said 
she "would hope" the feds wouldn't 
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The UCLA Forecast 


The UCLA Anderson Forecast took place 
at our favorite UCLA Grand Hotel. A news 
release summarized the highlights which is 
essentially that the Forecast had to be 
revised because it was assumed pre- 
Election Day that Clinton would win.* None 
of the speakers could say for sure exactly 
what Trump would do for all the obvious 
reasons. But it was assumed that one thing 
likely to be passed by Congress was a tax 
cut, i.e., a fiscal stimulus. Such stimulus 
tends to bump up real economic activity but 
with the economy already down to 4.6% 
unemployment, the added stimulus is likely 
to have some inflationary effect and trigger 
the Fed - with new Trump-nominated 
leadership - to push up interest rates. One paradoxical result is more imports as 
consumption rises - despite the Trump emphasis on improving the trade balance. The 
local LA economy tends to benefit in its logistics sector (ports and related) from more 
trade. If a trade war is ignited, of course, there would be less trade. California - which still 
has a significant (although reduced) defense sector - could benefit from more military 
spending, if that occurs. There was some skepticism about a big infrastructure program 
but whatever there is, California might get some benefit (unless the powers-that-be in DC 
decide to punish California for its immigration stance). There was skepticism about a 
mass immigrant deportation effort. But who knows, really? 

* http://blogs.anderson.ucla.edu/anderson/2016/12/ucla-anderson-forecast-the-new- 
economy-under-a-new-administration.html 
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A Crisp Account of Bad Tea Leaves for UC 

Wednesday, December 07, 2016 

ALEXANDRIA, Va. — If the number and 
tenor of questions addressed to each side 
during oral arguments in the CRISPR 
patent fight is any indication of what the 
patent judges are thinking, the University of 
California has a steep hill to climb if it wants 
to overturn the 2014 decision awarding key 
CRISPR patents to the Broad Institute of 
MIT and Harvard and win them for itself. 

A 45-minute hearing on Tuesday morning 
before a three-judge panel of the Patent 
Trial and Appeal Board, the arm of the US 
Patent and Trademark Office that hears challenges to patent decisions, offered the only 
oral arguments in the bitter fight over whether UC or the Broad deserves key patents on 
the CRISPR-Cas9 genome-editing technology. The Broad was granted its first such 
patent in April 2014, nearly two years after Feng Zhang and his colleagues engineered 
CRISPR-Cas9 to edit mammalian genomes. 

“My gut-level impression is that the questioning of the Broad’s attorney was really light, 
but they grilled UC a lot more, ” Jacob Sherkow, a patent expert at New York Law School 
who has followed the CRISPR case closely, said right after the hearing adjourned. “The 
heat of the questions is not perfectly indicative of the outcome, but if you read the tea 
leaves, it was bad for UC. ”... 

Full story at https://www.statnews.com/2016/12/06/crispr-court-hearing-broad-california/ 
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You can ignore it 

Thursday, December 08, 2016 


If you are in the UC Blue Shield plan, you 
may have received a letter about your 
being dropped from the drug plan. Ignore it. 
It is part of the transition (back) to Blue 
Cross. 

Transitioning from Blue Shield to Blue 
Cross: Disregard Dis-Enrollment Letter 
Beginning January 1, UC will replace Blue Shield with Anthem Blue Cross as the 
administrator for its PPO plans. If you are a Blue Shield member, you will receive a letter 
saying that you will be dis-enrolled from Blue Shield effective Jan. 1, 2017. Please 
disregard that letter. All Blue Shield members will be automatically changed over to 
Anthem Blue Cross effective Jan. 1 unless you made another c hoice during Open 
Enrollment. Watch your mail for new Anthem ID cards, and an OptumRx welcome 
package, that will arrive in late December. Please update your doctors and pharmacies 
with your new Anthem ID information on or after Jan. 1. If you are using Prime Mail 
mailorder pharmacy under Blue Shield, you will need to change to OptumRx for mailorder 
medications beginning Jan. 1. 
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Landing Zone 

Thursday, December 08, 2016 

Former UC Davis Chancellor Linda P.B. 
Katehi is in position to lead the school's 
Feminist Research Institute. The program, 
established in 2015, funds and promotes 
the study of how gender, sexuality, race 
and other social structures affect research, 
according to its website.The Feminist 
Research Institute board filed a request in 
November to name Katehi its new director, 
said UC Davis spokeswoman Dana 
Topousis. The decision will be made by 
interim Vice Chancellor for Research 
Cameron S. Carter and isn’t likely to 
happen until next year, she said.The 
research institute staff includes two faculty 
members who currently serve as co¬ 
directors. Its board consists of nine female faculty members from the humanities and 
sciences.Katehi, 62, resigned as chancellor in August after facing months of criticism for 
accepting lucrative board seats with private education companies and spending heavily 
on image-enhancing firms to cleanse her reputation after the 2011 police pepper¬ 
spraying of students, based on reporting by The Sacramento Bee. Further allegations and 
statements made by Katehi prompted UC President Janet Napolitano to launch a three- 
month investigation of her actions. She was cleared of the most serious allegations of 
nepotism and misuse of student funds, but found to have violated multiple university 
policies, exercised poor judgment and been dishonest with Napolitano and the public, 
according to UC officials.As chancellor, Katehi focused on increasing the number of 
women in science, technology, engineering and math (STEM) fields. She told the Davis 
Enterprise in October that she wanted to create a center focused on the “social, political 
and education needs of women. "Members of the Feminist Research Institute board did 
not return emails or phone calls this week... Full story at: 
http://www.sacbee.com/news/local/education/article119571018.html 
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Empty Rooms? 

Thursday, December 08, 2016 

The UCLA Grand Hotel is circulating an ad 
to university employees: 


Treat yourself... to a holiday stay at the 
newly unwrapped Luskin Conference 
Center! Make the new Luskin Conference Center your home base for the holidays while 
you enjoy all that Los Angeles has to offer this winter. From holiday shopping and 
catching a show at UCLA's Center for the Art of Performance to simply celebrating the 
season, the Luskin Conference Center is the perfect place to stay. Use the promo code 
below to take advantage of our special Bruin holiday rate of $139 per night, exclusively 
for UCLA faculty and staff. This special holiday rate is for stays from now through 
January 5, 2017 , based on availability (blackout dates apply). At least one guest must be 
a UCLA faculty or staff member. Must present a valid BruinCard at check-in to confirm 
eligibility. Reserve online now @ lcc.ucla.edu/reserve | Use Promo Code: HOLIDAY2N 



Oddly, if you go on the Grand Hotel website, you find: 

Holiday Closure Notice 

The UCLA campus will be closed for the winter holiday from Friday, December 23, 2016 
through Monday, January 2, 2017. In keeping with the campus schedule, the Luskin 
Conference Center will also be closed during this time period. 

So a lot of the holiday is not available. Moreover, it's not obvious that staying at the hotel 
for the purpose of "holiday shopping" or "celebrating the season" is a university use, 
whether or not the guest is connected to UCLA. 
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Attitudes 

Friday, December 09, 2016 



Concerning Public Higher Ed in California: 
[Click on image to enlarge.] Table above 
from the latest public opinion survey of the 
Public Policy Institute of California on public 
higher ed: 

http://ppic.org/content/pubs/survey/S_1216 
MBS.pdf 
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More than expected but... 

Friday, December 09, 2016 


The state controller has released her cash 
report through November. About $200 
million more has arrived in the General 
Fund than was projected for that period 
when the state budget was enacted. That's 
the good news. But of the three big taxes - 
personal income tax, sales tax, and 
corporate tax - only the first is ahead of 
projections. The other two are behind. So 
the state remains highly dependent on the 
economic fate of top income earners and 
thus is especially vulnerable to any downturns that may come along. 

You can find the cash report at: 

http://sco.ca.gov/Files-ARD/CASH/05%20November%202016.pdf 
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Nice Work If You Can Get It 


2016 

The item below was sent to yours truly complete with 
the suggested title by a reader: 

University of California gives CIO $841,000 bonus 
despite year of negative returns 

By Randy Diamond | December 9, 2016 | Pensions & 
Investments 

The University of California Regents approved an 
$841,096 bonus for Jagdeep Singh Bachher, chief 
investment officer and vice president for the fiscal 
year ended June 30, according to a posting of 
regents' actions from its Nov. 16-17 meeting, on the 
UC website. 

Mr. Bachher was paid a salary of $632,380. With the bonus, his total compensation 
amounted to $1.47 million. For the prior fiscal year, Mr. Bachher received a bonus of 
$874,838 on top of $615,000 salary, for a total compensation of $1.49 million. 

The posting said the university's investment results for the year ended June 30 “were 
lackluster,” trailing its benchmark by 81 basis points, which resulted in a net loss of $791 
million. 

But it notes for the two- and three-year periods ended June 30, the annualized results 
were ahead of the benchmark by 50 basis points for both periods. “This resulted in a net 
gain to the portfolios of approximately $1 billion for the two-year period and $1.5 billion for 
the three-year period (over and above that which would have resulted in the absence of 
active management), ” the posting said. 

Awards are based on a rolling three-year assessment against performance benchmarks. 
Mr. Bachher was in charge of managing more than $97 billion for the university, including 
its endowment, pension plan and other investment pools, and the bonus is calculated on 
the performance of all the entities. 

Mr. Bachher has cited volatile markets for the -3.4% one-year return of the system's $9.1 
billion endowment as of June 30, 1.7 percentage points below its benchmark... 

Full story at http://www.pionline.eom/article/20161209/ONLINE/161209853/university-of- 
california-gives-cio-841000-bonus-despite-year-of-negative-returns 


Saturday, December 10, 



We're sure the bonus was music to his ears: 
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Trump Transition Probe of Energy Dept. Involves 
the UC-Related Labs 


Saturday, December 10, 2016 

You may have noticed headlines and news 
reports of a probe by the Trump transition 
team into Energy Dept, employees who 
have been involved in climate change 
research. Below is an excerpt from the 
Washington Post:* 

Donald Trump’s transition team has issued 
a list of 74 questions for the Energy 
Department, asking agency officials to 
identify which employees and contractors 
have worked on forging an international climate pact as well as domestic efforts to cut the 
nation’s carbon output.The questionnaire requests a list of those individuals who have 
taken part in international climate talks over the past five years and “which programs 
within DOE are essential to meeting the goals of President Obama’s Climate Action 
Plan."...The questionnaire also appeared to take aim at the national laboratories, which 
operate with a high degree of independence but are part of the Energy Department. The 
questionnaire asked for a list of the top 20 salaried employees of the labs, the labs’ peer- 
reviewed publications over the past three years, a list of their professional society 
memberships, affiliations, and the websites they maintain or contribute to “during work 
hours. ” Researchers at national labs focus on a range of issues, including renewable- 
energy development and climate analysis... — These developments raise an important 
question since, as the image above illustrates, UC is involved in management of the labs, 
a connection that has a history in the World War II Manhattan Project. What plans do the 
Regents and UCOP have to protect lab employees from retaliation? There will be a 

Regents meeting in January. Is this item on the agenda? - * 

https://www.washingtonpost.com/news/energy-environment/wp/2016/12/09/trump- 

transition-team-for-energy-department-seeks-names-of-employees-involved-in-climate- 

meetings/ 
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Perez was in the race, but now he's now out 


Regent John Perez had announced he 
was a candidate for a vacant congressional 
seat - which would have posed a problem 
for the Regents.* Other than the ex officio 
regents such as the governor, members of 
the regents have not been active 
candidates for office. But now Perez says 
he is not a candidate after all, due to 
unspecified health reasons: 

Citing a recent diagnosis of a serious health 
problem, former California Assembly 
Speaker John A. Perez said Saturday he is 
dropping out of the race to replace U.S. Rep. Xavier Becerra (D-Los Angeles). "I've got to 
focus on my health right now," Perez said in an interview. "But it was a very hard 
decision." The 47-year-old Democrat declined to offer specifics about his condition, citing 
a desire to keep it private. But he said it was serious enough that it would keep him from 
waging a vigorous political campaign in 2017... Full story at 
http://www.latimes.com/politics/essential/la-pol-ca-essential-politics-updates-john-p-rez- 
decides-against-running-for-1481390443-htmlstory.html 


Sunday, December 11,2016 



* http://uclafacultyassociation.blogspot.com/2016/12/political-reshuffle-could-affect- 
regents.html 
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State court upholds UC tuition, aid for immigrants 
here illegally 


From the San Francisco Chronicle : 

A state appeals court says the University of 
California Board of Regents acted legally in 
allowing unauthorized immigrants living in 
the state to pay the same tuition levels as 
other residents and to get financial 
aid.State lawmakers had voted in 2001 to 
grant in-state tuition to all students, 
regardless of immigration status, at all of 
California’s public colleges and universities. 
But because of UC’s independent status 
under the state Constitution, the legislation 
applied only to fees at California State University and community college campuses. The 
regents, UC’s governing body, then voted to take the same step for students at their 
campuses who had attended high school in California and had applied to legalize their 
immigration status.Fewer than 1 percent of the students at all three institutions were 
unauthorized immigrants eligible for those lower costs, according to a legislative staff 
report. At UC, students from California currently pay $12,294 in tuition and fees, while 
out-of-state students pay $38,976... Full story at 
http://www.sfgate.com/news/article/State-court-says-unauthorized-immigrants-can-pay- 
1 0786226, php ' * ' ~ ~~ ' 


Sunday, December 11,2016 
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Class Recordings 

Monday, December 12, 2016 


Nowadays, smartphones and other 
devices can make audio or video 
recordings. If you are an instructor, you 
should be aware of the following: 

California Education Code Section 78907 

The use by any person, including a student, 
of any electronic listening or recording 
device in any classroom without the prior 
consent of the instructor is prohibited, 
except as necessary to provide reasonable 
auxiliary aids and academic adjustments to disabled students. Any person, other than a 
student, who willfully violates this section shall be guilty of a misdemeanor. Any student 
violating this section shall be subject to appropriate disciplinary action. This section shall 
not be construed as affecting the powers, rights, and liabilities arising from the use of 
electronic listening or recording devices as provided for by any other provision of law. 
Source: http://codes.findlaw.com/ca/education-code/edc-sect-78907.html 
Of course, you can give permission for such recording. If you have no objection, you 
could announce in the class that recording is allowed. Or you could give permission on 
request. Keep in mind that such recordings will likely also pick up statements by students 
asking questions or answering questions in class. Note that the education code makes 
allowance for students with disabilities who might need to use some kind of recording 
device. 
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Crowd-Sourced 

Monday, December 12, 2016 


Example of the wisdom of crowds? From 
the Mercury-News: 

Every morning, they wake up to catch the 
AC Transit bus to San Francisco, then 
return home well into the evening, after a 
90-minute, rush-hour commute that can be 
standing-room-only. 

But these aren’t your typical commuters 
battling urban gridlock. They are first- 
semester freshmen at UC Berkeley, 18- and 19-year-olds who — instead of stumbling a 
few steps from their dorms to class — are commuting sometimes two and a half hours 
daily to and from class in an office building in San Francisco. 

“It’s not that bad,"said Faizan Samad, 18, a physics major from Seattle. “You’ve just got 
to tough it out. ” 

To meet soaring demand with limited space, UC Berkeley has pushed hundreds of 
students off campus, with freshmen studying in San Francisco — and even London — 
and other students living in dorms at neighboring universities. 

A record 101,650 students vied for a spot this fall at Berkeley, more than applied to 
Harvard and Stanford combined. Under political pressure to admit more Californians, the 
University of California last year agreed that its campuses would find a way to educate 
more undergraduates, and fast — 10,000 more by the fall of 2018. 

For thousands of students, the benefit was instant: The odds of admission rose at every 
UC campus. At ultracompetitive Cal, the admission rate for in-state freshmen topped 20 
percent for the first time since 2009. 

After opening its doors wider, UC Berkeley has 1,122 more freshmen and transfer 
students this fall — a 4 percent increase — and nearly 400 more students than it planned 
for, as more accepted admission offers than expected, according to official enrollment 
figures released late last month by the campus. 

The impact has been instant: The influx of students coincides with the temporary closure 
of one of the largest buildings on campus, Wheeler Hall, where 29 classrooms and 
auditorium are out of commission for renovations. 

With classroom space at a premium, UC Berkeley is holding large lectures in 
performance halls and event spaces. For the first two weeks of the semester, before 
some students dropped the class, about 2,000 computer science students learned 
programming from the seats of Zellerbach Hall, where the Philharmonia Orchestra of 
London and Sweden’s Cullberg Ballet performed just weeks later. 

Adding more freshmen and transfer students is important, said student body president 
Will Morrow. But the rapid enrollment increases, which left little time to build needed 
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classrooms or dorms, he said, “are really pushing the university to its limits.’’ 

The surge of undergraduates has created a more pressing concern: a scarcity of 
affordable apartments — or room for returning students hoping to live on campus. UC 
Berkeley is building more housing; in the meantime, the campus was able to place about 
330 students in newly leased apartment buildings nearby. 

But the school also is testing out less conventional ideas. This summer, it offered 100 
students spots in other colleges’ dorms — at Mills College and Holy Names University, 
small liberal arts schools in East Oakland that have the extra space. 

Some freshmen are studying in London, a year or two before they would typically go 
abroad. 

And while Cal has long held courses for some first-semester freshmen a few blocks from 
campus, this year it expanded its Fall Program for Freshmen all the way to San 
Francisco. About 300 new students take class and study on three floors of a modern 
high-rise in the financial district — a space owned by UC Berkeley Extension. 

The university promotes the program on a website that boasts “The city is your 
classroom” superimposed over a postcard view of the San Francisco skyline, complete 
with the iconic Golden Gate Bridge. 

“You got into Berkeley — congrats!” the plug continues. “But why stop there when you 
can add a semester in San Francisco to your college experience?” 

In reality, many of the students say, it has mostly added a hellish commute... 

Full story at http://www.mercurynews.com/2016/12/12/uc-berkeley-squeezes-in-more- 
students-shifts-some-off-campus-to-meet-surging-enrollment/ 
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Trump Transition Probe of Energy Dept. Involves 
the UC-Related Labs... 


Tuesday, December 13, 2016 

News reports today suggest that former 
Texas governor Rick Perry to head the 
Dept, of Energy (DOE).* If this info is 
correct - it has not been confirmed by the 
Trump transition - it underlines the issue 
raised in an earlier posting on this blog.** 
Some of the climate change researchers 
who may be targeted by the incoming 
administration are at the DOE labs in which 
the University of California plays a 
management role. 

So we again ask, what steps are the 
Regents and UCOP prepared to take to 
protect such researchers? Will they address this issue at their January meeting? 

Or will they dance to whatever tune comes out of the Energy Dept.? 

— * http://www.cnn.com/2016/12/13/politics/rick-perry-energy-secretary/index.html ** 
http://uclafacultyassociation.blogspot.com/2016/12/trump-transition-probe-of-energy- 
dept.html 
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Quick Reversal 

Tuesday, December 13, 2016 


Seems like we were just reading that 
former Davis Chancellor Katehi was about 
to become head of a campus feminist 
program.* But now, it seems not to be 
happening: 

Former UC Davis Chancellor Linda P.B. 
Katehi has turned down a nomination to 
lead the school’s Feminist Research 
Institute, according to UC Davis 
officials.The institute’s board filed a request 
in November to name Katehi as its new director, UC Davis spokeswoman Dana Topousis 
told The Sacramento Bee last week. Some community members were told Monday that 
Katehi was no longer pursuing the position, a development that Topousis confirmed late 
Monday... Full story at 

http://www.sacbee.com/news/local/education/article120613318.html - * 

http://uclafacultyassociation.blogspot.com/2016/12/la nding-zone.htm I 
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Strike Wednesday 

Tuesday, December 13, 2016 

Hundreds of electricians, elevator mechanics, plumbers and other skilled-trades workers 
at UCLA and UC San Diego are planning separate one-day strikes this week to demand 
higher wages. A 24-hour strike will take place Wednesday at UCLA and on Thursday at 
UC San Diego, said Teamsters Local 2010, a union that represents nearly 800 skilled- 
trades workers at both schools. Contracts for the workers at both schools have already 
expired and they are striking over the universities' refusal to negotiate over back wages, 
the union said in a statement. The workers' contract at UCLA expired in 2013 and at 
UCSD in 2015... 

Full story: http://www.nbcsandiego.com/news/local/Skilled-Trades-Workers-to-strike-at- 
UCLA-UC-San-Diego-401478675.html 
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Passing Go in California Law Schools 

Wednesday, December 14, 2016 



Pass rates for first-time takers on the July 
2016 administration of the bar exam for all 
21 ABA-accredited California law schools: 


• Stanford: 91 percent 

• USC: 88 percent 

• UC Berkeley: 84 percent 

• UCLA: 82 percent 

• UC Irvine: 81 percent 

• Loyola (LA): 72 percent 

• UC Davis: 72 percent 

• San Diego: 71 percent 

• Pepperdine: 70 percent 

• Santa Clara: 66 percent 

• STATEWIDE AVERAGE: 62 PERCENT 

• California Western: 61 percent 

• McGeorge: 61 percent 

• Chapman: 57 percent 

• UC Hastings: 51 percent 

• Western State: 41 percent 

• Southwestern: 38 percent 

• San Francisco: 36 percent 

• Golden Gate: 31 percent 

• La Verne: 31 percent 

• Thomas Jefferson: 31 percent 

• Whittier: 22 percent 

Source: http://abovethelaw.com/2016/12/california-bar-exam-results-by-law-school-2016/ 
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They're lining up 

Wednesday, December 14, 2016 


Step right up !Hundreds of people have 
applied to be the next chancellor of UC 
Davis. The search advisory committee has 
reviewed approximately 525 candidates. 
Some of them applied for the job and 
others were recommended or identified by 
the search committee, according to UC 
Davis. Thirty-two percent of the candidates are women and 28 percent are minorities, 
according to the UC Davis website. In September, the University of California Office of 
the President named a committee to find a new chancellor to replace Linda P.B. Katehi... 
Full story at: 

http://www.sacbee.com/news/local/education/article120872773.html 
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Trump Transition Probe of Energy Dept. Involves 
the UC-Related Labs... 


Governor Brown - specifically citing his 
membership on the UC Board of Regents - 
vows to protect DOE lab employees from 
political pressure on the climate change 
issue. His remarks come after a request 
from the Trump transition for a list of 
employees involved in climate change 
research. In previous postings on this blog, 
we have asked what the Regents plan to do 
about this matter.* 

Gov. Jerry Brown, rallying a room of 
scientists Wednesday with his most heated rhetoric yet on the topic, suggested California 
would defy the federal government should President-elect Donald Trump impede the 
state’s efforts to thwart climate change. “We've got the scientists, we’ve got the lawyers 
and we're ready to fight. We’re ready to defend," he said to boisterous applause at the 
American Geophysical Union conference in San Francisco...He said if the federal 
government “starts messing with" the state’s renowned science facilities, such as 
Lawrence Livermore National Laboratory, “I am the president of the Board of Regents. I 
am going to say, ‘Keep your hands off. That laboratory is going to pursue good 
science.”’... Full story at: http://www.sacbee.com/news/politics-government/capitol- 
alert/article120928688.html Video link below —' * 
http://uclafacultyassociation.blogspot.com/2016/12/trump-transition-probe-of-energy- 
dept_13.html and http://uclafacultyassociation.blogspot.com/2016/12/trump-transition- 
probe-of-energy-dept.html 


Thursday, December 15, 2016 
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Another Strike Called 


Friday, December 16, 2016 

A union announced Thursday that University of 
California workers will strike for five days in January, a 
move aimed to disrupt operations as students and 
faculty return from winter break. Teamsters from Local 
2010 said that the strike would protest the “numerous 
violations" of state labor law and unfair practices; they 
claim insufficient wages to administrative, clerical and 
support jobs such as elevator operators, plumbers and 
electricians. The strike, on Jan. 6-10, appears focused 
on affecting the functions at UCLA and UC San Diego, 
where there are medical centers and construction sites. 
The same union held a 24-hour strike in November on 
both campuses. “Skilled trades workers have not had a 
raise in four years at UCLA, and in two years at UC San 
Diego," the union says in a statement. Teamsters Local 
2010 represents 12,000 administrative support workers 
across the system, including more than 800 electricians, elevator mechanics, plumbers 
and facilities workers on the two campuses. Source: 
http://www.ocregister.com/articles/strike-73861 5-workers-union.html 
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Transition from Blue Shield to Blue Cross 

Friday, December 16, 2016 



Transition Checklist 

Beginning Jan. 1, 2017, UC’s preferred provider organization (PPO) medical plans for 
employees (Core, UC Care and UC Health Savings Plan) and for retirees (UC High 
Option Supplement to Medicare, UC Medicare PPO and UC Medicare PPO without 
Prescription Drugs) will have new administrators for medical, behavioral health and 
prescription drug benefits. UC has worked to minimize disruptions for members, but there 
will be some changes to medical and behavioral health provider networks and to 
pharmacy costs. The steps below can help you prepare for this change: 

• Confirm your current doctors and other providers (including behavioral health) are in- 
network. Call Anthem Health Guide or search for your provider on 
anthem.com/ca/uc. 

• Check OptumRx formulary and prescription drug costs. OptumRx uses a different 
formulary than Blue Shield. Your current covered medications will continue to be 
covered, but the cost of the medications may change. View the OptumRx formulary 
on optumrx.com/UOCALIF or optumrx.com/UOCALIF2 (for Medicare plans) and use 
the Optum Price and Save tool to help you identify cost options for your medications. 
You may want to talk to your doctor about an alternative formulary drug to help you 
manage your costs. For questions, call OptumRx Member Services. 

• Request transition assistance. If you are currently receiving medical or behavioral 
health care from a provider that will not be in-network in 2017, transition 
assistance may be available for: An acute (short-term) or serious chronic (long¬ 
term) medical or behavioral health condition 

• Pregnancy and newborn care 

• A planned surgery or other procedure 

• A terminal illness 

Call Anthem Health Guide to request transition assistance. 

• Request prior authorization. If you received a prior authorization for a medical or 
behavioral health service from Blue Shield or Optum, but the procedure or treatment 
is scheduled after Jan. 1, 2017, you will need to get another prior authorization from 
Anthem Blue Cross. Call Anthem Health Guide for assistance. 

• For continuing online access to your Blue Shield claims information from 2016 and 
previous years, register for an account at blueshieldca.com/uc by Dec. 31,2016. 

After this date, you will not be able to register for an account and will need to call 
Shield Concierge (855-339-9973) for claims information. If you are registered for an 
account by Dec. 31, 2016, you will have access to your claims and other member 
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information until December 31, 2017, 

• If you need information about Optum behavioral health claims from 2016 and 
previous years, call Optum for assistance at 888-440-8225. Optum will continue to 
provide information and assistance to past UC members when needed, even after 
Dec. 31,2016. 

Source: h ttp://ucnet.universityofcalifornia.edu/oe//tools/transition-checklist.html 
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Riverside News 

Saturday, December 17, 2016 


From the LA Times: 

UC Riverside Provost Paul J. D'Anieri 
announced Friday that he would step down 
from his administrative post, just days after 
the faculty said it would meet to consider a 
vote of no confidence in his leadership. 
Some faculty members believed that 
DAnieri — who has served as the 
university’s chief academic officer and 
executive vice chancellor since 2014 — 
had mismanaged a major campus growth 
plan, failed to adequately consult faculty in 
hiring decisions, brought too many 
outsiders into key positions and created a 
climate of mistrust and fear. Many of those concerns were aired publicly at a packed 
Academic Senate meeting two weeks ago. More than 100 faculty members subsequently 
called fora special meeting to consider a vote of no confidence, which was to have taken 
place early next year. 

In a message to the faculty and staff Friday, DAnieri said he recognized wide 
dissatisfaction with his leadership and significant divides on several issues. “These 
differences have made it difficult to achieve the level of unity that I believe we need to 
move forward on our ambitious agenda," he wrote... 

Full story at http://www.latimes.com/local/education/la-me-ln-uc-riverside-provost-resigns- 
20161216-story.html 



Note: There is a link in the article to a Town Hall/Academic Senate video, but it doesn't 
work very well. 
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Gift of Knowledge 

Sunday, December 18, 2016 


We are always happy to point to monetary 
gifts to UCLA that go to knowledge rather 
than structures. So, from the Daily Bruin: 

A UCLA alumnus and son of the namesake 
of Powell Library donated $5 million to 
support the work of the university 
librarian.Norman Powell’s gift will establish 
an endowment for the position named in his 
and his wife’s honor. The university 
librarian oversees the campus library 
system and works with campus organizations, philanthropists, corporations and 
foundations to improve services and support for students and faculty. University librarian 
Virginia Steel, who has held her position since 2013, will be the inaugural Norman and 
Armena Powell University Librarian.According to a UCLA press release, endowment 
funds will support the library’s collections, teaching and research support services, and 
ongoing efforts to ensure its physical spaces and online resources can continue to serve 
UCLA students and faculty. “I hope my gift inspires others to make similar gifts, ” Powell 
said in a statement. “The UCLA library cannot sustain its standing as a premier institution 
and grow without support from people like you and me. ’’Powell’s previous donations have 
helped establish a new data scientist position at the UCLA library and acquire a well- 
known photography collection.Powell graduated from UCLA in 1959 with a degree in 
earth physics and went on to work as a research physicist for Chevron and an executive 
consultant with British Petroleum. After retiring in 1990, he became an environmental 
activist with a focus on local open space and conservation issues in Southern 
California.Powell Library was named in 1966 after Powell’s father, Lawrence Clark 
Powell, who served as university librarian from 1944 to 1961. Source: 
https://dailybruin.com/2016/12/16/alum-norman-powell-donates-5-million-to-support- 
university-librarian / This is a gift for the books! 
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Forget THAT problem 

Monday, December 19, 2016 



A little more than a year ago, academia 
was abuzz about the Yik Yak problem. Yik 
Yak was (is) a website in which college 
students say nasty things about sex and 
about other people. When yours truly 
looked at it back then for UCLA and vicinity, 
the website seemed to be mainly the home 
of horny undergrad males.* 

Now, according to Inside Higher Ed , the Yik 
Yak problem seems to be fading away for 
various reasons. Students are just losing 
interest.** 


So that's one less worry you can forget about. Cheer up. (Or - more likely - you can 
worry about something else.) 


* http://uclafacultyassociation.blogspot.com/2015/10/yik-yak-postings-or-official- 
student.html 

** https://www.insidehighered.com/news/2016/12/19/students-lose-interest-yik-yak-relief- 
administrators 
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Here's another problem 

Monday, December 19, 2016 



Faculty and graduate student parents say 
poor management and internal tensions at 
UCLA’s child care centers are affecting 
their children’s well-being. Some parents 
said the problems started after Jayanti Tambe, the executive director of UCLA Early Care 
and Education was hired in February 2015. 


Our previous posting gave you one 
problem you could forget about. But here is 
a new one to worry about as a replacement 
from the Bruin: 


Executive Vice Chancellor and Provost Scott Waugh answered parents’ questions and 
responded to their concerns in a town hall meeting Dec. 5, which more than 60 people 
attended. He also commissioned a task force in August that is interviewing between 50 
and 70 staff members and parents and will make specific recommendations for action in 
January. 


At the town hall, several parents asked Waugh to place Tambe on administrative leave to 
ensure there is a transparent investigation process. Waugh apologized to several parents 
and said he is considering many solutions, but did not specify whether he would place 
Tambe on administrative leave. 


“I appreciate your apology, but I feel like I’ve heard your apologies over and over,’’ said 
Isabel Guerrero, a graduate student in public health, at the town hall. “What I would really 
like is to see is change, and ... ideas that you are really implementing as of now. ” 


ECE has provided early care for newborns and toddlers of UCLA faculty and graduate 
students for 30 years. Tuition ranges from about $1,800 to $2,200 per month, depending 
on the child’s age. Many parents who have had children at the child care center for 
several years said they have loved the center because of the outstanding teachers. 


But now, parents say Tambe and other subdirectors have abruptly transferred teachers to 
different classrooms without considering how it would affect children and created a 
hostile environment for teachers and families. 


The Community Care Licensing Division under the California Department of Social 
Services has investigated several complaints against ECE... 

Full story at http://dailybruin.com/2016/12/ 18/parents-find-management- issues-at-uclas- 
child-care- centers/ 
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Always room for more 

Tuesday, December 20, 2016 

More than 102,000 high school seniors applied for 
freshman admission to UCLA for fall 2017, marking 
the first time the number of applicants reached into 
six figures, university officials announced Monday. 

The UCLA applications represent more than half of 
the record-setting 171,449 applications received by 
University of California campuses statewide. 

Of the 102,000 UCLA applicants, 63,400 are 
California residents, an increase of 7.8 percent 
compared to the previous year, according to UCLA. 
The jump is the university's largest year-over-year 
increase in California applications... 

Full story at 

http://patch.com/california/centurycity/ucla-reaches-new-record-milestone-freshman- 
applicants 
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Legal victory reported for UC and a UCLA faculty 
member 


Wednesday, December 21,2016 

Inside Higher Ed is reporting a legal victory by the Regents concerning two prostate 
cancer drugs. The sequence of events and the details of the suits and counter-suits are 
not clear from the article but at least one of the drugs involved appears to have been 
developed at UCLA. Part of the litigation referenced involved clearing a UCLA faculty 
member of defrauding a drug company. 

A long-running dispute over licensing of prostate cancer drugs has ended in the 
University of California’s favor.California’s Supreme Court last week upheld lower court 
rulings in favor of the University of California Board of Regents. The decision effectively 
awards the university $32 million in additional licensing income while also resolving 
contract claims against the regents and confirming a jury verdict clearing a drug inventor 
of fraud... Full story at https://www.insidehighered.com/quicktakes/2016/12/21/uc- 
regents-win-prostate-cancer-drug-rulings 
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Missing signature 

Wednesday, December 21,2016 



A letter to President-elect Trump and 
members of Congress was signed by many 
university and college leaders concerning 
climate change and the Paris agreement. 
The chancellors of UC campuses signed. 
But there was one missing signature. 



Excerpt from letter: 


We, the undersigned leaders of higher 
education institutions throughout the United 
States, recognize our academic and ethical 
responsibilities to current and future 
generations to take aggressive climate 
action; to reduce our sector’s carbon 
pollution, to support interdisciplinary climate 
education, and to continue research that 
expands our understanding of rapidly 
changing earth systems. We are committed 
to developing and deploying innovative 
climate solutions that provide a prosperous future for all Americans. 


We join our colleagues in the business and investment communities in supporting the 
science-based targets outlined in the Paris Climate Agreement... 


Signatories from UC: 

Nicholas Dirks, Chancellor, University of California, Berkeley 
Ralph Hexter, Acting Chancellor, University of California, Davis 
Howard Gillman, Chancellor, University of California, Irvine 
Gene Block, Chancellor, University of California, Los Angeles 
Dorothy Leland, Chancellor, University of California, Merced 
Kim Wilcox, Chancellor, University of California, Riverside 
Pradeep Khosla, Chancellor, University of California, San Diego 
Sam Hawgood, Chancellor, University of California, San Francisco 
Henry Yang, Chancellor, University of California, Santa Barbara 
George Blumenthal, Chancellor, University of California, Santa Cruz 


No signature (yet): 

Janet Napolitano, President, University of California 


Letter: http://secondnature.org/higher-education-climate-action-letter/ 

News release: http://secondnature.org/wp-content/uploads/Press-Release_Second- 
Nature_Open-Letter-from-Higher-Ed-New-Admin-Congress.pdf 
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E d 


g h e r 


https://www.insidehighered.com/quicktakes/2016/12/21/presidents-sign-climate-change- 

letter-trump 


Guess we'll have to look for the UC-prez: 
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UC Cybersecurity 

Wednesday, December 21,2016 


The head of IT for UC has announced a 
systemwide deal for cybersecurity with a 
Silicon Valley company called FireEye: 

Systemwide deal for cybersecurityThe 

campuses and health systems together 
chose a technology partner, FireEye, to 
assist in modernizing UC’s cybersecurity 
landscape. After intense negotiations, UC locations can now leverage FireEye’s full 
portfolio of offerings. Locations also collaborated to determine minimum standards for 
deployment. This is the power of working together to achieve more for all, in this case, 
greater protection of the University and its assets...* According to FireEye's latest (2015) 
annual report, everything is going great except that it's losing money continually.** But 
not to worry. What could possibly go wrong? Right? — * http://cio.ucop.edu/5-top-wins-in- 
201 6-for-uc-it/ ** http://files.shareholder.com/downloads/AMDA- 
254Q5F/3483677 29 7x0x887655/B5347D53-2C7E-49A8-859B- 
C81 BACCD7CAB/FireEye_2016_Proxy_Statement_-_2015_Annual_Report_on_Form_10- 
K.pdf (You have to poke around to find reference to the losses. But go to {file} page 142 
{which shows page number 54} to see losses in the $500 million range for 2015.) 
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They're Angry Anyway 

Wednesday, December 21,2016 



We have previously noted in this blog that 
UC is vulnerable to federal funding cuts, 
perhaps accounting for UC prez 
Napolitano's careful non-use of the 
"sanctuary" word when it came to UC policy 
on undocumented students. (It may also 
have accounted for her non-signature on 
the climate change letter noted in an earlier 
post today.) 

In any case, avoiding use of a particular 
word doesn't seem to have prevented a 
threat to UC federal funding. From the 
conservative Calwatchdog blog: 


Congressman Dana Rohrabacher last week 
warned UC President Janet Napolitano that the system’s sanctuary campus polices could 
jeopardize federal funding for research. The Costa Mesa Republican denounced a recent 
announcement from UC that campus police would not be cooperating with federal 
officials in deportation efforts of undocumented immigrants. 

“Your commitment to spending scarce resources to finance people illegally present in the 
United States is unacceptable and a flagrant misuse of taxpayer money, ” Rohrabacher 
wrote. “This is an insult to Americans and legal immigrants who pay your salary.’’... Full 
posting at http://calwatchdog.com/2016/12/21/rohrabacher-threatens-uc-federal-funding- 
sanctuary-policies/ 
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They're angry anyway - Part 2 

Thursday, December 22, 2016 

We noted in a posting yesterday that 
despite UC prez Napolitano's avoidance of 
the "sanctuary" word in describing UC's 
policy regarding undocumented students, at 
least one California member of Congress 
nevertheless threatened a cutoff of federal 
funding. (UC's policy is essentially that UC 
police won't be engaged in immigration law 
enforcement.) 

Ex officio Regent Tom Torlakson, the state 
superintendent of public instruction, wants 
school districts to declare themselves "safe 
places" for such students, according to a 
statement issued yesterday.* He was 
speaking of K-12 districts but would 
presumably take the same position at the Regents. There may well be discussion of such 
matters at the Regents' January meeting. 

It appears, however, that even if you don't call the announced UC policy anything - the 
current official posture - you get a hostile reaction from some in Congress. So labeling 
the policy or not labeling it doesn't seem to matter. In fact, it is unclear how much 
protection UC can provide since so-called "DREAM" students registered with the federal 
government in order to regularize their status temporarily. Thus, they are already known 
to immigration authorities. 

UC, apart from the immigration issue, is already potentially in conflict with the incoming 
administration on the climate change issue. As we have noted, the national/DOE labs - in 
which UC has a managerial role - have employees who may be threatened, based on 
their past research. The Trump transition team requested the names of such employees 
from DOE, a request which was refused by the outgoing Obama administration. But after 
January 20, DOE will be in other hands. 

The DOE labs are often reviewed at Regents meetings and this matter might also come 
up in January. 

* http://www.sacbee.com/news/local/education/article122363004.html 
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Which means what, exactly? 

Thursday, December 22, 2016 


The following mysterious news appeared 
in Fortune: 

Facebook's hardware development division 
on Wednesday announced a new 
partnership with Harvard, Princeton and 15 
other universities intended to allow swifter 
collaboration on technology research 
projects. 

The agreement between Facebook's Building 8* and the universities comes as the social 
media company seeks to find new revenue streams in virtual reality and artificial 
intelligence, after the company signaled last month it had begun to hit some advertising 
growth limits on its network of 1.8 billion monthly active users. 

Research partnerships between universities and companies typically take nine to 12 
months to facilitate, but the new agreement will allow for collaboration on new ideas 
within weeks, said Regina Dugan, who joined the company in April to run the new 
Building 8 unit. 

Dugan did not provide specifics to explain how the partnership will promote a quicker 
pace of research, but traditional negotiations between universities and companies can 
often take several months. 

"When curiosity strikes, with this new agreement in place, Harvard researchers can 
initiate new projects with scientific colleagues at Facebook almost immediately," Isaac 
Kohlberg, chief technology development officer at Harvard, said in a statement. "This 
agreement with Facebook recognizes that the most significant, transformative solutions 
will be informed by university science." 

Participating universities will receive payment from Facebook, a company spokesman 
said, declining to specify how much Facebook would pay. 

Facebook has increasingly sought to find new revenue streams outside its traditional 
advertising model, but products such as its WhatsApp messaging app and Oculus Rift 
virtual reality headset currently generate little. Other participating universities include 
Stanford, Massachusetts Institute of Technology, California Institute of Technology, 
Georgia Institute of Technology, University of Illinois at Urbana-Champaign, Johns 
Hopkins University, Northeastern University, Rice, University of California-Berkeley, 
University of California-San Francisco , Georgia Tech, Virginia Tech, Arizona State 
University, Texas A&M University, and the University of Waterloo in Canada. 

Source: http://fortune.com/2016/12/21/facebook-universities-research/ 

On "Building 8," see https://www.inverse.com/article/14286-here-s-what-facebook-s-new- 
darpa-esque-building-8-lab-may-work-on 



One cannot help be reminded of the dot-com boom of the 1990s: 
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Power Dispute Involving UC 


As blog readers will know, there have been 
issues over the years at UC and other 
public universities about what documents 
can be obtained through public records 
requests and what information can be kept 
private. Now a dispute is occurring 
involving UC and the Imperial Irrigation 
District (IID) which operates an electric 
utility (as well as a water supply utility) in 
the Imperial Valley. 

When the dust settled on the electricity crisis that followed deregulation in California, the 
state was left with a hodge-podge of institutions and arrangements that had been hastily 
put together to keep the lights on. Today, various private and public utilities supply 
electricity under the supervision of CAISO - the California Independent System Operator - 
which regulates the state grid. CAISO is charged (no pun intended) with seeing that 
sufficient power is available at all times, thus avoiding the rolling blackouts that 
accompanied the electricity crisis. [ http://www.caiso.com ] 

The IID and CAISO have been at odds over various matters. As best as yours truly can 
figure out from some Google-perusing, at least part of the conflict revolves around 
potential renewable power sources the IID wants CAISO to use. CAISO seems to have 
an alternative plan that involves widening the grid beyond the state. Litigation by the IID 
has ensued.* Got it? 

Now comes the UC element which involves a public documents request by the IID from 
UC: 

Lawsuit seeks records of UC legal opinion on expansion of state energy grid 

San Diego Union-Tribune 12-22-16 Jeff McDonald 

A water and power district east of San Diego is suing the University of California over 
records related to a legal opinion that supports Gov. Jerry Brown’s plan to expand the 
state power grid across the western United States. 

The lawsuit, filed last week in Alameda County, said university officials refused to turn 
over documents that three law professors relied on to produce the study. The opinion 
was commissioned in March by the California Independent System Operator, or CAISO, 
the government nonprofit that manages most of the the grid. 

The complaint was brought by the Imperial Irrigation District, a municipal utility that 
serves about 150,000 people in Imperial County and parts of Riverside and San Diego 
counties. 

Lawyers for the district want a judge to order the university to comply with open-records 
laws by making the requested documents available for public inspection. According to 
exhibits attached to the complaint, university officials say they have produced all of the 


Friday, December 23, 2016 
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records they are able to release. Spokeswoman Claire Doan said the institution supports 
the public’s right to access information, but must respect and protect employees' right to 
privacy. 

The legal opinion released in August helped CAISO promote the plan to expand the state 
grid into a regional network that would serve up to 14 states, a proposal Brown has 
pushed as a way to market renewable power across the West. 

The irrigation district’s lawsuit says the opinion wrongly downplayed legal issues with 
California’s ability to follow through on landmark clean-energy policies like the cap-and- 
trade program and the rule calling for 50 percent of power consumed in the state to come 
from renewable sources by 2030. 

“The records show how three university lawyers — Ethan Elkind, Dan Farber and Ann 
Carlson — shaped their legal opinions issued to the California Legislature and the public 
in such a way as to understate the risk to climate change laws if the California 
Independent System Operator is expanded to include 14 western states, ” the complaint 
says. 

Ann Carlson, a professor at the University of California Los Angeles, is listed as lead 
author of the report. Ethan Elkind of UC Berkeley and UCLA and Daniel Farber of UC 
Berkeley are listed as consulting professors. 

The lawsuit contends that the opinion produced by the scholars was less than 
independent. It cites a “working outline” CAISO supplied to the researchers when they 
were hired in March that closely resembles the finished report. 

“The arguments and language therein reappeared in substantial part in the final legal 
opinion,” the suit says. 

According to state officials, expanding the grid to more states would save consumers up 
to $1.5 billion in coming years. It would also boost the use of renewable power by making 
solar, wind and other climate-friendly energy sources easier to distribute across state 
lines. 

The initial expansion would merge the California system operator with PacifiCorp, a for- 
profit utility based in Portland, Ore. that serves 1.8 million customers in six states. The 
company relies heavily on fossil fuels for power, and says it hopes the grid will lessen 
that reliance. 

The legal opinion at issue in the Imperial Irrigation District lawsuit concludes that 
expanding the grid to additional states would not affect climate-change programs in 
California. 

“Adding PacifiCorp assets to CAISO will not create any new or additional risk of 
preemption for California’s energy and environmental policies,” it says. “Nor will it alter 
the constitutionality of those policies.” 

The lawsuit against the University of California regents includes pages of exhibits, 
contending California could lose autonomy on energy policy should the merger go 
through. 
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In April, for example, the U.S. Supreme Court limited Maryland’s ability to regulate energy 
in its service area, given that it’s part of a multi-state grid. In May, Elkind emailed his co¬ 
authors to discuss whether they should pay more attention to the Maryland ruling and a 
similar case in Minnesota. 

“Even a small chance that CAISO expansion could call into question California’s 
renewable policies would be hugely detrimental, and so I wonder if we should more 
explicitly address potential counter-arguments,” he wrote. “I’m not suggesting we try to 
game out the politics in this memo, but perhaps we could acknowledge more of the legal 
uncertainty." 

The final report released in August briefly addressed legal concerns about the Federal 
Energy Regulatory Commission. 

“To the extent that state environmental laws or policies directly intrude upon or seek to 
establish FERC jurisdictional rates, they would be vulnerable to a preemption challenge 
on those grounds,” the finished opinion states. 

CAISO, which is not part of the irrigation district lawsuit, defended the legal opinion’s 
findings and independence. 

“This paper evaluates that concern and concludes that having an entity like PacifiCorp 
join the ISO would not increase federal, i.e. FERC, regulation over the ISO and would not 
impact the extent to which California may continue to regulate in these areas,” the March 
outline said. 

CAISO spokesman Steven Greenlee said the outline was drafted by in-house lawyers 
and provided to the independent analysts as a courtesy so they would be aware of the 
agency’s position. 

“To the extent the professors reached conclusions similar to the ISO, this represents an 
independent validation of those views,” he said. 

Advocacy groups watching the proposed expansion are skeptical that federal regulators 
would permit California to extend its clean-energy policies beyond its borders. 

“There are real risks that regional grid expansion could do substantial harm to California 
by increasing the potential for federal preemption of cutting-edge state policy initiatives,” 
said Matthew Freedman, an attorney at the Utility Reform Network in San Francisco. 

Sierra Club lawyer Travis Ritchie said the benefits would be huge if the expansion is 
done correctly. It could get rid of dirty power producers like coal and natural gas and 
promote renewable energy across a dozen or more Western states, he said. 

But “regionalization kind of pokes the bear,” said Ritchie, referring to federal regulators at 
the FERC. “If you are expanding those policies to other states, particularly states that 
don’t share the same climate goals, you are inviting legal challenges.” 

The lawsuit was filed by San Diego attorney Maria Severson. 

Source: http://www.sandiegouniontribune.com/news/watchdog/sd-me-grid-lawsuit- 
20161222-story.html 
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*Here are some sources: 

http://www.transmissionhub.com/articles/2Q15/07/imperial-irrigation-district-files-antitrust- 

lawsuit-against-california-iso.html 

http://www.law360.com/articles/735Q18/victory-for-calif-grid-operator-in-rare-antitrust-suit 
http://www.iid.com/home/showdocument?id=11815 

http://www.iid.com/home/showdocument?id=11817 [Note the fifth "Whereas..." in this 
document.] 
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Take Your Choice 

Saturday, December 24, 2016 



UCLA Faculty Association: 4th Quarter 2016 


213 











Where are they? (Books, that is) 

Sunday, December 25, 2016 



Math Prof. Richard Montgomery of UC- 
Santa Cruz wrote the item below for the 
Mercury News : 


► 


Over the summer, workmen removed most 
of the remaining books from our Science 
and Engineering Library at the University of 
California at Santa Cruz. Roughly 80,000 
books, worth between $2-$6 million were 
destroyed or shipped off campus to distant 
storage facilities. 


In 1990, when I arrived to work at UCSC, I 
took pride in our Science Library. 


By 2000 new journals were no longer 


displayed. 


By 2010 the journal room was gone, turned into a large study. We could no longer 
browse new journals. 

After journals had been vanquished, the next enemy was clear: books. 

At the beginning of this Fall quarter I entered the library. No books on the first floor. I 
walked up to the second floor, where the math and physics collection used to be. 
Nothing. No books. 

Space. Lots of space. Students scattered around on their devices. Some eating. Some 
drinking. 

When my mother died, there was her chair left in the living room, the red chair with 
tattered holes on the right arm, white stuffing poking through, cigarette marks, sitting in 
the open sun. The second floor of the library was that chair, that hospital room, cleared 
out, cleaned, the sun streaming in, empty after the machines had been uplugged. 

In shock, I went down to talk to a librarian. “What happened to all the books? I’d heard 
some were left.” 

He gave me a wan smile. “They’re in the basement.” 

Down in the basement about half the original collection of math and physics books 
huddled dejectedly in a corner, valiant survivors. 

I’ve since found that the phenomenon of shrinking and destroying university research 
libraries is international. But as we like to say here at UCSC, we are at the vanguard. 
Our head librarian prefers the word “de-duplicate” to “destroy”, “remove” or “shred”. 

The rationale behind de-duplification? Space. Empty study space with desks for the flood 
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of 600 additional students UC Santa Cruz was pressured to admit this Fall. 


How did the library staff decide what books to de-duplicate? Data, analytics, the 
ubiquitous algorithm, devoid of a human element. If a book had not been touched, 
according to library data, in the last five years, then it went on their chopping list. 

This rationality ignores the library’s clients: humans. 

My friend Gildas, a biblical scholar, went to the Science library last week to consult an 
important book on ancient technologies. He had consulted the book several times before. 
Oops! De-duplicated. 

Like me and many users of libraries, Gildas marks the place from which he takes a book 
and carefully reshelves it when he is done, saving the library staff reshelving work. The 
algorithm missed his book and now it is shredded or moldering in a distant storage 
facility. 

A copy of Gildas’s book does survive. At UCSF. Its survival now depends, like that of our 
entire de-duplicated collection, on the kindness of distant librarians. 

No chance was given to students or faculty to buy the books. Millions of dollars of public 
property was destroyed. A long-standing and painstakingly collected archive was 
removed to solve a temporary space problem. 

The library “lost” the list of the books which it de-duplicated, so we don’t know which 
among them were rare or important. We are still waiting for the library staff to recover 
their list. 

In the meantime: don’t reshelve your books. 

Source: http://www.mercurynews.com/2016/12/24/montgomery-on-ucscs-outrageous- 
mass-destruction-of-books/ 


Now we know where we would be without books. In the library: 
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One Hundred Years Ago 

Sunday, December 25, 2016 



Pictures from UCLA Prof. Sanford Jacoby's 
Facebook posting. 
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No Surprises Here 

Monday, December 26, 2016 


From a recently-published working paper 
of the National Bureau of Economic 
Research (NBER): 

Abstract : The pool of students in the global 
economy prepared for higher education and 
able to pay tuition at U.S. colleges and 
universities has expanded markedly in the 
last two decades, with a particularly notable 
increase among potential undergraduate 
students from China. Given the 
concentration of high quality colleges and 
universities in the U.S., there has been a 
substantial increase in the demand for 
enrollment among students from abroad. At 
the same time, substantial declines in state 
support, driven by contractions in state budgets, have occurred at public sector 
universities. For such universities, declines in state appropriations force a choice 
between increasing tuition levels, cutting expenditures, or enrolling a greater proportion of 
students paying full out-of-state tuition. In this paper we present evidence showing that a 
significant set of public universities were able to take advantage of the expanding pool of 
potential students from abroad to provide a stream of tuition revenue that partially offsets 
declining state appropriations. Our analysis focuses on the interaction between the type 
of university experience demanded by students from abroad and the supply-side of the 
U.S. market. For the period between 1996 and 2012, we estimate that a 10% reduction in 
state appropriations is associated with an increase in foreign enrollment of 12% at public 
research universities and about 17% at the most resource-intensive public universities. 
Our results tell a compelling story about the link between changes in state funding and 
foreign enrollment in recent years. In the absence of the pool of foreign students, many 
universities would have faced larger cuts to expenditures and potentially greater 
increases in in-state tuition charges. 

Source: http://www.nber.org/papers/w22981 
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Partnership 

Tuesday, December 27, 2016 



The LA Times carries a description of a 
partnership between UCLA and a local 
middle school: 

http://www.latimes.com/local/education/la- 
me-edu-university-partnerships-20161202- 
story, htm I 
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The Buried Lede on UC IT Outsourcing 

Wednesday, December 28, 2016 


If you look up "bury the lede" on the web, 
you will find definitions such as: 

Fail to emphasize the most important part 
of a story or account.* 

NPR carried a story about the outsourcing 
of IT jobs at UC-San Francisco.** Blog 
readers will know that story is old news - 
although perhaps not for the IT workers whose jobs are being sent to India via an 
outsourcing company called HCL. The matter has come up at the public comments 
component of past Regents meetings and may well do so again in January. However, 
buried in the NPR story is this revelation: 

The contract (with HCL) covers all 10 University of California schools and that means it 
could potentially endanger thousands of IT jobs. 

Given UC's (and especially UC-SF's) dependence on federal funding, this affair could 
conceivably trigger an ad hoc intervention similar to what happened at Carrier air 
conditioning. Anyone at UCOP or the Regents thinking about that possibility? 

* https://en.oxforddictionaries.com/definition/bury_the_lede 

** http://www.npr.org/sections/alltechconsidered/2016/12/27/507098713/outsourced-in-a- 
twist-some-san-francisco-tech-jobs-are-moving-to-india 



Burying 

the 

Lede 
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Hardly the first time this has happened 

Thursday, December 29, 2016 


The problem of folks claiming some kind of 
affiliation or faculty position with UCLA is not 
knew. Sometimes the claimer has had some kind 
of past affiliation - maybe taught an extension 
course or volunteered for something. From the 
Bruin : 

A consultant for a pharmaceutical company 
falsely claimed to be a UCLA professor in a 
paper about EpiPen pricing. The American 
Journal of Medicine published the paper by 
Leonard Fromer, a former volunteer assistant 
professor of family medicine, in December that 
advocated for adding the allergy medication 
EpiPen to a federal list of preventive medical 
services...Patrick Dowling, a professor and the 
chair of the Department of Family Medicine, said the title of volunteer assistant professor 
is common for doctors in the community who have a limited role in teaching medical 
students in the clinic or in group discussions. The department has no documentation that 
Fromer has taught in the last several years and has tried to contact the doctor, Dowling 
said. Dowling said that according to Fromer’s original letter of appointment to the 
volunteer faculty position, Fromer must obtain authorization from the chair of the 
department for any article he wants to publish in association with UCLA... Full story at 
http://dailybruin.com/2016/12/27/pharmaceutical-consultant-falsely-claims-ucla-affiliation- 
in-medical-paper/ It should be obvious that if there is no penalty for such claims in actual 
practice, the problem will continue. 
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Back in the Day 

Friday, December 30, 2016 



The way it wasSame view as above out the 
window in 1984 
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In case you were wondering what else in 2016 
could go wrong 

Saturday, December 31, 2016 

Sutter Brown, Gov. Jerry Brown's beloved corgi and 
California's First Dog, died Friday after a bout with 
cancer, according to the Governor's Office. 

The Pembroke Welsh corgi was 13 years old, or 91 
in dog years. 

“Sutter passed away peacefully this afternoon with 
the Governor and First Lady at his side and was 
laid to rest at the family ranch in Colusa County, 
where he loved to roam, sniff and play, ” Brown 
spokesman Evan Westrup told the Sacramento 
Bee... 

Full story at 

http://patch.eom/california/santamonica/s/fzkxv/sutt 
er-brown-californias-first-dog-dies-after-bout-with-cancer 
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The Passing of the Year 

Saturday, December 31, 2016 

Robert W. Service's " The Passing of the Year" read by Jean 
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